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PREGNANCY AND LACTATION 





Supplementing war time diet 


It is now generally accepted that, even under 
normal dietary conditions, an increased supply 
of the protective vitamin and mineral factors 
is desirable to meet the needs of the developing 
foetus. 
A considerable increase in the intake of 
vitamin B, is an outstanding necessity, some vans Ltd., sin culator, juse 
three to five times the ordinary amount being 3 fi S the on 
required. 
Bemax provides in a most palatable and 
stabilised form the richest natural source of 
vitamin B, (approximately 400 i.u. per 0z.), 
with associated factors of the vitamin B 
complex. Bemax also contains vitamin A and 
important amounts of vitamin E, as well as of 
available iron and copper. 
In present conditions, its content of first- 
class protein will especially appeal to nurses. 


Approximate analysis (per os.) of 


Vitamin A 280iu. P.P. factor .. 1.1 mg. Magnesium .. 99 mg. 
Vitamin B; 400i.u. Vitamin Be .. 0.45 mg. Phosphorus ..330 mg. 
Vitamin Bz 0.9 mg. Vitamin E approx. §mg Iron 2.7 mg 


Copper 0.45 mg. 


Vitamins Ltd., Dept. (NT/Cal.3), 23, Upper Mall, London, W.6. 























After Confidence in 
TIRING DUTY Antisepsis 


‘Dettol’ is an efficient bactericide. It is per- 
sistent. It is stable. It is non-poisonous, 
ta ke non-staining. Clear and clean, it is even 

pleasant in use. These properties have 
combined to distinguish ‘Dettol’ and to 
win professional confidence. ‘Dettol’ can 


be used at fully effective strengths with- 
out danger or discomfort. Moreover, 
germicidal efficiency is maintained when 


blood or pus— even in considerable 
quantity — is present. 


oO ty From all Chemists and Medical Suppliers. 
Special sizes for Medical and Hospital use. 


DETTOL 
RETIRING THE MODERN ANTISEPTIC 
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OFFICIAL ANNOUNCEMENTS 
12/- per inch; charee 8 


THE ROYAL COLLEGE OF NURSING 
yurses for trained nurses in preparation for 
eaith Visiting. Six months’ cours 
industrial Nursing. Whole tint 

those taking up work tn industry 

sponde nee courses f 1 

urse Teachers. On 

years part ti 
Dietetic Course. 


minivan 





Fighter 


ndish Square, W.1 


" THE ROYAL COLLEGE OF NURSING 
MIDWIFE TEACHERS’ CERTIFI ate 
» Royal College of , Nursing 
idwives are hoping to arrat 
Suction in preparation tor the mu 
ination of the Central Midwiv 
in Ist October, 4 
» for the course 
pplication sho 
September, I! M2 
rther particulars may b f 
tor in the Education Department 
ve of Nursing, la, Henrietta Place, ¢ 
e, London, W.i 
"THE ROYAL COLLEGE OF NURSING 
Courss of Instruction in preporati 
Il of the Midwife Teachers’ 
sination (which will probably be « 
rds the end of November, 1142) will | 
sday, Sth August, 1942, «( 2.50 
Roval College of Nursing 
Fee £2 2s. 
Merther particulars may be 
tor in th 
ge of Nursing, la, t 
re, London, W.1 


THE ROYAL COLLEGE OF NURSING 


jing Lectures for Industrial and Public 
th Nurses. see page 413 Royal 
ing News. (86) 


— GENERAL NURSING COUNCIL FOR 
¢ SOOTLAND 














OCTOBER, 1942 EXAMINATIONS 

» Written part of the Preliminary Examina 
will be held on Monday, 5th October, 1942, 
the Written part of the Final Examination 

be held op Tuesday, 6th October, 1942. 
applications to sit these Examinations must 
Ment by 11th August, 1942, to the Registrar 
al Nursing Council for Scotland, 5 Darnaway 
Edinburgh, 3. We applications will be 
after that date. (561) /sth 


Visitor and Scheel Nurse for 
welfare work itt 


College of | 


COUNTY BOROUGH OF SMETHWICK 
HEALTH VISITOR AND SC ~eggtane NURSI 
Applications are ited for 
M. aternity 


FRANK CHAPMAN 


~ BOROUGH OF OLDBURY 


HEALTH phanag te ~ s HOO I 


NURSI 


ppric itions vil 
Health Visitor “Schoo! Nurse. 


d 
ARTHUR CULWI 
Towr 


Municipal Buildings 


Oldbury 
July, 1942 


post of Health we P Health: ¢ 
hild|t for ¢ 








ING AND LECTURE COURSES 
12/- per inch; minimum charge 8 
NATIONAL HEALTH SOCIETY 
HEALTH VISITORS 
Course for Health Visitors, etc., in pre- 
on for Examinations approved by the 
try of Health. 
rticulars apply to Secretary, National |: 
th Society, 90, Buckingham Palace Road, S.W. * 
(6) 


AND COUNTY OF NEWCASTLE UPON 
TYNE 


UNICIPAL TRAINING COURSI 
HEALTH VISITORS 
OCTOBER, 1942—APRIL, 1943 
six months’ training course of Health Visitors ' 
commence in Newcastle upon 
ber, 1942, provided a sufficient 
icants enrol 
he course will comprise lectures and instruc 
in practical work, and will enable students 
mt for the Royal Sanitary Institute Examina 
for Health Visitors 
35 years old and must be general-trained ®t 
tal Nurses; they must also hold the certificate 
e Central Midwives Board or 
BThe fee for the course is £10 10s. with an|_ 
ional {4 4s. for the examination. 7th 








FOR 


number 


agree 


Pupils must not be more | together wit th 


to obtain) Town Hall Town 


COUNTY BOROUGH OF OLDHAM 

PUBLIC HEALTH DEPARTMENT 
MUNICIPAL MIDWIVES 
tior re invited for the | 


ew entrants t 


; Clerk's Office, 


n Lith gust 


rHé ™ AS 


later th 


ALKER 


Oldham 
July, 1942 bao 


dragon 


| Government Superannuation Act, 


Clerk 





> salary will be paid during training AM 
jose who intend joining the course are asked 
ake immediate application for the necessary 
» Which will be forwarded by the 


er of Health, Health Department, Town ( 


Newcastle upon Tyne. (571) Visi 





PUBLIC HEALTH VACANCIES ~- 


12/- per inch; minimum charge 8 


TROPOLITAN BOROUGH OF STOKE 
NEWINGTON 


HEALTH VISITOR 
plications are invited for the 
ih Visitor at a commencing 
per annum, rising by annual increments of 
© a Maximum of {390 per annum, plus aiof 





didates must be under 40 years; hold the 
h Visitor's Certificate of the Royal Sanitary 
ite and be State-registered nurses 
plications, together with thres 
testimonials, must be delivered to the me, 
il Officer of Health, not later than: the 
uly, 1942 


copies of 


C. Kent WRIGHT, Ti 
m Hall, Stoke Newington, N.16 
uly, 1942 


wn Clerk, The 


5s July, 


Corporation 
rising t 
plus war bonus. First 
Previous 
similar position will be 
appointment fixing — the mm 
salary of| provided. 

‘he appointinent is subject 
the Local 
mus of 13s. per week. 1937, 
to pass a 
birth 
anvassing directly or indire« 
Applications, 


Visitor,”” not 


MENDED ADVERTISEMANT 
CITY OF NOTTINGHAM 


Applications are invited for th 
Medical Tuberculosis Visitor. 


indidates must 


tors, or (6) have 


Iuberculosis Vis 


lary scale 

s Grading het 
by increments of £10 t 
incret 


nuary 
experience with another i 


nul 
1044 


given 
encing alary 


Government Superannuatior 
and the successful candidate will be 
medical examination and t 
ertificate 
tly will dis 
upon a form to | 
returned endorsed 
later than the 25th, Ju { 

}. E. RICHARDS 
Guildhall Town Cl 
Nottingha: 
1942 Ho 


are to be 


CITY OF MANCHESTER 
MI NICIPAL MIDW FERY S 


Municipal Midwife, 


” SOMERSET COUNTY COUNCIL 


Inspector 


Health Visitor and School Nurse 


BOROUGH OF GILLINGHAM, KENT 


Health Visitor and School Nurse 


WILTSHIRE COUNTY COUNCIL 
MIDWIVES ACT, 1936 
APPOINTMENT OF EMERGENCY 
MIDWIFE 
The Wiltshire County Council invite applica 
tions for the appointment of Emergency Midwife. 

Candidates must be State-certified Midwives 
and State-registered Nurses and be able to drive 
a motor car. In addition to domiciliary service 
as emergency district nurse midwife in the County 
area, the successful candidate will be require 
to undertake from time to time such other duties 
as the County Medical Officer may require. 

The salary scale will be £220 per annum, rising 
subject to satisfactory service, by annual incre 
nents of {5 to a maximum of {260 per annum 
plus war bonus of 10 per cent. An allowance oi 
£10 per annum for uniform will be paid, and als 
travelling expenses. A deduction for board and 
lodging, when provided, will be made from the 
salary. 

The appointment will be terminable by one 
month’s notice on either side. 

The successful candidate will be required t 
pass a medical examination before the appoint 
ment is confirmed, and will be required to contri 
bute in accordance with the terms of the Local 
1937. 

Application forms may be obtained from the 
indersigned, to whom applications, together wit 
opies of three recent testimonials must be sent 

P. A. SELBOURNE STRINGER, 
Clerk of the Council 

County Hall, _ NO Wilts. 

6th March, 1942 (32) 


DERBYSHIRE COUNTY COUNCIL | 
MIDWIVES ACT, 1936, SECTION 2 (1 
Applications are invited for the apy 

ment of County Midwives. 
The Midwives will be 
take the general duties of 
in any specified of 
they must be State-certified 
Salary (a) In the case f 


ire also 





ireas i 
Midwive 
Midwive wi 
State-registered Nurses £200 rising 
by annual increments of £10 to £250 per 
innum, plus an allowance of £10 per ant 

w uniform and laundry and tempor 

st of living bonus. 

(b) Midwives with midwifery trai 
only—£175 rising by annual 
to £200 per annum, plus an 
£10 per annum for uniform and laundry 
a temporary cost of living bonu 

The officers appointed will be required 
devote their whole time to the 
the County Council and will not be al ed 
to engage in private practice or any other 
employment or occupation. The officers ap 
pointed will be required to work under the 

on of the County Medical Officer and 
in such parts of the ¢ ntv as he 
» time direct 
subject to the provisions 
Government Superannuatior 

: and the successful candid 

required to pass a medical 

ippointments will be detern 
months’ notice on either 

orms of application may be 

mt the undersigned to whom th 
» returned completed by not late 
irst post on July 25th, 1942, toge 
opies of not more than three 1 
montais 


increments 


service 


tdwite 


Ww. M 
County Medi 
New County Off Derb 
ith July, 1942 


To ensure Insertion and correct classification, all advertisements must reach the Manager, Nursing Times staners. Macmillan & Co 


St. Martin’s Street, 


London, W.C.2 by 12 noon Wednesday* 


Temporary Health Visitor 


BOROUGH OF PUDSEY 


COUNTY BOROUGH OF NORTHAMPTON 


i 


CANNOCK URBAN DISTRICT COUNCIL 











SUPPLEMENT (ii) NURSING TIMES, 


CITY OF MANCHESTER = EEE Matron wanted for registered M cata hn 


in Eire. Must be fully trained an 


The Public Health Department re *s the | : 
services of a qu slified econt enter the Tuber Phew SURREY COUNTY COUNCIL |} [both gene ral and mental nursing. ool Up tq — 





JULY wy 








SPRING 



























































































































































































































































































Scheme, at a commencing basic saliry of {215 PUBLIC HEALTH DEPARTMENT — at) ~~’ to £200. “ “10D ‘sthicognise 
e ‘ lea tn EG tor emneen tolen 2 : ooms, fu Ae , unio and laun 
per annum, rising to £295 per annum (plus cos ST. HELIER COUNTY HOSPITAL, CARSHALTON, SURREY _ 2 ex ¥ , etd — np i adry 
lof living bonus and subject to the terms and “62 BEDS R juired : particulars of training 1G €XDetigl pplicati 
Semditions of the Corporation Grading Scheme) 2 photograph (which will be return and copi sistant 
Candidates must not be more than 40 years of This new hospital which is nearing compk Salary grade {95 by £5 to (115 p two recent testimonials. Selected applica Ie 7 “— 
age, and preference will be given to those holding tion and which has about 200 beds already Staff Nurses, S.k.N S.R.C.N hore be asked for certificate of health lies » p-“ 
the Health Visitors’ Certificate | occupied, need of z t grade {80 by 45 to £00 p nfidentially to Box 7, c/o Pa Co 
Application form and list of duties (obtainable r pe tising agents, Dawson Street, Du 
from the Tuberculosis Offices, 352, Oxford Road, S ( ag na aa om th 
Manchester) will be sent on request nised school Midwifery Ward Sisters, = experienced MULL CORPORATION HEALTH —B—— 
The Nurse appointed will be required to p s. In eighteen | Salary grade £95 by £5 to £115 p.a DEPARTMENT BARRO 
medical examination and to contribute to the i ward n block, Midwitery 4 Nurses. Salary te The following temporary resident stag 
‘orporation Superannuation Fund 68 bed mater nit, a 120 bed | £85 by £5 to 4 required for a Day Nursery shortly ,@APPOL 
The application form (endorsed “ Tu — unit, a 56 bed chest block, a 20 bed established in Hull: " Bppl 
must be completed in the ha ndwriting of the & “a k, etc. St id Bt nurses will, there oye uN. P { S.RLN th Matron. Resident, must be 
pplicant, and sent, together with copies of three fore, have the portunity of a very wid a yer . a ~ © , witl tered Nurse on the General 
ecent testimonials, to the Medical Officer of experien and instruction f1l5 p a gag s a oe ae Register. Special experience 
Health, Town Hall, Manchester, 2, not later than The Council's present grade Stat ' and = childrer ssential S 
4 + : = . > MCUs present grades aff Nurses, S.R.N. and/or T.B. certif = Ee 
Vednesday, 20th July, 1942. | for the appointments vacant Salary grade 7R0 | y £5 me ton pags sony 2 £155 per annum (plus resider 
Canvassing is prohibited and will disqualify below Resident nurses receive . = : ments) according to qualificat 
R. H. ADCOCK, - a cash war bonus of {7 16s. and n i ISOLATION CUBICLE BLOCK. perience. 
~~ Hall, e Town Clerk | nurses receive a cash war bonus of £15 12s. Sister, experienced, S.R.N S.R.F.N Assistant Matron. Resident, mus 
* _ ate - a | ( indidates will be placed at the p S.C.M. Salary grad £95 by £5 to #115 p.a State-registered Nurse on the Genenii , 
st July, 1942, (382 | their salary scale appropriate to thetr nursing Staff? Nurses, S.R.N.. S.R.F.N. Salary Children’s Register with special experi@fical Off 
experience grade £80 by £5 to £90 p.a in the care of infants and children, 9M Harr 
} APPOINTMENT N ‘ o . £95 to £115 per annum “lus resides 
: urees, S.R.F.N. Salary grade (70 by ¢5 . y annum (plus ream 
DERBYSHIRE COUNTY COUNCIL Senior Night Sister, experienced S.R.N., | to (a5 a XN v y emoluments) according to experience 
= 2 s . L es . s M. de 4105 by £5 to £125 p.a ~ Applications, stating age, qualif 
>MPOR ; . ma S.C.M. Salary gra I ae: roe PI , - ge, quail 
TEMPO! gy Meg Be, TORS AND Assistant Home Sister, holding a certificate ee Sane. API “ications e invited |] | ete., with copies of two or more 
A 7 SCHOOL aoe | of Hospital Housekeeping Salary grade, n mang le testimonials, to be ‘forwarded to anj 
pplications are invited for the above | £110 by £5 to £130 p.a are desirous ‘eived by the Medical Officer of H 
—— f ” Assistant Housekeeping Sister, holding e ie Guildhall, Hull, not later than 10 2 
ae salary is £210 per annum, rising by | certificate of Hospital Housekeeping Salary _— Tuesday, July 2ist, 1942 (4 iow Wee 
nnual increments to £255 per annum, plus grade £110 by £5 to £130 p.a os - : Harrow 
q , . re eTa 1 _— 1. , 
temporary cost of living bonus, together | THEATRE a - adh cent CITY OF PORTSMOUTH July, 19 
ith reasonable travelling expenses. Theatre Sisters. Salary grade £95 by £5 to eee - state n for qualif | PUBLIC HEALTH DEPARTMENT a 
Candidatea will be required to be State f p : ¥ tion of State Registered Nurse | WAR-TIME DAY NURSERIES sT co 
<= 4 “4 : ¢ * Salns ° : a - “ . " - ylica tio: 
egistered Nurses and possess the Health Theatre Staff Nurses. Salary grade {80 by |, >""Y Ist year, £40; 2nd year, £45 Applications are invited for the fol fen Mi 
isitor’s Certificate of the Royal Sanitary £5 to £00 p.a ull Ph terse ¢00; (n0 bonus) t with non-residential appointments 
nstitute or to have held the post of > ; full board, lodging, laundry ar iniform M ; : 
0 nd un I atron. Candidates must be en 
ealth Visitor under a local authority. GENERAL WARDS. ° After passing * the examination re ithe ao “2 y r ,.. 
: ity Ward Sisters experienced Salary grade iation |f | tered (either general or children’s with 
The officers appointed will be required to! |} £95 by to £115 7 oe al_ Nursis irses are |] | perience in the care of infants and y 
ork under the supervision of the County) }/ b by £5 gh om , cepted for midv j ry f : 1 van 
- ’ { day or night dut Salar children. Salary £180—£220 p.a 
fédical Officer and to devote the whole of |} Staff Nurses (( 4 +A night duty ¥ | Hospitals in prey nt Geabatiense " Applicants ae ld t 
hele ‘time t iatien § ~ a . | grade £80 by £5 to £90 p.a. of the Central Mids wives Board , . PI i uld be 
reir time » dutie in connection with) }/ ‘ ' ' ferably 16-18 years of age and willing 
maternity and child welfare, tuberculosis [| CHILDREN’S UNIT. ; Applications should be sent direct to the i tee’ Oe . a and it stant | 
, \. ulos! : experienced. S.R.N., S.R.C.N. | Matror -- if train for the Certificate of the Nati 
nd school medical services, and to reside in| jj Ward Sisters, experien ioe Society of Day Nurseries. Salary £4 - 
uch parts of the County as may be re-| [! a ——————] |ing to £52 p a. after one ve F's sati usUd 
juired. The duties do not include mid BOROUGH OF MANSFIELD NORTH HERTS. JOINT HOSPITAL BOARD ‘ory service. ae 
Th ts will t I ' APPOINTMENT (PERMANENT OR Appointment of Matron... Appli: tions wre in-. Im all cases indoor uniform and la plu 
© posts will be subject to the provisions) ;pypORARY) OF MUNICIPAL MIDWIFE vited for the appointment of Matron at the Will be provided. Meals proyided ¢@ y 
f the Local Government Superannuation Applications are invited from State certified |Isolation Hospital, Hitchin Road Let hworth hours of duty. — 
ct, 1937, and the successful candidates will| midwives, who are also State-registered (General |(24 Beds) from State-registered Nurses, with full The posts are subject to the provision 


© required to pass a medical examination. | Trained) Nurses, for the above appointment,|Fever Training and the C.M.B. Salary ¢160,| the Local Government Superannuation 
Forms of application may be obtained! who will be required to take up duties as ¢ arly as\rising £10 per annum to £200, plus war bonus of | 1987 ‘and the successful candidates wi 
om the undersigned to whom they should | possible within the Borough of Mansfield. Salary|5 per cent 7 required to pass a medical examinati 
© returned completed by not later than|/200 per annum, rising by annual increnients of a of Charge Sister * South Lodge It not successft 1 in these a spointm 
10 first post on July 25th, 1942, together (5 to a maximum of {220 per annum, plus cost-of- | Bal Applications are alse vited for the candidates may re uest that their aps 
ith copies of not more than three recent’ living bonus appointment of Charge Sister at South Lodge| tions be reconsi loved “when further 
stimonials. W. M. ASH, Uniform and laundry of same, equipment drugs, Isolation Hospital (30 Beds) fron ppelatmente for other war time nurs 








County Medical Officer.;and dressings, also telephone facilities os eee —~ full Fever Training are made 
ew County Offices, Derby provided by the Council rising £¢ 10s. per annum to £150 1 iene - he chtelen 
h July, 1942. (411) A travelling allowance of {4 per annum will of 5 per cent At a Soe one pd ae 
be paid in addition to the above s lary Three The appointments are subject to the Lox il of Health N oe rn Secondary School, 
o at > we > Secc vy School, 





weeks’ holiday with pay will be allowed an- Government Superannuation Ac 937, an c 
» 1937, and th field Road, not iater than 22nd July, t 











aualiy successful applicants will be required to > " rn . 
CITY OF BIRMINGHAM The appointment will be terminable by one medical examination ne : ; F. J. SPARKS, Town { should 
MATERNITY AND CHILD WELFARI month’s notice on either side The successful Applications, in candidate’s own handwriting Northern Secondary School, £150 
DEPARTMENT candidate will be, required to pass a medical) stating age, experience and qualifications, accom. Mayfield Road, Portsmouth 

WAR-TIME NURSERIES examination, and to live in the Borough panied by copies of not more than three recent|4th July, 1942. with 

Applications are invited for the following tem Forms of application and furthe . = — . testimonials, to reach the undersigned not later HARLINGTON, WANMSNSGWeRTE oth Jul 
brary appointmients (open to married women the appointment can be obtained from the Med - than 4th August, 1942 AND CRANFORD COTTAGE HOSPIT 

hole time work only Officer of Health, Gilcroft Chambers, Gilcroft A. E. PASSINGHAM (16 BEDS) 

Non-Resident. Candidates must be/ Street, Mansfield. m 9, Bancroft, Clerk to the Bos Matron required Qualifications 8. 

gistered, General or Children's Trained Applications, endorsed Municipal Midwife Hitchit S.C.M and knowledge of hospital bggcatons 

Salary if S.R.N. £200 per annum. Salary should be forwarded to the undersigned not/9th July, 1942 641 |s.c.M " Experience in similar capacit App 

S.R.C.M. £180 per annum. If holding both later than Saturday, 5th August, 1942 and should ISLE i P S ta ‘. lary 170 ‘ with hold 

copies of two recent testi OF ELY COUNTY COUNCIL advantage. Salary £1 aig: 


s {22 e u ‘oO »rovide ” Acco ) € Vv c : : 
— pil r annum. Uniform pr led a s 1 inied t DODDINGTON EMERGENCY HOSPITAI board-residence. Applications stating 
hole or Part time work Canvassing, directly or indirectly, will al of po a tions ire invited for the appointment ——— and eeniake . } be os 
Assis . Non-Resident didates | disqualification. A. C. SHEPHERD, Town Clerk. ° ron, at the Doddington Emergency Hospital, Copies of recent testimonials shoule 

tant Matrons. Non-Residen Candidat lisqualification N e Claus ta Sleagitel of Ike bean ena omen eas te te Man Bandes?, Le 


} 
be 




















st be State-registered General, Children’s, o Carr Bank, Mansfield, Notts 626) | 
ver Trained Nurses, ao Ce "titi re ge ta ES 7 Bory ;, ss ates just be —— Lodge, Harlington 

urses with Institutional experience or post AND THER AN eee 99 a Nurses and have had administra- | MUG@Ox. 

aduate training. Salary £150 to £180 per annum HOSPITAL h: or en NACA NCIES ~— il _ 1160 , : P CITY OF MANCHESTER B29. VIC 
meding to experience. Uniform — provided - per inch; minim ge 8, ax ary £160, rising by annual increments of WAR-TIME DAY NURSERIES Bicatic 
hour week 4 CITY OF YORK £20 to a maximum of £180, together with full Applications are invited for the post of oF the 
Nursery Teachers. Non-Resident. Salary on _ Wanted, Matron, for Hovingham Lodge Nursery residential emoluments. A cost of living bonus, (non-resident The posts are 1 bent at the 
mmham scale 3 for Certificated teachers. Un-|School. Must be S.R.N., S.R.C.N., or S.R.F. N,| Which is at present at the rate of 10 per cent. is ( andidates should be State-registered 


- rsavable do; > . 
tificated teachers with experience of teaching|Salary £95 per annum, plus war bonus, board ro ee me mn the salary received plus ejther general or children’s 
hall children salary according to experience. |tesidence £5 uniform allowance “ PD n of the emoluments for which a cash|perience in the care of chil 
purs— a.m. to 5 p.m. daily Applications, stating age, nationality and ve “Th allowance is made, viz., 12s. 6d. per week £220 per annum. Initial rt 
Assistant Nurses. Nor.-Resident. Candidates experience, should reach the undersigned accom hos aI — will be subject to the provisions of the £10, with renewal allowance of £5 
st hold the certificate of the National Society| panied by copies of two testimonials: not later vovernment Superannuation Act, 1937, Successful candidates will be required t 











Children’s Nurseries or a recognised training|than Monday, 27th July, 1942 oe cnn ippointed may be required to pass!a medical examination and ‘to contribute t 
liege certificate. Uniform provided. Salary P. R. McCNAUGHT, Health Department,. |“ Applic me CROGERATION , Corporation Superannuation I ad 
der 20 year’s of age £135 per annum. Over 20| Medical Officer of Health. 50, Bootham, York (585) me iv . “ye on forms —— from the Applications must be sent to the Medic al ( 
ars Ze acco z to experience o £15 undersigned, must be received at this office not! o e ox 39% o 1, N es 
A, a Spe ep oe SEDBERGH SCHOOL SANATORIUM later than first post on the 23rd July, 1942 f Health, Box 309, Town Hall, Manch 

I he 23rd July, 1942 endorsed “‘ Matron, Day Nursery 


r annum 
Night Nurses, Non-Resident. Required for SEDBERGH, YORKS f G. W. PARVIN, ar coats “adr meneame’ caael “hi 
Mersesies experience w “ hildre Matron, S.R.N., required. Salary £150 p.a.|County Hall, Public Assistance Officer.| Ang. I i toae » and 
. RY ree Wit children! with board and residence. School holidays with March, Cambs — “9 R. H. ADCOCK 
\ 
































ty 8 Pp. my’ gel - = aan : = of board allowance. Apply, stating age, all parti-'6th July, 1942 568) Town Clea.) 

os ~S iy seh mene culars and when free to take up the duties of — = 
~) rary Bn gg sme a teh ad fr os appointment to the Medical Officer. (617) THE ILKLEY "an nae eee HOME FOR SOUNTY BOROUGH OF 8T. ELEM \ a 
$ 4 ‘ andidates eco . 1942 
ry School education preferred, but not essential. BOROUGH OF BARKING 100 BEDS) PEASLEY CROSS ISOLATION HOSPII TY Bol 





aining given for the Diploma of the National WAR-TIME DAY NURSERIES _Applications are invited from State-registered| Assistant Matron required. Should have 

iety of Children’s Nurseries. 48 hour week.) Applications are invited for the appointment) Nurses for the position of Matron in the above| knowledge of Houseke ping and be able to a. 
hiform and meals on duty provided of Resident Assistant Matron. Home. Applicants must have experience in|in accordance with the Syllabus of the Gal) Ayre: 
— Resident. Salary 14-15 vears of age, Must be State-registered Nurse, either General housekeeping, catering and administrative work, Nursing Council. urse will 



































rannum. 15-16 years of age, 463 per annum of Children’s. and be good disciplinarians. Federated Super Salary £150 per annum, with rd-resi dat 
“ih years of age, £69 per annum. 17 years of Salary £180 per annum, with a deduction of/4nnuation scheme in force. Commencing salary! uniform, etc., plus a temporary war cost-0l held : 
le and over, £75 per annum. Hostel accommo-| {65 for emoluments. about £140 plus uniform allowance. bonus at present at the rate of 5s. per week the M . 
tion can be provided in certain cases. Forms of application may be obtained from the Reply, giving full particulars as to age, qualifica Superannuation Scheme in for ; . 
aoe ations to The Medical Ofticer of Health,| Medical Officer of Health, Town Hall, Barking,| tions, previous experience, along with copies of Applications, with full partic ulars, to t 
lic Health Department, Council House,| Essex, to whom they should be returned imme-'recent testimonials to the Clerk to the Committee,| warded to Matron, Peasley Cross Iso Jat ” Mal Build 
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COUNTY BOROUGH OF DARLINGTON 


INFECTIOUS DISEASES HOSPITAL 
ognised Training School under General 
Nursing Council) 


ations are invited for the combined post 
Matron and Sister Tutor at a salary of 
p.a. rising by annual increments of £10 to 
with residential emoluments. Full 
jculars and references shou ld reach Medical 
rintendent not later than 22nd July, 1942 
444) 





ARROW URBAN DISTRICT COUNCIL 
WAR-TIME NURSERIES 
APPOINTMENT OF DEPUTY MATRON 


pplications are 1 vited for the temporary 
be State mest of Deputy Matron at w war 
1 or Child nursery shortly to ve opened a 
>. ae more Road, Kenton, at a salary of £180 per 
e vith Int m. Applicants st uld be State-registered 
et ae ral or State-registered Children’s Nurses 
dential CIM fever training will be qualification. 
“ations and appoint which will be for the period 

e present emergency, will be subject to one 


























lent, must MBth’s notice on either side. 
he Genera ms of application can_be ebtained from the 
cial experidMical Officer of Health, Public Health Depart 
children, + t, Harrow-on-the-Hill, by whom all applica 
plus resided, endorsed War-time Nursery—Appoint 
perience, tr’ should be received not later than 25th 
qualificat™, 1942 

wr more remmnvassing, directly indirectly, will be 
ed to and * 1 disqualification ‘ 
cer of He VERNON YOUNGER 
man 10 am Clerk of the Council 

( ow Weald Lodge, 

Hi: w, Middlesex 
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to be forwarded to 


330) 


tating salary required, 


dersigned 
TH JOINT. HOSPITAL BOARD, TONNA, 
NEATH 


tant Matron required, S.R.N. and R.F.N. 
jal. Salary £120-—£140 p.a., plus war bonus 
he usual enioluments 

Nurses, R.F.N. essential. 
.a., plus war bonus and the 
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usual emolu 
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Dlication forms mavbe obtained fror 
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ROYAL VICTORIA HOSPITAL 
WALDERSHARE PARK, DOVER 
blications are invited for the post of Assistant 
Candidates must be S.R.N., S.C.M. and 
ably holding the House-keeping certificate, 
h house-keeping experience 
£130 p.a. 
pply to Matron. 
ouster a INFIRMARY 

(1 
fant Matron 
of Sister-Tutor 





81 





Duties include 
Sister and appli 


nivel 
and Home 


should hold the Sister-Tutor’s diploma. 
£150 p.a. Uniform provided. F.S.S. in 
ly with copies of testimonials not later 


Sth July to the Secretary-Superintendent 
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ORTHOPAEDIC HOSPITAL, HARTSHILL, 





experience as a Staff Nurse. 


£95 


MIDWIFERY SISTERS at 
Farnham 


S.C.M 


Kingston County Hospital, Wolverton : the Glar H rwater 
Avenue, Kingston-on-Thames Avenue, Kingston-upon Thames i |Cardiff. Salary £130 1 to £145 J , 
Epsom County poet, Dorking R Road, Applicants should have R.M.P.A. Certificate Contribut ‘ 
Epsom Salarv {? 15s. 6d. by 2s. to £3 5s. 6d. p.w. | <= , ' in 
Candidates must be general trained and | Plus war bonus 8s. p.w. possession of 1 A. § f 
Salary grade {95 by {5 to {115 p.a. (WALE NURSES (Temporary) at 
| WARD SISTER FOR ISOLATION BLOCK at - Warren Road Hospital, Guildford. | M bai 





































































| TOKE ON TRENT 
SURREY COUNTY COUNCIL. || ‘Staff Nurse State ( 
PUBLIC HEALTH DEPARTMENT | ae ea 
Vacancies for Nursing Staff at Municipal Applications to the ¢ ty Medical Officer, | Sister Tutor Theatre Sister nt | 
Hospitals County Hall, Kings »on- Phames - ‘ t I 
In all the undermentioned cases, except | STAFF MIDWIVES at | ob 
non-resident appointments, emoluments con Warren Road Hospital, Guildford . 
sisting of i... board, lodging, laundry and Farnham County Hospital, Hale Road, a 61s 
uniform, gether valued at {£70 p.a. for Farnham “THE CHILDREN’S HOSPITAL LADYWOOD 
superannug ati nm purposes, and cash war bonus | Kingston County Hospital, Wolverton Avenue, ROAD, BIRMINGHAM, 16 
| of 3s. per week, are additional to the salary Kingston upon Thames | Sister Tutor " 
| except where otherwise stated. Commencing Epsom Gounty ——y Dorking Road, | I \ 
| salary according to experience. All appoint f f 
ments unless of a temporary nature are Redhill ones o ital, Eariswood | x 
— . to the provisi - % a cal Govern Common, Redhill M ss 
ment Superannuation Act, 1937. Dorking County Hospital, Horsham Road, HULL CORPORATION HEALTH 
| DEPUTY aevee IN-CHARGE OF Dorking DEPARTMENT 
ERNITY UNIT required at Candidates must be 5.R.N. and SCM. if wii CITY HOSPITALS FOR INFECTIOUS 
Epsom ) cone = Hospital, Dorking Road, Salary grade /85 by /5 to £95 p.a | DISEASES AND TUBERCULOSIS 
E STAFF NURSES (resident) at | SANATORIUM, COTTINGHAM 
Candidates must have Sister Tutor’s | Kingston County Hospital, Wolverton Avenue, | Appi utions are invited for the appoint- 
qualifications. Salary grade {140 by £5 t Kingston upon Thames | ment f Home Sisters at the above “ 
¥180 p.a Farnham County i, Hale Road, | pital 4 Ganetestun ; 
HOUSEKEEPING SISTER at . an aes Gestees Beat, | indidates must , be State-registered 
; Woking War Hospital, Samay psom County Hospital, Dorking Road, urses (gen¢ —_ und fever trained) and hold 
Position is for duration of ar. Salary 3 E é | A recog “i house-keeping certificate or 
scale £110 by £5 to £130 p.a Redhill ey H ~ © eenane i | similar yualifi ee Beoleres will be 
mmon, i iilar qualification reference 
, - s- retageaaanaes SISTER for housekeeping Dorking County Hospital, Horsham Road, | on n to applicants with administrative ex 
at Dor rerient 
Warren Road (Hutments) Hospital, Shabden Park Most Chipstead | Salary £140 per annum, rising by annual 
Guildtord Candidates must be S.E Salary grade increments of £10 to £170 per annum, to- 
Salary £110 by ned -— p.a Com £80 by £5 to £90 p.a | gether with residential emoluments (board, 
Post com ban beg aed < f W oo , STAFF NURSES (non-residen | lodging and w ashing valued at £09 per 
— Cumberland House, Whitford Gardens, §= jf *nnum) and war bonus 
| JUNIOR ADMINISTRATIVE SISTER «: Mitcham | Application forms to be soanees from 
Botleys Park aa —- a Near Chertsey, Epsom County a ae Dorking Road, the Medical Officer of Health, Guildhall, 
urrey psom Hull, to whom they should be todueeel not 
Candidates must be S.R.N Salary 4110 Candidates must t be S.R.N single or widows, | iter tha 0 an n Monday, the 27th 
by £10 to £160 p.a. Post temporary for t and may > required to be “s | July, 1942. (192) 
tion of war Salary grade {146 by £5 to / | . pose 
" ‘ | LEEDS MATERNITY HOSPITAL 
THsaTaRe SISTER at bonus of és. per week and uniform HYDE TERRACE, LEEDS, 2. 
Epsom County Hospital, Dorking Road, STAFF NURSES (special trained only) at | 140 BEDS 
E Surrey County Sanatorium, Milford, Home Sister « S.R.N S.( 
Candidates must be S.R.N. and preference | (permanent appointment and holiday relief | ke charge of N H k 
| given to those with Theatre experience Candidates must be Fever or Tuberculosis | I he with th t i“ { 
Salary £100 by £5 to £120 per annum trained. Salary grade {80 by £5 to 495 p.a Salary 140 p I 
WARD SISTERS at including bonus Vacancies also exist for } 8 a S t fore 
Surrey County Sanatorium, Milford, Near General trained staff nurses who wish to obtair [ g ag nd particul M 1 
Godalming — the certificate of the T.B. Association __—s(éia 
Candidates must be S.R.N. and have had | FEMALE MENTAL STAFF NURSES (non SOUTHEND MUNICIPAL HOSPITAL, 
experience as a Staff Nurse Salary grade resident) at | ROCHFORD, ESSEX 
£9 by £5 to {115 p.a. Epsom County Hospital, Dorking Road, Epsom. | Administrative Sister with H ping Cert 
JUNIOR NIGHT SISTER at Kingston County Hospital, Wolverton | at x tired. 5 é with 
Farnham County Hospital, Hale Road, Avenue, Kingston-upon- Thames | ial £15 , 
Farnham (temporary appointment Candidates must hold the R.M.P.A. Certifi- {] iplus w : . I rary 
Warren Road Hospital, Guildford cate or a Certificate in Mental Nursing approv ippointm 
(Permanent appointment ed by the General Nursing Council. Salary Applicat f y t f 
Candidates must be S.R.N. and have had | Scale £136 by £5 to £151 p.a. plus war bonus |f | Mat: S M 1H i 


6s. per week. (Uniform provided # ' ow 
MALE MENTAL NURSES (temporary) at THE KING EOWARD Vii. WELSH 
Warren Road Hospital, Guildtord , Aaseonn MEMORIAL ASSOMATION 
nty Hospital, Hale Road, Redhill County Hospital, Eariswood Common, 


Farnham Redhill 
Kingston County Hospital, Wolverton 


Salary grade 





by £5 to £115 per annum 


S.R 
f Housekeeper and Sister Tutor t 
I 


















































































Salary £3 p.w. plus war bonus &s. p.v ie 7 
ERFIELD AND NORTH DERBYSHIRE ee ee teh eee putlaclion Somes and tall nontionnn i OBL eee COUNTY COURCIL 
ROYAL HOSPITAL Candidates must be 5S.R.N., S.C.M., and pplication forms and full particulars from PUBLIC ASSISTANCE DEPARTMENT 
cations are invited for the post of Assistant R.F.N. Salary grade £95 by £5 to £115 p.a. | the appropriate Matron (714 HAMMERFIELD NURSERY HOMI 
t S Ss I SIS IN 
. Applicants should be State-registered PENSHURST I ' ry eres 
, hold the C.M.B. certificate, have had COUNTY COUNCIL HOSPITAL, THE PRINCE OF WALES'S HOSPITAL, ,_ CHARG!I F 
pnee in Hospital administration, and. not CROSS HOUSES, NEAR SHREWSBURY . DEVONPORT ~ > lication t thin 
r 40 years of age. Commencing salary £170. Applications are invited for the post of Assistant Sister Tutor required. Commencing salary|“*P*Uence anc quais . : y = 
num. Uniform provided. F.S.S. in force,|Matron. Candidates must be S.R.N. and S.C.M., £130 and Uniform. F.S.S. in force. Apply ““/2t¥ scale of £100 ap eed. age _— 
to Matron for application form not later ind holding the housekeeping certificate or with stating age with particulars of experience to the Applications to | ' ‘ athe 
uly 22nd 635) housekeeping experience. Salary £145 per annum Matron. (116 M mt the § As \ : Pl , Hall, 
with 10 per cent. bonus. Uniform provided oe baby AE ES 
MARTE ONY NURSE — Superannuation scheme in force MEMORIAL rage! DARLINGTON . ( the ty Council 
- a . . 2 LDS) 13th ily Me OVO 
2%, VICTORIA PARK, SHIPLEY) Apply with particulars and copies of two recent! sister Tutor required w shi —- ry 7 
 ACTORLA FARK, SHPLEN) sts Mat sa tr, Tar enc it sete gual | STAMFORD, EUTCARD AND GERERAL 
at the Wi ar-time Day Manery (Victoria BEXHILL ee ae —_— ON-SEA to £190, or according to experience. The 79 BEDS. E.MS 131 . 
F.S.S.N. and H.O. is in force Sist T it nd Home § f mbined 
icants must be State-registered Nurses| Assistant Matron- Sister Tutor (combined post > wt asthenia ister Tutor and Home Sister required (combined 
pecial experience in infants’ a children's |" required. Candidates must be State-registered | y4 a — oS ee at SS ee Sas Sears see ee ae 
B, or state registered Children’s Nurses. | Nurses and State-certified Midwives Com | "somes 23) _ |£150—£170 p.a., pare rial. FS Peason 
y £105 per annum, rising by annual|Mencing salary £130 or according to experience. EVELINA HOSPITAL FOR SICK CHILDREN (>cDe™e-_Apply Ma 178 
mts of £10 to £125 per annum, plus full Uniform provided. F.S.S. in force Apply with SOUTHWARK BRIDGE ROAD, LONDON, HIGH WYCOMBE AND DISTRICT 
¢ emoluments together with uniform|P&tticulars to Matron. 718 C8 WAR MEMORIAL HOSPITAL 
hn allowance in lieu thereof Applications invited for the px { Sister (AFFILIATED TRAINING SCHOOL) 
ications, stating ‘ cations - CITY OF MANCHESTER : Tutor. Candid ust be ly qualified an Si r Hom f (combined post 
nce, ier ehh aegis of ong — MONSALL HOSPITAL, NEWTON HEATH, |, lary poe nsurate wit a ali i rm 4 7 _- depaceaiivegs 
bnials, should be sent to the Medical Officer M ANCHESTER, 10 (600 BEDS) be offered. a to teacl ming t 
Ith, Town Hall, Shipley, not later than APPOINTMENT OF SISTER TUTOR Applications together with s of ( 1 N ng Council. 
ily, 1942 Applications are invited for the above |testimonials to be sent to th on wit! x} I 1 qualifications 
HAROLD BARNES appointment. Applicants to be general and delay. 596 
Clerk of the Council.| fever trained and State-registered. Cash Apply with full 7 Matr 92) 
all, salary in accordance with the terms and Pa no mene JOINT "+9 BOARD NURSES’ OM E, 
le 7 itions > ,) ati Yea at plications are invited for the positi 
P Y. . conditions of the Corporation Grading Sister o> uat ae Resietens Wheto ah nade | 2. wee HOSPITAL, BELFAST 
, 1942. 6o5) |Schemé, £186 14s. 2d. to £197 0s. 7d. which ’ on" cotton, te adie 7< F ‘ 
hain a a ce ane ae iiina a the rate of £130, rising by annual increments irst Assistant Home Sister \ ‘ ry 
BOROUGH OF MIDDLESBROUGH i reluc esa emporary cost of living bonus, | (19 ‘to £150 per annum, with usual emoluments, /£!00; ising to £120, witl | ts 
HEALTH DEPARTMEN together with emoluments (board residence, }) 314 allowance during the holid wer Applications, stat exp with 
Housekeeper required for = Municipal !@undry and uniform) valued at £96 lis. 2d. 1. an addition of 5s. pec woek during the Nations] |CoPies of testimonials and li photograph, to 
1, Ayresome Green L ane, Middlesbrough. Salary £10 extra if holding a certificate of emer xe ne v s I he Bo ard’s be ver r % en ital. ‘is |De_Sent to the Matror Interna —e 
dat will be of four months duration. special training as Sister Tutor. , ; approved by the General Nursin, incil as a/ Scheme in_ fore 621 
ates must be State-registered Nurses| , Candidates may elect to be non-resident if complete training school. Fort pplication NOTTINGHAM AND MIDLAND EVE E INFIRMARY 
held s 
h eid a Sister's post. Applications to be desired. Age limit 40 years. may be obtained from the under Sister = requir l 
the Matron The successful candidate will be required Applications endorsed “ Sister” to be sent to experien é — "Ab le to tak hat in 
PRESTON KITCHEN,|to pass a medical examination before final|me not later than the Ist August next M tre n bsence. Commencir 110 pet 
bal Build Town Clerk.| appointment and to contribute to the Cor- HOLLAND BOOTH, Clerk mnum with 1 emolument form 
Milesh ings, poration Superannuation Fund. Town Hall, FSS ! 
. —— Apply to the Matron for further particu- Dewsbury Application M rked 
ly lars (405) lth July, 1942 oy Sister H4u 







































































































SUPPLEMENT 


(iv) 








NURSING TIMES, JULY g 













































































































































































































| oc Far, application forums and full particulars MIDDLESEX COUNTY COUNCIL | pursing. Commencing salary £40 2. ig 
‘ t ind DY annual increments of 40, Inch Cost 
| t Matron “D = ot hospital ‘at which appoint | BASeSUES. CS M M.G M.I I I Salary ; P i livi onus. Nurses whose names re 
ment is desired. Cany | ng bon $5 £95 by nual is nts t n ry part of State R 
| disqualifies | Staines County ‘Hospital, Ashtord, middiesex. £109 16s. p.a. resident; for non-re epted for two years course 
NIGHT SISTER.-S.C_M 1 S.R.N ‘ nt, r new departmer allowance, see Additional £5 p.a I ing in preparatic rr nal Stat 
West Middlesex omy Hospital, tstowerth, ~— | wan uniform and laun the f. | for S.A f < M B. certificate , commencing at 4 
Middlesex. Non-re Experience stablished ff, see footnote ASSISTANT NURSES. Some hospital nursing GENERAL AND SPECIAL. TRAINING URY 
ward and night sist nd th WARD SISTERS S.R.N ‘ rience. given at . 
required Staines County Hospital, Ashford, Middlesex. Clare Hall County Sanatorium ane Hospital, Clare Hall County Sanatorium and Hospity bint 1 
| Salar 130 by £180 Not ident ‘ le Tube is | South Mimms, Middlesex. Non-resider South Mimms, Middlesex. BY , 
| p.a.; for non-resider llew.u elo Ww Harefield County Sanatorium and “Hospital, Harefield County Sanatorium and Hospity 
DIETITIAN. Re < t culosis « Harefield, Middlesex. Kesident non- | Marefield, Middlesex. 
and h ivantage resident For gener nd s Four ve urse (inchuc 
Staines County ‘Wospital, ‘ashtord, Middlesex. | and small ma preliminary trial period id 
on-resider S uu twe ee ta aie wards and are f re 
Salary £200 by (25 to (250 | bv re nt to £159 preliminary State eXamination ge 
HOUSEKEEPERS. | ical methods; | nursing and Tuberculosis As 
1) Gentral Middlesex Somme ,_Haepital, STAFF ‘sunse. miGwivEes S.C.M 1 | note, with possi- | ficate. Last two years spent in general 
Willesden, N.W.10.— ky wn in training for final State | ir 
diploma in domesti d after north Middlesex County Hospital, Edmonton, r’s training in | Salary £45, £50 for two ye % 
one or two ye ’ trai tutional | W.18,.—-Non-residen £70 by £2 10s including cost of living bonus 
housekeeping experier Redhill Soenty Hospital, Edgware, Middlesex. ;£27 7 2s. Od. to £2 12s. Resident and unestablished ap} 
Salary £130 by ana {180 on-résiden 10n-resident Witho uit training | Superannuation contributions | 
>it West Middlesex County Hospital, Isleworth, | s it {65 p.a., resident, or £2 4s. 6d undidates over 18 years. After | g 
2) West Middiesex ey Gengetes, tee Middlesex.— Non-resident per week non-resident. Additional £5 p.a. | State Examination suitable candidates 
worth, Middlesex.—\: cog Salary {95 by £5 to £110 p for non- | for Tb. Association certificate. Opportunity | ed for midwifery training “peat 
nised diploma in dome ience, ol resident allowance, see belou of qualifying for a certificate if desired. | MALE NURSE (general pays 
after one or two years’ training, and experience | gpare NURSES.—-S.R.N Non-resident staff receive indoor uniform, | North Middlesex County Hospital, pan be £0 
in institutional housekeeping and handling r j indry thereof and me sale on duty S.RN. : : 
domestic staff required. Salary £120; for theapitel South Mimens, Bi Le one Central Middlesex County Hospital, Willesden, | West Middlesex County Caapiias, tstowert, Q = 
non-resident allowance, see below. Unestablish or non resident for children’ s and gener ; N.W.10. Non-resident. One or more year’s | Middlesex.—Must hold on 
ed staff, see footnote warda. : , training required Additional £5 p.a. paid qualific ations, S.R.N. (general an 
ASSISTANT SISTER TUTOR.-S.R.N 2) Harefield County Sanatorium and | Tb ~ .acre n certificate, if employed | R.M P.A certificate R.A.M.C. 
Redhili County Hospital, Edgware, Middlesex. Hospital, Harefield, Middlesex.—Resident; | 0® 1b. work as fully trained nurse. Must be ove 
Resident ‘ah tor meamaral — ae stortaan wards 'b) for —_ Middlesex County Hospital, Edmonton, | or ineligible for military service. Nor 
Salary with recognised Sis Tutor’s | gp, vat c sur ical unit good surgic ul experience N.18.—Non-resident Salary £3 10s. per week . 
certificate £120 by annual incren to £170 | essential; excellent opp. rtunity of gaining pg Guaty Hospital, Edgware, Middlesex. | staff (see footnote). 
p.a.; without su A certificate by annual | experience in nursing thoracic cases treated | Non-residen i Female Nurses (Resident) requ 
increments to oa most modern surgical methods: unestab ‘lish- a rd County Hospital, Ashford, Middlesex. | Middlesex Colony, Harpe 
ASSISTANT NIGHT SISTERS. S.R.N. and | of staff (ses footnote) with possibility of n-residen near St. Albans, Herts 
S.C.M. or P - I of C.M tific ate, with | ectablishment after war . West Middlesex aos a J Hospital, Isleworth, certified for the reception of 
experience as ward and tl | Salary for (1) and (2) : £90 by £5 to £105 p.a Middlesex. n-resid F 2 3d. rising to 
Central Middlesex County Hospital, Willesden, resident; for non-resident allowan eee Salary : With one or more year’s training | b 24s. 3d. rising to 20s 
N.W.10.—Resident or non-resicde Addition l £5 p.a. for Tb pre chati n | in recognised training school, 5s. by 2s. 6d. | Nurses with Preliminary Certificate 
Harefield County Sanatorium and 5 ren Es ite. Opportunity of qualifying for | t@ £2 10s. p.week. without training salary | Royal — Medico-Psychological As 
Harefield, Middiesex.— Kesident t is certific ate if desired ‘ - begins at £2 2s. 6d. per week. Indoor uniform, | 27s. 3d., rising to 38s. for } ci 
experience not essential Ye anid laundry thereof and meals on duty certificate of the Royal Medico-Psy 
West Middlesex County Hospital, Isleworth, }) THEATRE STAFF NURSES. STUDENT NURSES.—Candidates must be | Association. Emoluments. valued 
Middlesex. Non-resick Central Middlesex County ao. Willesden, over 17 years, single girls or widows of | and consist of board, lodging, | 
Salary £120 by annt al increments to £160 | %-W.10.—Resident or non-resider sound health. uniform. Application forms obtain 
p.a. resident: for non-resident allowance, Redhill County Hospital, Edgware, Middlesex. | TRAINING IN GENERAL NURSING at the Medical Superintendent ‘“ D 
see below Non-resident Central Middlesex County Hospital, Willesden, | Colony. 
THEATRE SISTER.--S.C.M. and S.R.N., with 4) GENERAL STAFF NURSES. N.W.10. NOTE.—Additional cost of living 
experience as ward sister and in charge of | Central Middlesex County Hospital, Willesden | Clare Hall County Sanatorium and Hospital, | (unless otherwise stated). 
modern operating theatre N.W.10.——Resident or _ mresident; also | South Mimms, Middlesex. Non-resident allowances, bonus additic 
Hillingdon County Hospital, near Uxbridge, | required for maternity we Harefield County Sanatorium and Hospital, | Sisters and senior staff, £80 p.a.; below rw 
Middlesex.— Resident or non-resident Chase Farm Meepitel, Entiea tiddiecen. Harefield, Middlesex. of sister—{70 p.a.; indoor uniform, laundr 
Salary £120 by annual increments to £160 | Non-resident. nestablished see | Hillingdon County Hospital, Near Uxbridge, | thereof and meals on duty. All app 
p.a. re side nt; for non-resident allowance, | footnote. : Middlesex. are subject to medical examination 
see | Hillingdon County meng near Uxbridge, | Redhill County Hospital, Edgware Middlesex. | otherwise stated, are established ane 
MATERNITY WARD SISTERS... S.C.M. and | Middlesex.—-Non-resident Staines County Hospital, Ashford, Middlesex. | able. Salary scales quoted apply to 
S.R.N,, with good practical midwifery ex- | North Middlesex County ‘Hospital, Edmonton, | New hospital 15 miles from London; terms | employees. 
perien N.18.- Non-resident begin 5th October, 1942 and 4th January, 1943. Unestablished staff (except Student Nurs 
Redhil County Kospital, Edgware, Middiesex. | Redhill bon ms Hospital, Edgware, Middiesex. | West Middlesex County Hospital, Isleworth, | are appointed at minimum salaries, 
Non-resident Non-resider Middlesex.—Vacancies for September and | possibility of increase after one ye ur’s 
West Middlesex County Hospital, Isleworth, | Staines County Hospital, Ashford, Middlesex. | November, 1942. Four year course of training | factory service 
Middlesex. —- Non-resident Non-resident (including three months’ preliminary trial Cc. W. RADCLIFF! 
Salary £120 by annual jncrements to £160 | West Middlesex County Hospital, Isleworth, | period). Candidates are prepared for prelimin Clerk of the County Ce 
p.a., for non-resident allowance, see below Middlesex... Non-resident ary and final State Examinations in general 
a 













THE ELIZABETH GARRETT —_— 
HOSPITAL, EUSTON ROAD, 


Night Sister required in September, - Ho spita id (248 BEDS 









AFFILIATED TRAINING SCHOOI 


BLACKBURN AND EAST LANCASHIRE 
ROYAL INFIRMARY 


Init at St. Albans Previous ward sister's; Junior Night Sister, S.R.N.. with Theatre 

xperience essential. Salary £125 per annum.|\experience required. Preferably $.C.M Salary 

Federated Superannuation Scheme in force £105—£125. Uniform provided. F.S.S. in force 

Apply Matron 565) Apply, stating age and experience, with Matron’s 

DAWLISH COTTAGE HOSPITAL, DEVON name for reference, to the Matron, Royal 
Infirmary, Blackburn. (587) 






































22 BEDS) LEICESTERSHIRE COUNTY COUNCIL 
Night and Day Sisters quire:!. Salary £100 p.a he Council invite applications for the following 
°S.5. in force Complete uniform. Good off! appointments, vi 
uty. Apply with names for reference to the) Sisters (S.R.N. and S.C.M Annual salary £115 
atron (634) (plus war bonus, at Bosworth Park Infirmary 
SSSR (E.M.S. Hospital), Market Harborough and 
Mountsorrel Institutions 

DONCASTER ROYAL INFIRMARY Night Sister (S.R.N. & S.C.M Annual salary 

185 BEDS—200 EMERGENCY BEDS £125, plus war bonus, at Market Harborough 
" . Institution. 

Housekeeping Sister required. Mid Assistant Nurses. At Bosworth Park Infirmary 
August or Se ptember Ist Salary £140, E.M.S. Hospital), Loughborough, Lutterworth, 
rising £10 p.a. to £170. Superannuation Market Bosworth, Market Harborough, Mount 
Scheme in force. Uniform material serrel and Narborough Institutions 
provided. 48-hour week. | Annual salaries :—inexperienced, £50, plus 

Apply to Matron, stating age, experience | war bonus; with 6 months’ experience, £60, plus 
and giving Matron’s name for reference war bonus; with 12 months experience, £65, 

(240) plus war bonus; with 2 years experience, £70,| 
—— | plus war bonus 
The appointments will be with residential 


HAMPSHIRE HOME OF RECOVERY 


allowances and uniform, 





(Surgical Convalescents) 


and will be subject to the 


yuncil 
f the 


UPPER BASSETT, HANTS Sick Pay Rules and Regulations of the Cx 
Sister required, work mainly surgical convales-|2%4 are designated posts for the purposes « 
ents, for night duty. Change to day duty at/>UPe anntiation Act. , y 
atervals if desired. Salary £110, plus £10 p.a Applications, in candidate’s own handwriting, 





stating age, 
cations (if any), etc., 
recent testimonials should 
Director of Public Assistance, 
Council, 6, St. Martin's, 


Wniform allowance. F.S. Scheme in force 
Apply Matron 


INCANTON AND EAST SOMERSET HOSPITAL 
WINCANTON 


(535) 


be for 





I4 BEDS). PRIVATI 


marital condition, experience, 
together with copies of three 
to 
Leicestershire Cot 
Leiceste r, forthwith. 


warded 


qualifi 


the 
inty 








m's mat Apply, giving full particulars, 


Apply with reference 1 Matre 
fatron 55 






(572 
Wanted, Sister, S.K.N. with theatre experience ~ 
© take charge in Matron’s absence. Salary £120 CHILDREN’S HOSPITAL, DERBY 
Bed-sitting room with gas fire TRAINING SCHOOL. 90 BEDS 
Also Junior Sister, Salary (90 and Assistant, Wanted, Night Sister. Ward Sister's experience 
urse with 2 years training for night duty. Salary|essential. F.S.S. in force. Salary £105 to £120 
according to experience according to experience. 


to Matron. 
142) 











PRINCE OF WALES'S HOSPITAL, 
DEVONPORT 
Night Sister required. 


F.S.S. in force. Apply stating 
lars, to the Matron. 


ORE OEPITAL AND SOUTHWICK 


SPITAL, SUNDERLAND 
S.C.M. 





(285) 





Night Sister required. S.R.N., Com 
mencing salary £110 p.a. 
96 hour fortmight. F.S.S. 


ticulars to Matron. 


HORTON GENERAL HOSPITAL, BANBURY, 
OXFORDSHIRE 


Apply with full par 
251) 





Salary £120 and Uniform. 
age, with particu- 


and uniform material. 





















CORNWALL COUNTY COUNCIL KENT COUNTY COUNCIL Vi 
Night Sister required. Salary £100, rising by PUBLIC ASSISTANCE DEPARTMI ST. F 
annual increments of £5 to £120. Post resident COUNTY HOSPIT ve ger \ Blication: 
Uniform provided, war bonus 6 per cent. One) Wagg Sisters—S.R.N., S.( Sal 
month’s holiday annually. Appointment subject|/s115 a vear by £10 to é — Live Staff 
to Superannuation Must be State-registered.|~ Night Sister—S.R.N., S.C.M lary (rlicrease 
Apply Matron, Tehidy Sanatorium, with names/ 315 a vear by £10 to £145 a vear | duty. 
of two Matrons for reference ~ Staff Nurses. Salary (resident £95 nnuati 
L. P. NEW, £5 to £110 a year ication: 
Clerk of the Cornwall County Council.| Salary (non-resident) £170 by £5 . Mat: 
Coynty Hall, a vear Satan 
ruro, Cornwall Assistant Nurses. Salary (resident HE LU 
2ist May, 1942 599) | by £5 to £80 a ye Salary (non-r * HOSP 
CITY OF LEEDS a year by £5 to 4155 a year 
PUBLIC HEALTH DEPARTMEN] Student Nurses. Salary (resident) {4 DERA’ 
ST. MARY’S INFIRMARY £50 a year for first, secc nd and third y sc 
Junior Night Sister required, S.R.N. and S.C.M. | tively : r Nigt 
for chronic and maternity wards at the above Accepted candidates will be pr . Ware 
Hospital Salary £115—£150 per annum, plus/ State Examinations of the General £954 
emoluments valued for superannuation purposes|Council and when thus qualified will bt iy ang 
at £60 per annum. Applicants must have had/iately eligible for appointments as St! Sivienced 
experience in ward management at a comm oe salary of £05 t year WE in ch: 
The appointment will be subject to the Local ments valued at £75 a , 
Gousumint Superannuation Act, 1937 GRAVESEND INSTITU TION poo 
Applications, stating age, particulars of training} Ward Sister. Salary (resident) {115 S.R 
and subsequent experience, together with testi-/£10 to £145 a year a g00 
monials and matron’s name for reference, to be Staff Nurse. Salary (resident) £95 4 ye >t ‘treat 
'forwarded to ” Matron, St. Mary’s Infirmary, to £110 a year Salary (non-resident) 4 ‘ . 
Greenhill Road, Leeds, 12 (598) | by £5 to £185 a year 


nnuable 


quired t 





The appointments are wpe 
successful candidates will b 

















medical examination sal 

Application forms and _ further | nd usu; 
obtainable from Matron of the Hospital! In e 
ipplications should be returned Matro: 







County Hall, Clerk of the Count 
Maidstone 


13th July, 1942 ¥ 
BANK HALL MATERNITY HOSPITigg 
BURNLEY 


















) 
nenc ing 
nts of 
Supera 
ications 
























Wanted Night Sister. Applicant me 


and S.C.M. Salary £135 rising by £5 pet 










Night Sister wanted. F.S.S. in force. Training £145 per annum. Uniform pr ides tions 
School for Nurses. Commencing salary {110! position is superannuated The Hes ’s nan 
per annum, approved by the C.M.B. as Part ed to 

Applications to Matron. 172 School. Apply Matror 











ILY KhinG TIMES, JULY 18, 1942 


SUPPLEMENT (v¥ 




























VACANT APPOINTMENTS 
FIELD INSTITU TION. 


se in gene 


t Nurses. > 
INGFORD INSTITU TION 
tate Examig 


ant Nurse, non-resident 


RAINING & Bi ey, WOKINGHAM, an 
— I INSTI Tt 
and Hospity t Nurses. Sala £55—{5—L7 
IELD and I \STHAMPSTEAD 
and Hospity 


thi mont 
NHE ’sb ‘INSTITU TION 








- Salary £105—-£5—£120 | 
a Sister. Salary £105 £5 £120 4 
om : it Nurses. Salary £55—£5—£75 | 
Tx. GHAM INSTITUTION 
“2 Salary £105—45—£120 p.« 
si mencing salaries in each ase 
— rience 
od NHEAD INSTITUTION 
soe, must possess C.M.B. certifi 
r pass ’ 
lidat _p- r annum “ee i 
ss be mus is paid in iddition to stated salaries 
ent appointments include | 
monte. BE and uniform, valued for superannuation 
a, Ge h@es at {60 per annum Non-resident appoint 
fey An allowance of 25s. weekly will be 
im, ws 1oluments The persons AP P inte d 
se e a medical certificate as 
nd mer eet 
~ — . tion to be made on forms obtainable 
Over OU Yehne County Public Assistance 
a reet, Reading, and returned to him 





Unestablisk 


possible 


H. J. C. NEOBARD 


quired at thir. Clerk of the Counc 
ane, Shenler 


ading 








IRE COUNTY COUNCIL 
eee SSIST ANCE DEPARTMENT 


London County Council 


RESIDENT STAFF REQUIRED 
INCREASED SALARIES 


Nurse. Salary £105—{5-——£120 p.a 


£55--£5 £75 


Salary £55 


INSTITUTIONS 
— on Mental Defectives. S:lary 





sUmIOR TRAINEES. 


DDLALS 





LDFLSLTS 


DEPUTY SISTERS —. SrUSeny nuences 


ard, lodging, 


Ott 











DEWSBURY AND DISTRICT 
GENERAL INFIRMARY 







fr annum. F.S.S. in force 


ant Night Sister required in Septet 


experience essential, Commencing salary 





Full vecidential emoluments and eniforsn provided Fr ree. 


cations with full particulars to the Matron 
















laundey auf, CITY ISOLATION HOSPITAL, 
tae re RTRAINING SCHOOL—200 BEDS 
Sister required, S.R.N. and R.F.N 
living bonus Preferably to have held the post « 


noluments £65 and use of uniform 






s additional 
: below candidate will be required to contribute 
form, laws ocal Government Superannuation Scheme 
: ss a medical examination A pplic 














UCKNALL ROAD, NOTTINGHAM HERTFORD COUNTY HOSPITAL, HULL CORPORATION HEALTH DEPARTMENT 
TFO ral 


Junior Theatre Sister wee 


Salary £125—£140, plus bonus, 





nade, giving age and full details to the 


HULL ROYAL INFIRMARY 





to establish 











ST. COLENS | NOSPITAL, LANCS 
) BEDS) 
udent Nurses Night Sister required S.R.N 


salaries, wit 


* year’s sat 
) ef Night Sister required S.R.N 
-IFFE 1 supplied. Salary £100. F.S.S.H.O 
ity Council 

697) Hy to the Matron, with Matrons name 


e. 





» supplied. Salary £105. F.S.S.H.O. Apply with full partic 





ROCHDALE a or aa Gamse. 


THE wy = = HOSPITAL, 
Theatre feed res ~~ __ oun FE u" E 



















OUNCIL — VALLEY HOSPITAL, 
7 Spe __ ST. PAUL’S CRAY, KENT 


[. Salary (t 


Salary iicrease of staff. Alternate day 


eal Salary £90 rising to £100. 
ent £95 nnuation Scheme in force . 
ications also open for Probationers. 
r by ¢ ly Matron. 59 





EHURST, ORPINGTON AND CRAY 





ROYAL SUSSEX COUNTY HOSPITAL, 
BRIGHTON 








cations are invited for the following 
COUNTY BOROUGH OF HASTINGS 




































E LUTON AND DUNSTABLE 
HOSPITAL, oo BEDS 
(214 BEDS) 


esident) £& 
non-residet 


ident) £40, 4 
i third years SCHEME IN FORCE 
prepare 
General 5 
ied will be 
its as Staff 
1 year with 


and usual emoluments. 


ITUTION & 

nt) {115 2% 

it) £95 a vem 

psident) £17 
135 per annum. 

Nurses, S.R.N. required for 

seepartments, also for holiday 


-rannuable 
required % 
further pe@@nd usual emoluments. 
Hospital 


ROYAL eared WIGA 
I 


DERATED SU PER ANNUATION ederated Superannuation scheme 
rr Night Sister required. S.R.N. 
» Ward Sister’s experience essential. 
£95—£100 per annum together with 


» the Matron with full particul ars 





HERTFORD COUNTY HOSPITAL HERTFORD 
rienced Orthopaedic Sister required 236 BEDS) 
in charge of a very busy fracture 
Mrthopaedic clinic, the average num- 


Experienced Sister requi 








Sfor the fracture clinic being 
. S.R.N. and Orthopaedic Certifies ate 
al, good experience in plastering and : 
t treatment desirable. Scale of salary 


BANK HALL Sar HOSPITAL, 
BURNLEY 


with full particulars to 





ROYAL WATERLOO HOSPITAL FOR WOMEN 
AND CHILDREN, WATERLOO ROAD, 8.E.1. 
im salary £90 per annum with i . 





Junior Sister required 
BY in each case with full particulars 


DEWSBURY _, + ed GENERAL 
Matron. (425) INF Y 


Uniform material provided 
Casualty and Out aa 















L. PLAl 
f the County 


y noel bf a Theatre Unit. 


nt mustb ents of £5 to £135 per annum. 
can v 


by £9 Pe ions giving full particulars 
“The ations and experience together with 
Part 1 ’s name for reference should 
ed to the Matron (458) 





OROUGH HOSPITAL, YORKSHIRE, 
tre Sister required. Must be S.R.N.. 
ve had experience in the manage- 


IPSWICH COUNTY BOROUGH COUNCIL 
BOROUGH GENERAI 
Relief Sister required at once with Radiographic 
Candidates must be g 

annum, plus {15 war 








mts of cnet? fUl5 rising by annual; DUMFRIES AND GALLOWAY ROYAL 
INFIRMARY 


examination necessary 


Superannuation Scheme in force. 
ice 
Application with copies of three 


, Heath| Uniform provided 


LANCASHIRE COUNTY couNciL | 


VACAN 


Midwifery Training School for Part | under New 
C.M.B. RULES 


Probationer Nurses. 


A j 
Staff Nurse 
Assistant Nurses. 

\ 

MO 4 a ENSTAI 
Midwifery Sister. 

™'stalt Midwife. 
Staff Nurse. ' ) 


Probationer Nurses. . 
H) " 


M 
TERICHO H \ 
Ward Sister. t I 
Statt Nurses. 


Probationer Nurses. A 
hi Tt 4° 


\ 


CHORLI STITUTIOD H \ 
——— Nurses. 


Bar 
Midwitery Sister ! ) ihe 
" Staff Midwives, Por Mat Department and 


nee Off { 
ULVERSTON INSTIT! N, Ul RSTON 
Assistant Nurse. ' 
I particul 
Area | Assistar ait Hal 
PARKSIDE INSTI | 
UERNMORI } yAT)D \ STEER 


Assistant Nurses. 5 
Midwitery Sister. > £12 {5 to £150 


Ca tes writ td 


1} H NST ION INFIRMARY 
EIGH ROAD, I 


Assistant Nurses. > 
Ful : ‘ 


the Ar Pul ‘ t Of r. Put y 


] I 
} ’ 


ipt s 
FYLDE INSTI! ION, WESHAM, KIRKHAM 


Assistant Nurses. 5 i 


} Ma I l I a 
. ’ RG I \ 
ro ( ( 
10 fi me 4 04 
~ KENT COUNTY COUNCIL 
NTY HOSPIITA rAl l h GH 
Ward Sister for f M ( 
ret Bloch S.K.) I } 1 
£14 Patt -— | ti 
M \ 
\ M t 
Byonin 





























































































































































































































SUPPLEMENT (vi) NURSING TIMES, JOU aie 
— _ 
KENT AND SUSSEX HOSPITAL, TUNBRIDGE NOTTINGHAMSHIRE COUNTY 
WELLS PUBLIC HEALTH DEPART aw OTe 
Staff Nurse required for isuaity and Out ESSEX COUNTY COUNCIL | Applications are invited fr t 2 
patient Department; (2) Private Ward P reg ods aes they “Ueward § 
” Sal £90 p.a. Superannuati a Scheme it NURSES REQUIRED andidates for ry follow Porary 
ree orm provided. Apply Mat for ‘ ee . 
SENIOR APPOINTMENTS etiam 
ui Ap to be THEATRE SISTER.—Salary £120 per annum lf ‘respect of the fir 
( lor S ] are 
ag —— NIGHT SISTER.—Salary £140 per annum returned to the ( 
, / ’ i ing ) ‘ ; ’ ~0ssible 
aah tae aap D> St. Margaret's Hospital, Epping. (' E.M.S. Hospital A _ 
t Scheme for Uni THEATRE SISTER.—Salary (£130 per annum | 
Matron for application: f] Lodge Hospital, Orsett. (Up-graded E.M.S. H Ward Sister a eae «,. 
NIGHT SISTER. —Salary (122 by £7 10s. to £152 plus £5 sous \ i |Nurse and State Certified mid Seagister 
Holiday Sister required. 5 fiw For certificate, pe £115 by ae ed . pert 
‘pplication form Matror 716 Harold Court ‘Sanatorium, Harold Wood. (Tubercul Sanator i Genes. gad weckieniiel anaclemens af <P 
DUMFRIES AND GALLOWAY SANATORIUM, | Nursing Attendants requir S a 
LOCHMABEN, DUMFRIESSHIRE Lodge Hospital, Orsett. | x peri essential. Salary Bly wi 
Ward Sister, S.R.N., required. Salary according STUDENT NURSES. Up-graded | Ss H spit to {70 ta imnum, toge ther w J 
to experience, {105 to £115 per annum, plus board Salary £05 pet residential emolum SESTE 
and uniform. Sanatoria experience an advantage TRAINING IN GENERAL NURSING. RANSOM SANATORIUM ss 
’ in i ’ n adv g ASSISTANT NURSES intrained) with at . 
Superannuated post Ap ply with I Oldchurch County Hospital, Romford. least two years’ experience in hospital | N MA is 
testimonials to Matr Salary £40 by £5 to £50 per annum Resident . . Staff Nurses, both St Ste 4 Siste 
WOODSIDE HOSPITAL, TRAINING FOR T.A. CERTIFICATE. E.C.C. Hospital, Br field. Cheimefard and  partly-trained s red. pes and 
WOODSIDE AVENUE, MUSWELL HILL, Essex County Council Hospital, Black Harold Court Sanatorium, Harold Wood. scale: S.R-N., £95 by :£5 100 pee goidwifet 
LON , N10 Notley, near Braintree. d Tuberculosis Sanatoria Partly-trained—480 by £5 n per al 
UNDER E.MS. SCHEMI Essex County Council Hospital, Salary £5 to {77 p am — with extra {2 lis. per ar ve B “— 
For Functior 1 rvous Disorders occurring Broomfield, near Chelmsford. idditional £7 > if Fi de he the T Certificate Association Certificate Wa s mt 
me HM For Salary £40 by £5 to £45 per annum E.C.C. Hospital, Wanstead, nt. r led in | ses, a M. B 
Ward Sister re quired for above modern hospital Application forms and full particu General Hospital c uined to of 
amid pleasant surroundings Alternate six lars may be obtained from the Matror E.C.C. Hospital, Black Notley, Braintree. - ulicat r fp th 
month's day and three month's night duty of the Hospital concerned. St. John’s Hospital, Chelmsford. Student Nurses. “Mit é yea ted 
52 hour week. Applicants must have both General St. Mary’s Hospital, Colchester. ‘ 40 first y £40 s : Sethe @ipp! 
and Mental Hospital training a be State In all the undermentioned cases, except | St. Margaret's Hospital, Epping. cxesmaykans: sident 
registered Federated Superannuation Scheme non-resident appointments, emoluments con (Up-graded E.M.S. Hospita o t Sanat I 
in force. Salary £110 per annum and uniform sisting of full board, lodging, laundry, and | St. dames’s Hospital, Saffron Waiden. Hospital : \pplicati t 
Apply to the Matron (722) uniform together valued at £70 per annum | St. Albright’s Hospital, Stanway, Colchester. County Medical Officer, SiDUNTY 
KENT COUNTY COUNCIL, for superannuation purposes are additional Heath Hospital, haves se 
COUNTY HOSPITAL, PEMBURY, Near to the salaries stated. Commencing salary} (Public Assistance Insti Shire Han A EEDALE MEAnRaler @ 
TUNBRIDGE WELLS - according to experience. lary £60 by £5 to £6 : oa ee lerk of the ( fied J 
Ward Sister required. S.R.N. and preferably SISTERS, S.R.N., S.C.M. (Resident MALE NURSES, | ex 7th July 2 1942. 
S.C.M. Salary £115 to £145 a year by £10 incre E.C.C. Hospital, Black Notley, Braintree. ote Re ro a 
ments. Residential emoluments, uniform, super E.C.C. Hospital, Broomfield, Chelmsford. ichurc euaty sea Romford. 
annuation. Medical examination necessary (Tubsreniceis’ Semetoria.)” General Hospi . THE WANDSWORTH BOROUGH 
Application forms and particulars obtainabk Salary £112 by £7 10s. to £142 per annum | E.6.C. Hospital, Black Notley, Braintree. invites application for the followi 
from the Matron at the Hospital to whom com (with additional £5 if possessing T.A. certi- | Lodge Hospital, Orsett. at the Council’s Maternity H 
I I 
pleted applications should be sent by 28th July, cate). : Up-graded E.M.S. Hospitals Balham 
1942 Oldchurch County Hospital, Romford. St. James's Hospital, Sattron Walden. Sister. £120, rising by £5 to (14 
W. L. PLATTS E.C.C. Hospital, Wanstead, E.11. Public Assistance Institu ’ S.R.N. and C.M.B. 
County Hall, Clerk of the County Council General Hospitals.) Salary £75 by £5 to £9 n, plu Five Staff Nurses. £100, rising 
Maidstone. 14th July, 1942 (726) E.C.C. Hospital, Black Notley, Braintree. £58 10s per annum in dential p.a. (plus £30 p.a. extra if living 
WARWICKSHIRE COUNTY COUNCIL St. John’s Hospital, Chelm ord. f nolument s, plus war b« nus. C.M.B. ; 
PUBLIC ASSISTANCE COMMITTE! Lodge Hospital, Orsett. Application forms and full particulars may Four Probationers. (40 p.a 
Applications are invited for the undermentioned (Up-graded E.M.S. Hospit ils.) be ob ained from the Matron of the respective Ceo £50 to £100 p.a. according 
appointments. The usual residential allowances St. James’s Hospital, Saffron Walden. Hospitals concerned Six Maids. £52 to £78 p.a. accor 
and indoor uniform will be provided and the (Public Assistance Institution perience. ; 
appointments will be subject the provisions Salary £100 by £7 10s. to £130 per annum e ESSEX Pe SCHEME. All the above plus residentia 
of the Local Government Superannuation Act, SISTERS, S.R.N. (Resident) for the Training of Assistant Nurses. and uniform). 
1937. In addition to the salary stated a cost of St. Mary’s Hospital, Colchester. y ;, two years) : One Seamstress. {2 per w 
living bonus will be paid in accordance with the (Up-graded E.M.S. Hospital acancies exist at St. Andrew's tea 
Council's scale Salary £95 by £7 10s. to £125 per annum fospital, Billericay; St. John’s Hos Applications, stating age 
SOLIHULL HOSPITAI STAFF NURSES, S R (R Meat = e tee St. Margaret's |} | training, particulars of present a1 ‘ 
Maternity Sisters with S.C.M. and S.R.N.—/ 13 R.N escent). ospita’ pping and The Lodge if |ments, and the names of three referees 
rising by 0 to (150 is ; 4380, se eee Black Notley, | Braintree. Hospital, Orsett. forwarded to me as soon as 
r ospital i r er nun liplomas and certificates must 1 
Meteraiy Stat Nerve £105 per at Harold Court Sanatorium, Harold Wood. Salary £50—{55 per annum plom , 
I g CY iOSP ITAI (Tuberculosis Sanatoria Full particulars may be obtains iim 1 Build 
Maternity Sister with S.C.M. and S.R.N.—4130, ~ pe se ‘ a; i hh - } unicipal Buildings, 
rising by £10 to £150 , Salary £107 per annum with additional £5 - m the Public Assistance Officer ‘andsworth. S.W.18 
g y . if possessing T.A. Certificate Vaterloo Lane, Chelmsford | Tuly, 1942 
Maternity Stat Muse 109, pss onc || Otehureh County Wowpltal, Romford. 
public Assistamre Officer, shire Hall, Warwick, ao, {| E-G:G. Hospital, Wanstead, E.11. tan, JON E LIGHTBURN, | || | THE HOSPITAL, PORT SUNLIGHT, ¢ 
om 4 povonede Same aad General Hospitals.) County Hall, Clerk of the Council 26 BEDS 
weethle. > Should Be returned as quickly 10) 1! ¢ 6.6, Hospital, Black Notley, Braintree. Chelmsford '|| second out-Patient Sister 
L. EDGAR STEPHENS, || St- Margaret's Hospital, Epping. 13th July, 1942 705) |] trained and State-registered. 
Shire Hall, Clerk of the Council. | Looe | age 
: 5M) Su annuation schemie opt 
Warwick (609) SELLY OAK HOSPITAL, BIRMINGHAM 29 ROTHERHAM HOSPITAL, Aoety. stating age and exp 
LUTON CHILDREN ’s HOSPITAL (APPROVED, BY THE CENTRAL MIDWIVES’ Doncaster Gate, Rotherham eb iy tig gg 
Sister required. Ward and X-ray department.| BOARD F OR'MIDWIFERY TRAINING Part A.) Experienced Casualty and Out-Patient Sister 
Preference given to applicant holding C.S.S.M.G.| dunier Sister required for the Maternity Depart-|required. Good salary will be paid to suitable) PRISON AND Ss, NURSING 
Salary according to qualifications. Apply to|ment. Candidate, must be State-registered and soalians ts Uniform provided Superannua ERS 
Matron (611) |a State-certified Midwife. Salary to ——— tion scheme: Applications stating ind full Applications ar: at ‘d for imt 
£105 per annum, with full board and uniform. | particulars should be sent to the Matron 315)| Ment from State-registered r 
SOCIAL WELFARE DEPARTMENT Apply to the Matron for application form. VY) | Certificate of the Central Midwives 
APPOINTMENTS (100)_ | EVELINA HOSPITAL FOR SICK CHILDREN, “io”. Candidates who have passed « 
Applications are invited for the following! KENT ee OPHTHALMIC a AURAL SOUTHWARK BRIDGE ROAD, LONDON, $.E.) and a limited es of i pane seen 
appointment SPITAL, MAIDSTONE r A pplicz ations are invite d for the post of Sister possess any men yr ie cal 
ard Sister (with ©.M.B.). Applicants must be re. a yo Sister for some relief/in-Charge of the Out-patients Department. State 7. arnegeh wees, wil be « 
State-registered Nurses and possess C.M.B.|duties. Salary at the rate of £115, per annum, |Candidates must be both General and Children’s Candidates w on have exper 
certificate Salary £) per annum, rising by) board and laundry found trained and State-registered. or mental Nursing — oy gp . " » Hall 
£5 p.a., to £100 p.a., plus the usual emoluments) Apply to Matron. @ (136) Salary at the rate of £100—4130, together with 2" cal — - ee In dditi J ly, i¢ 
valued at £70 per annum, and war of five per cent OXFORD EYE HOSPITAL the usual emoluments and uniform and_ the = a “8 a eed oo my, a 
The successful candidates will be required to pass, Sister required for Out-patients’ S.R.N. commencing salary will be within the scale accord a Sist mag ns ‘le mt <a) Bor 
« medical examination Ophthalmic experience essential Salary from|img to the successful can lidates’ qualifications which tm filled oF oa a p> Saaanel 
The ferms of application may be obtained from! £130 according to experience F.S.S. in force,|and experience. Federated Superannuation Neraioe Sareken ; : 
the Director of Social Welfare, The Guildhall,|~ Apply the Matron 556) |Scheme in force ., | Salaries : General trained and State@pNIOR 3 
Swansea, by whom applications must be received Apply at once to the Matron 997) jy “awit ap genes ‘um. rising to £18 
not later than Saturday, 25th July, 1942 LONDON COUNTY COUNCIL Midwi e, £150 per annum, Ti fi 
H. L. LANG-COATH Departmental (Theatre) Sisters required at NORWICH CORPORATION trained only, £135 per ann 
The Guildhall, Swansea Town Clerk. St. Alfege’s Hospital, Vanbrugh Hill, Greenwich,, WOODLANDS HOSPITAL, BOWTHORPE [The cost-ot living bonus on 
7th July, 1942. D.3740K), _|S-E.10, and Queen Mary's Hospital for Children ROAD eet S £0 SS. pet see ht, 
(570 Carshalton, Surrey Ward Sister required. Salary £125 per annum, Furnished quarters, fuc 1 ight “ 
Salary £120—£7 10s.—£157 10s. —£2 10s.—£160. | residential allowances and use of uniform valued | ™edical ittendance, and eae licine a 
Apply Matron-in-Chief, County Hall, S.E.1 for Superannuation parpoces annum, A. mess is run for on doy” omg _— 


ROMSEY AND DISTRICT —- 
ROMSEY, HAMPSH 


dunior Sisters © 


duty 


F.S.S.N 


full « 


20 BEDS) 
quired one 
Ly M I 
force Salary 
ind 


In 
letails 


£ 
names of refe 


day and one night 
niform provided 
110. Apply with 
rence, to Matron 
(602) 





Sis 
expe 


CITY OF BIRMINGHAM 


ROMSLEY HILL SAN 
HALESOWEN (120 
ter required, S.R.N., 


rience preferred, but 


ATORIUM, 

BEDS) 

with Sanatorium 
not essential. 


Salary £110—£5—2£150 p.a. plus war bonus 


and travelling allowance of 
week. 


Week-end monthly. 


ls. 6d. per 
Apply Matron 
(54) 


560) 


THE ROYAL HOSPITAL, WOLVERHAMPTON 
(Incorporated under Royal Charter.) 
Sister required for Venereal Department 
Previous experience in this work essential. Salary 
£120 per annum. The Hospital is affiliated to the 
Federated Superannuation Scheme 
Apply with particulars of training 
quent experience to the Matron 


READING BERKSHIRE HOSPITAL, 
READING 





and subse 
669) 





Sister Tutor required with Teaching Qualifica 
tions. Must have held Ward Sister's post 
Salary commencing £150 or according to experience 
Federated Superannuation Scheme in_ force 

Apply to the Matron 613) 


at {Sv per 
Applicants must be S.R.N. and S.C.M 
Staff Nurses required. Salary £100 (or £105 if 
C.M.) residential allowances and use of uniform 
valued for Superannuation purposes at {60 per 
annum, 


Forty-eight hour working week in operation 
in both cases 
For forms of application and particulars of 


|posts, send stamped addressed foolscap envelope 


to The Superintendent Nurse, as above. (531) 


CHILDREN’S HOSPITAL, DERBY 
TRAINING SCHOOL. (90 BEDS 





Medical Ward Sister required. Salary £100 
£120, according to experience. F.S.S. in fore 
Apply, giving full particulars, to Matron 

329) 


of food is paid for 
The age limits are 

dates must of good heal 

Service is pensionable, subject 
Further particulars with 

be obtained from the Nu 








iS 


26 to 














H.M. Prison, Holloway, Lor 
CEDARS HOSPITAL, WOODTHO R 
NOTTINGHAM OCH 
Two Ward Sisters req lired D 
good disciplinarians, ch quired, 
house of 60 beds, medical and ts. (Ort 
female No theatre Pati an" ry £110 
General hospital F.S.S. in for > 5. in op 
rising. Uniform provided pply wit 
Apply Matron dale In 
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" ICTORIA MEMORIAL HOSPITAL, 
RUNCORN 


OUN 
| DEPART 
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SUPPLEMENT 





“—— PARK COLONY, STAPLETON, BRISTOL CITY OF NORWICH 



















































































































































































MEDICAL RESEARCH COUNCIL, 







































, f required for the Hospital, Stoke Park ORTHOPAEDK MASSE Us Radiotherapeutic Research Unit, 
. a lard Sister required, S.R.N. One who/|Colony, Stapleton, Bristol Must be general Applications are invited ’ tN HAMMERSMITH HOSPITAL 
ing t d be willing to take ‘occasional charge trained and experience with mental defectives lent a Masseuse, > 1 DU CANE ROAD, W.12 
on : ight duty. Salary £100 p.a. F.S.S in/desirable. Salary accor c rience. For pe nr I i . ted for t . 
Hal N , uniform provided. . further particulars, apply “He om Ma - 454 nus part S St stan Sister t t Re 

‘ Ne —_ . nvelons edical Off fH ‘ ' : MS 

posts, angagpply with full particulars to —_ CITY AND COUNTY OF NEWCASTLE-UPON. eee ee oe ne fon tl oa: D 
Medical Offi : steel nats Tahae tines tee Gti Oe ‘ 

FIELDING JOHNSON PRIVATE HOSPITAL, GILSLAND MATERNITY HOME <b se ee 
CY HOSP rated Approved by The Central Midwives Board for WEST SUFFOLK GENERAL HOSPITAL, 
corpora Midwifery Teair Part II ROYAL BERKSHIRE HOSPITAL, READING BURY ST. EDMUND'S 
. REGENT a A gg wer Application — y wited a oe of mia Immediate vacancy for ified Assistant 115 BI 
wust re Be er : Ss of ernity lications are invited for the post of , Cs 
mid Te eel? on ee pital wary Sister at the above Maternity H omega wath ae, wt EW oo Housekeeping Pupil 
nun = 4 us Ward Sister desirable Lic \ e-registered Nurses peter 2 be anit wall vee ” — . ul ‘ f 
olut falar iniform allowance. Federated es’ Board Certificate to th Matron 77 ¥ 
juir S s anuation Scher me in force gether with board \ 
ary 1 ‘ly with full ilars to Matror 40 _ COUNTY COUNCIL OF THE WEST RIDING . , ' » 
er with war 1 ationali OF YORKSHIRE =... S.A. 2... — > 
—o MATERNITY | ticulars of training, qualifi xperic ppointine THE ROYAL INFIRMARY, PRESTON 

1 HOSPITAL and accompanied pies ent testi ortho acai Nurse, ~ erage 7 mer 125 BE] 

Ne s a vacancy at the above Hospital for mials, to be forwarded ¢ possib ° I tricit iM Housekeeping Pupils 
tate Applicants must be State-registered the Matron, Gilsland Matern e, Gilsl ul Gvuinastics of the Chart S M \ ths course 
eS s and tnust have had subsequent expertence Cumberland. 487 Me 1G tr ! 

, an ~ Bpidwiferv ' Salary commences at the rate of THE ROYAL GWENT HOSPITAL. J ther 2g Ss I 
» wm per annum P NEWPORT, MON. Nhe vy wi im) ———— : - a ee 
anuin for re are also vacancies for Staff Nurses. sister required for Women’s Surgica with the County COUNTY BOROUGH OF MIDDLESBROUGH 
sb age Ee cae mt Sala ses With) Ward. (C.M.B. essential. Salary £¥5 f WW to £240 HEALTH DEPARTMENT 
clas C.M.B qualification Mary commences) nencing. F.S.S.N.H.O. in force. Vaca . iving t > 12} Pupil Housekeeper required for the Muni 
“as both . srovided i the| OWing to calling up. 1 - t . cipal Hospital, four months course. 
anal Gunes snnuati S 4! see ag force x Apply with references to Matron. (433) ss 7 . Appli . ts must be State-registered and 
ral —e “na ver Ay Oe if \ si have held a Sister’s post 
puentions chewkd be adteeseed | Matt LIVERPOOL SANATORIUM, plications, together with coy Applications to be sent to the Matron, 
_ ter Roy Infirm tis = full prion am FRODSHAM, CHESHIRE than three recent test 1 Municipal Hospital, Ayresome Green Lane, 
= o names for reference should be given satel Ward Sister required at the above sana , ' a _ " Joes Middlesbrough 
a ae ae torium. Salary £100 p.a. plus £5 4s. p.a CHARLES McGRA ti PRESTON KITCHEN, Town Clerk. 
il Officer, BOUNTY BOROUGH OF ROCHDALE war bonus. Full board, use of uniform, and ntyHal Ce Oo . ny * Municipal Buildings, Middlesbrough 
BIRCH HILL HOSPITAI leundiy povided. Superanauation Gehemel.. “ae lenteipal Bulitings, ms 
ae ] ME cieeier Midwifery Sister.— Qualifications, State- j for; Applicat . : ted f ; Stat July 142 iis Le - (199) 
( Midwife and State-registered Nurse.|(@ (Orce., A PPiCatOns ave rene NORTHAMPTON GENERAL HOSPITAL 
given to candidates with midwifery registered Nurses Possession of Tubercu EAST RIDING OF YORKSHIRE j BEI 
Salary £105 per annum, rising t losis Association Certificate an advantage BEVERLEY EMERGENCY HOSPITA Housekeeping Pupil . I 
per umnum, plus bonus, toge ther with the OPPportunity given to candidate not pos 43 BEDS i isi th 
BOROUGH 1 residential. emoluments sessing this certificate, to obtain same if de- Lye sre A Lyd Ay M 
, aft Nurse (Midwifery). Candidates must be sired Apply with full particulars and/jfor at I H 
i registered Nurses and possess the first) Names for reference to Matron (455) come nts 1 ust b C.S M. M.G f ——FHE NELSON HOSPITAL, 
ne I 'ficate of the C.M.B. Salary £95 per annum, CLEAVER SANATORIUM FOR ADULTS, sgn by rate of 4220 KINGSTON ROAD, MERTON, §.W.20 
5 to £140 pg He 20.4205 Per annum plus bonus and the usual) OLDFIELD ROAD, HESWALL, CHESHIRE |“) )'. aD por com en \ Housekeeping Pupil 
P& Mential emoluments. : Ward Sister. Must be general trained}, oe eer a P oo ‘the | a ba ! t it norarium 
rising by ae ake ewig - ioe : a and certificated. Also tuberculosis trained 1 fiat th ‘ ee . API to M 661 
— jons Wi complete arrangements at other -ertificate ¢ >nyS , 8 neal a —$— S 
living « itutions for Part II. Applicants must be fully ann ouremenees. Salary —~ by onthe om r. 5 n PHENSON ELSIE INGLIS MEMORIAL MATERNITY 
i nurses. Salary at the rate of £60 per annun per annum plus cost of living bonus, uni-|County H Clet Counts , HOSPITAL, EDINBURGH 
4 eC ses. Salk ‘ ate £ per 2 um F m ' sidentis ‘ ances nty ul rk of unty Coun ; 
. bonus ad the usual resident x motu nts wy mag al residential allow a * Reveriey 3 \  Woussheaping Pupil. fF nth 
cn Oo Bp above « » € S$ 1s designated ————_ =e | " * - = ra 
r the Local Government Superannuation Act, COUNTY BOROUGH OF SOUTHAMPTON | NOTTINGHAM CITY COUNCIL Apply M. 
, and the successful candidates will be required BOROUGH GENERAL HOSPITAL In : » “Con HOSPITAL ' HORSHAM ‘HOSPITAL 
sidentia ass a medical Examination. Ward Sister required with general and)..." Health Committee of the Nott Staff a) wanted ght 
farms of application and particulars may be} surgical experience. Salary £120 per annum Ma 7 \OGncs regen oF an Assistant S S.S.N. in f 
week, Pils ined from the Medical Officer of Health,; plus board, residence and uniform. eee ee at their City Hos Hucknall Road - y with ticulars t Mat 3s 
e. qualia” Health Offices, Baillie Street, Rochdale. Application form may be obtained from Sele “4 i all iLFORD COUNCIL MATERNITY HOME 
o atta (388)_ | the Medical Officer of Health, Civic Centre,}).).1. age waptioa ‘esp feds rgggpce dl tl \PPOINTMENT OF STAFF MIDWIVES 
iree refers COUNTY BOROUGH OF BOLTON Southampton. 4a) lot pa eet ondigy Fardeen mstop Salaries. State certified Midwives who are als 
as possible TOWNLEYS HOSPITAL THE BURSLEM HAYWOOD AND ta jo ‘all the Society’s « c I The post . . per annun 
‘ust not be efipplications are invited for the appointment of WAR MEMORIAL HOSPITAL, HIGH LANE, (a des es ! n $ - 1 wnnuny 
i. JERMAN Sisters (resident or non-resident) at the TUNSTALL, STOKE-ON-TRENT will be re j Mex | ‘ Midwiy , unpul 
T leys Hospital, Farnworth, near Bolton. COMPLETE TRAINING SCHOOL FOR and t ‘ l ( : 
sident salary £115 to £125 per annum, plus NURSES Superann a 
bonus, with residential emoluments valued Sister wanted for Priv Patient it For ‘ , . 
70 per annum. Non-resident salary £170 to Preference if rece s iress¢ veloy ao » 
NLIGHT, per annum, plus bonus, with emoluments t previously Sal »| the Rbedis : Su City Host 1 4 137 
DS ed at £15 per annum annum Feder i :|Hucknall Road, } +? Reg s 
required. @pplicants must have had previous experience in for vs 
1. Salary j ‘ard Sister, be State-registered Nurses and with names for reference to Matt THE GUEST NOSPITAL, eee Ay " nig 
annum e Certified Midwives, and be prepared to 735 pormey Masseuse |: E.1 het 
tional. it in the training of Nurses for the examinations re 4 tired for August S pupil j 
perience wif by the General Nursing Council. 48-hour QUEEN'S INSTITUTE OF DISTRICT NURSING , the r ate of £120 per l id ' 
ing week in operation. nr oy S.R © urgently needed ments Apply, aviag experiante ¢ Mat All expe 
é appointitent is subject to the provisions|™Omt4s trainin with a salary, given in district i 710 it 
NURSING e Local Government Superannuation Acts, |®U¢Sing folk wed by midwifery training to suitable} Medical 
'S Y and 1939, and to the selected candidate |C@™didates [raining homes in ndon. the! THE BIRMINGHAM UNITED HOSPITAL f He | H . \ 
© immedat@ing a medical examination. Provinces and South Wales Subsequent work he General Hospital Ma 
arses he ns of application may be obtained from the)! rural or urban districts The Queen Elizabeth Hospital 
— *@§cal Officer of Health, Public Health Depart- For ther —_ particul _ apply _Queen’s| (Incorporating Queen’s Hospital, 1541-1941) KENT Ay Wee 
PB o~ 1 ei, Civic Centre, Bolton, and must be returned egg: of District Nursing, 57, Lower Belgrave) ~yE QUEEN ELIZABETH HOSPITAL, OUNTY HOSPITAL. FARNBOROUGH 
indidates — im endorsed “‘ Ward Sister, Townleys Hos- et, London, S.W.1 O14 BIRMINGHAM ‘ BROMLI KENT 
lications, ¢ ” not later than the 27th 4 ) 5 : . r i s 
be considefie by copies of se eee th July, 1042, accom- QUEEN’S INSTITUTE OF DISTRICT NURSING Radiographers required, resident or nor Staft Midwives 1 ( 
erience if Siicent date. ; , SCOTTISH BRANCH resident. Experienced _resident.—Salary |5.C.) S.R > ient, 
vould be lik PHILIP S. RENNISON There are immediate vacancies in the Central| according to experience with uniform, and‘ S Addition 
eformative @n Hall, Bolton ea << raining Home, Edinburgh, for trained Nurses|full residential emoluments. F.S.S.N.H.O.|¢ 5.R.N Superannuatiog 
addition t July, 1942. ‘ean who wish to train as Queen’s Nurses Salary/in force Experienced, non-resident-—-Com-|™ en y 
» there — while undertaking this training is at the rate of} mencing salary according to experience, wit! . cat i i m Matre 
d Borstalingy COUNTY BOROUGH OF OLDHAM £70 per annum with all else provided. Nurses| uniform and participation in the F.S.S.N.H.O H should & 
rsonnel of MBUNDARY PARK GENERAL HOSPITAL|2° hol ling the Certificate of the Central Mid-| Junior, resident.—Salary according to ex , 
: (430 BEDS) wives’ Board are given this training after com perience, wiith uniform, and full residen wo Seo ATTS 
and State NIOR MIDWIFERY WARD SISTERS pletion of District Training and Nurses holding} tia] emoluments. F.S.S.N.H.O. in force ” Hall the ‘ ty Cou 
ing to {1% REQUIRED Part I Certificate of the Central Midwives’ Board) Junior, non-resident.—Commencing salary _ : 
yum, rising @Pndidates for the above vacancies must be| {oF Scotlarid may receiveDistrictTraining followed jceording to experience, with uniform.) —— July, 1945.0 - eee ee 
mn these si™e-registered and State Certified Midwives. |>Y Part II Midwifery Training, provided entry) pss x.H.O. in force , NEW SUSSEX HOSPITAL, WINDLESHAM 
n. e salary is £95, rising by annual increments| © the Central Training Home is made immediately Re i 1 of le of salaries at present ROAD, BRIGHTON 
tht, unifomg> to £ 105 per annum. after gaining the first Certificate. Salary durir ur i ——— ids rati - ' ” IATED TRAINING SCHOOI 
“onsidaere on, 
dicines ate ecessful applicants will be required to pass a the first six months Midwifery Training is at the "heels say ag (481) statt ‘Nurse t r 5 ‘wp 
1e Sisters opcal Examination for the Local Government ‘te °f £42 per annum and at the rate of £70 per 7 be j SCF . 
fannuation Scheme which is in force. annum during the second six months. Nurses Ay Matron. (725 
years of geg™tms of application may be obt: “. sd fre h lding the Health Visitor's Certificate are abk ST. BARTHOLOMEW'S HOSPITAL, 
ealth anc fatron of the above Hi »spital. \MB/MH2.7.42) to complete District Training in four months’ time ROCHESTER — HERTFORDSHIRE County - COUNEIL { 
to certain (375) | Ex-Queen’s Nurses willing to re-join for work Assistant Radiographer Two Midwives re a ro _ on 
pplication f under the Queen’s Institute (Scottish Branch) can|*°°™ “5 possible. Salary 4 Pr we P wee sis 
RING CROSS HOSPITAL, LONDON, W.C.2 © considered for vacancies. 7 wt - 
and Staff Nurses required for Midwifery Further particulars as to training, salaries and ae ,- ea 
Apply Matron (472) pension will be sent on application to the Super- ; r > ‘ M oO M Dep. 
= intendent for Scotland, 26, Castle Terrace, Edin pe peal om - - 1 Hertf “1 
ROCHDALE IN burgh. (493 © the Undcermgned . ; et : 
DISP PIRMARY AND C. GOUDIE, (M : “NEWTON ABBOT ‘HOSPITAL 
SPENSARY, LANCS 
quired, Sister-in-Charge, O.P. Depart HERTFORD COUNTY HOSPITAL CORNWALL MENTAL HOSPITAL, BODMIN ) BEI z 
ts. (Orthopaedic Certificated AT a ms ng . HERTFORD : Applications nvite t hve Aft - . n and Exeter He . 
Ty £110 p.a. with full resid d Assistant Masseuse required. Applica- Therapy veneer ecg * Statt Nurse RN lary 400-49 
force. S#@M—S. in operation. ence an 7 are invited from candidates holding lease apply to the M S £100 t ' Super annu 
pply with full particulars to a Certificates. Commencing salary £95 Cornwall Mental He spit Be Sel oy 
Ny Ronee particuiars t Matoen, p.a. Uniform provided. Apply with full details of qualificatir PP Matron 
’ (4385 particulars to Matron. (269) required . 
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CREPE 


(ABDOMINAL) 
BINDERS & BANDAGES 


NOW more than ever you should use 
these 
bandages, 


economical crépe binders and 


because, not only are they 
recommended by the medical profession 
for abdominal weaknesses that call for 
c., but will 


wash repeatedly without losing their 


support, varicose veins, et 


elasticity, are moderate in price, and 
whilst allowing easy action of joints— 
will not slip. Obtainable in the following 
widths: 


Bandages, 2 ins., 2} ins., 


Binders, 6 ins., 8 ins. and | lins.; 
3 ins., 34 ins. 
and 4 ins. Insist upon Norvic crépe 


binders and bandages from your Chemist. 


MODERATE IN PRICE 
Ask your Chemist 
—he stocks Chem 


London Representative— 
R. H. EASTAWAY, 
82, Hermitage Court, 
Snaresbrook, E.18 
Tele : Wansteap 0652. 











Safe, non-habit forming’ 
treatment of 


hemorrhoidal 


disorders 


GERMOLOIDS Hemorrhoidal Suppositories, for the trex 
ment of ano-rectal disorders, possess properties greater thy 
are usually expected from a single agent. GERMOLOID 
soothe, facilitate healing and give an assurance of easy bow: 





movement. They are readily inserted and well retained. The: t 
protective and emollient action promptly eliminates pain an; 

irritation, and helps to heal affected tissues. GERMOLOIDS phe 

are perfectly safe, non-habit forming and hygienic. imp 

Members of the Nursing Profession are invited to test +i 

GERMOLOIDS. A generous size box «ill be sent FREF be 

on receipt of application. 1]5 per box (including Purchase Tax) © and 

its } 

e nece 

TI 

' men 

fresh 

can 

@ the 





(HAMORRHOIDAL SUPPOSITORIES) =: 


































































SOLE MANUFACTURERS 
GROUT & CO. L LEEKBROOK, LEEK, STAFFS VENO DRUG CO., LTD., 68 PALL MALL, LONDON, S.W.1F Quee 
coun 
the 
WILTSHIRE COUNTY COUNCIL BISHOP'S STORTFORD HOSPITAL, HERTS. STAFFORDSHIRE COUNTY COUNCIL SOUTHEND MUNICIPAL HOSPITA. eh 
Applications are i f 3EDS SEDGLEY EMERGENCY HOSPITAL, ROCHFORD, ESSEX ss 
DE bea 7 SALISBUK Ye al S TON and nears Staff Nurse, S.R.N . uw BURTON ROAD, DUDLEY GENERAL TRAINING SCHO their 
4 S S LIONS Salary ing 4% { ederat nior Sister S -— 

Assistant Nurses. Salary (60—/5—/70 per Superannuation Scheme in  operati Apply M nernity Wards a = see 9 eet te  « — Tutor require mate 
annum plus 10 per cent. war bonus, with £5 unif with details to Matt Salary if reside isis ' to trait ci 1 rs rate 

































































































allowance and emoluments £110 pe Os. 1 ‘School. Sales ) . 

Assistance Nurses. Salary {70 by £5 to £80) Salary £90 p.a. t thos Unifort d.|Home. An lieu of rations! plus £80 per an ait sneaks wile of ree 
Per annum, plus 10 per cent. war | with £5 FE. ors : "| dang nnt ” Application fos ae ts pt: S the 
miform allowance and emolument Apply to Matron if mon-t ¢ £6 10s.|Matros : the s 

SALISBURY INSTITUTION inually to > Ww , vith uniform » to ge 

Charge Nurse (under direction of Head Nurse ST. ALBANS — MID HERTS HOSPITAL, ly, plus 5 WOOLWICH MEMORIAL HOSPITAI 
alary £00 by £5 to £105 pe wnum (general ST. ALBANS, HERTS. ee ae vill tial th SHOOTERS HILL, LONDON, 3.£.! and 
raining certificate required {70 by £5 to £85 58 BEDS rroduce - : Healtt GENERAL HOSPITAL —112 BED and | 

x annum (if experienced but not fully trained);| Staff Nurse wanted for night duty tific Staff Nurses required, S.R.N., Imo 
lus 10 per cent. war bonus on cash salary, with Surgical wa 14 beds and 1 priv Applicatios oo. Ste s Surgical Ward and Casualty Depa shop 
5 uniform allowance and emoluments Iwo nights oft fortnightly Salary rict Clerk St. J d. Dudley Salary 490—-4100 p.a. by 45 p U'nif © evact 

Application forms by me , . ed| Uniform supplied, returnable on leaving < ? pn yee ott ; wet Fed Ic ~ < ; : 
uddressed envelope t t Assistance Apply Matron TT = g the Lounty Vouncs - Mat » for e 
Mficer, County Hall, Trowbrid ENERAL INFIRMARY ——# as he 

P. A. SELBORNE STRINGE! west wey Be HOSPITAL VOLUNTARY HOSPITA BEDS CONNAUGHT HOSPITAL, ORFORD RY 5). 
Clete ef the Cone Staff Nurses (S.R.N. essent ines WALTHAMSTOW, LONOON, x) Bie 
4th July, 1042 GS7 MAIDSTONE year s ntract in th near f ti f Staft Murees St ® that 
Sa ail Two Midwives required fo oe Alla occa Magee posed DP ypc ee 
KENT COUNTY COUNCIL Salary {90 p.a. Federated Superant ee ee eee ae ae renee work. | Salary & the f 
COUNTY HOSPITAL, FARNBOROUGH Schet in fore iditior l tif her SS. i fc anti ¥e a . 
oe Near BROMLJ EY Apply the Mat Ple ase ly ‘ ivi full a rticu t th Ks . \ M é 
wrses (uon-resid S.R.N lired yee Gee 6a * es pply letter or persor to Matrog 

alery £170 to £185 a vear by £5 increments CORPORATION OF BIRMINGHAM Matron = = 
Iniform. Superannuation. Medical examination CITY SANATORIUM, SAINT MARY'S HOSPITALS, Oe ee ee ag WI 
me YARDLEY GREEN ROAD MANCHESTER, 13 COMBE PAR " BAT * B vital 

Application fori ad particular inable i386 BEDS MATERNITY BRANCHES IN TOWN AND = sie . — are ‘ . 
rom Matron at the hospital to whon plic om Nurses, S.R.N., resident Sahar COUNTRY Ay rs . _ A mg Perha 
hould be sent by 28th July, 1942 £105 pe 1un Wanted, Staff Midwives, S-R.N., 5.C.M.  ¢ eee Ser hildren's War “1 Salary a Make 

W. L. PLATTS ‘Staff Nurses, SRN N esider Sala mencing salary £95 pet ul F.S.S. adopted = wets t edic Certil . 
ounty Hall Clerk of the Cx ‘ i}, Tising S0s., weekly Apply, giving Matron’s name f clerenne name if State-registered Nurs , abilit 
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~* For Midwives and District Nurses 


LOLOIDs 
msy bow: HE Kt. Hon. Ernest Brown, Minister of Health, speaking 
ed , The 7 in the House of Commons last week, very rightly said that 
pain ang there was a particular shortage of nurses in particular 
LOLOIDS spheres ot work [wo of these particular spheres are very 
important ones midwifery and district nursing Both of these 
are fields of nursing work of peculiar national importance. In 
‘ the interests of national health a shortage of workers here would 
| FREE be serious at any time At a crisis such as this it is disastrous 
ase Tax and the nursing profession must fight it and do everything in 
its power to see that these services are fully supplied with the 
necessary reinforcements. So, too, must the general publi 

The midwife was.never more needed. In every district, medical 
men are fewer in number and more busy as the Services call up 
fresh doctors for the widening theatres of the war. Less than ever 
pcan the busy practitioner spare the time which is essential for 
e satisfactory delivery of mother and child The midwife 
t 


to lest 


must be there to do the work. Yet there are not enough practising 
midwives 
The district nurse is trequently also the midwife. Last veai 
Queen's nurses and district nurses working in the various town and 
county associations delivered 87,906 mothers, 2,664 more than 
——___—§ the previous vear Further—and we would congratulate them 
iL HOSPITAS heartily on the fact—-they delivered them so successfully that 
os ® their maternal death rate was only 1.55, compared to a genera! 
ator requir maternal death rate of 2.77 per thousand births, and the sepsis 
1 the Pa Tate was reduced to the exceptionally low figure of 0.23 per 
thousand. These are record figures since 1927, when the methods 
of reckoning were tightened up Che district nurses also nursed 
the sick in their homes: the working men and women, helping 
to get them quickly well and back to their benches; the young 
oon tan and the old, hastening their recovery, increasing their comfort 
112 BEM and easing the burden of the busv housewife, whose tasks of 
RN tn shopping and housekeeping are increased by the _ billeting of 
Uniforr evacuees or members of the Services, by rationing and the need 
ome mM PNES for economy on every side. They served in the country districts 
——— as health visitors and school nurses, helping to give that care to 
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future generation which is more than ever necessary now 
that many children are away from home and many mothers 
of the factories. Yet we are now short of district nurses 


ry 


ly to Matr . + + + 


CHILDREN What is the reason for these shortages when the work is so 
vital, so full of interest, so responsible and of such obvious value 

Perhaps the reason lies in the fact that no other field of work 
makes quite so much demand upon the worker. There is the prob 
ability of broken nights and irregular hours, and, for the midwife 
the unshared responsibility These demand an unequalled 
unselfishness and no little courage lo get up at anv hour, to 
psally forth in the blackout perhaps in a raid—for babies will 








BENENDERE Ot Wait for our convenience. Yet many nurses gladly accept 
ry £100 pe these sacrifices because they see that here lies a service which 
f 410 t } ] ] 

rts conse ME€tS a great need—a need of the ordinary peopl qho stand up 
y and nut fso0 finely to the difficulties of their ordinary lives just as they 
do to the difficulties of war-time Britain 

\nother reason may be that relief of the midwife and the district 





M nt purse for davs off is more difficult than relief in the hospital 
world Yet the modern nurse comes from hospital used to 
sWeekly day off as a general rule Che midwife and the distri 


nurse may be able to get these: thev are allowed them if reliet 
RTISEMER can be arranged, but they will not be able to get them if ther 
PAGE Mare not enough nurses for relief duty 


Every nurse who leave 
makes conditions harder 
district nurse or midwife 


her country bv leaving he 


nursery or an industrial n 
who means to choose 

can rest assured that th 
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she is shirking war service 
critical time. Some of the 
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Lastly, there is the f a 
are rising; as they rise the statu 
though every nurse will create h 
by her character and personalit 
nurse have neve! had a salar 
value and the responsibility of thei 
position las improved s e tine 
Now a national scale of salar 


NE RR ME TIES - 


war-time acquisitions of the 


Tat 


te 











“* The Invalid ** portrait in oils from an ac 


Ga 


ry 


vivid 


| mode . by Percy Horto 


t has 


' 


mmone the 


amony 
7 
Ippeal 





466 NURSING TIMES ,JULY 18, 19 NI 
Below : American volunteers treat a ‘ casualty ' by means of g 

, / portable ‘ jung.’ They bought ‘the lungs’ themselves or raised 

Bsr the funds to do so 
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Above : 40,000 American women practise for invasion : carrying wounded through 


a dense smoke screen 
for midwives should shortly be announced as a result of the 
deliberations of the Rushcliffe Salaries Committees for the two 
sister professions 


We hope that these scales will recognize the pre-eminent 
We 


he J : ae patie 


national importance of the contribution which midwives and ; R 

district nurses make in cheerfully answering calls, morning, surge 
evening, noon and night, under every circumstance. The work 
s worth the sacrifices. It pays in satisfaction to the worker 
Che time has come for others to see that it pays also fairly on 


the problems of the mental nurse. Lord Latham pointed out) 54Y ¥ 


that it was a retrograde step to place the mental nurse in ; We 
separate category, and claimed that the Joint Conciliatior P 
\ 


the economic side Committee only represented the Mental Hospitals Association] 
on the employers’ side, and the Mental Hospital Workers Tradef 
Union. He claimed that the Association only represented 5 
per cent. of the total mental hospital bed accommodation, ar 
the Joint Conciliation Committee could not, therefore, deal wit! 
mental nurses salaries on a national scale. What we shoul ae d 
like to know is whether the Trade Union Congress counted menta Minis 
° e ° nurses among the members whom it claimed to represent on this) ¢. 
A Mobile Midwifery Squad ? committee if its delegates intended that mental ence salarie helps 


NuRSING has again been to the fore in Parliament and in the’ should not be discussed. 


woul 
perhé 
dome 
with 





‘ , ; - Cheltenhz aske , » impos 
press. Mr. Lipson, member for Cheltenham, asked the Minister P — 

of Health whether, in view of the shortage of midwives in recep A Medical Opinion Cor 
tion areas, he would enrol a mobile squad of those willing to go THE Medical Press and Circular has also taken up the nursing Nu 


where they were needed. Mr. Ernest Brown replied that he problem. While we agree with its editorial demand for higher to th 
understood that the deficiency lay rather in the total number _ salaries, its figures are out,of date. Staff nurses often receiv 

of midwives than in their distribution, so that he did not think £90— £100 to-day instead of £70, and sisters £100—/150, eve = b 
a mobile squad would assist; he promised to look into the position {£170 in a few hospitals. That nurses who have finished the vee 
in Cheltenham. Mr. De la Bere (Evesham) asked the Minister training might be free to live out many agree, but whether tl a 


to take further steps to improve the status of the nursing services hospital would grant a living-out allowance which would gi 


Mr. Ernest Brown referred to the Rushcliffe Salaries Committee, the same standard of living as the living-in nurse gets is a different) \ypses 
but Mr. De la Bere pointed out that it had achieved nothing _ point It is much cheaper to feed a number than a singly Bombay 


and the matter was important. We hope, with him, that the individual. Of course with an eight hour day the nurse migl 


Committee will soon make its report Its deliberations have well, like other women workers, do more for herself than she does 
taken a long time but, as Miss Florence Horsbrugh once said, when she lives in, and is waited on more or less completely undeg 
things done in a hurry are never well done. normal circumstances. On the other hand we hardly agree that 
D I bl l k it might help ‘ if every nurses’ home were razed to the ground.§ 
A ep oraote Out 00 Is it really true that the ‘tradition of bullying and the tyrannicaj 
Dr. Epitrh SUMMERSKILL made an unfortunate contribution matron’ has ‘some verv solid foundation’? Is the foundation 
to the debate She said, ‘However many committees the pot largely rumour ? We should like some unprejudiced examples 


Minister sets up, while he allows young nurses to be paid {40 We did hear of one matron who wanted to get rid of a bullying 

a year, he will never solve this problem.’ She does not yet appear sister recentlv but was not allowed to because the surgeon valueds 

to have grasped the fact that these salaries are paid only to her work! We think she should have gone eB. 
student nurses who are learning a profession, they are not vet 

nurses. Having been a medical student herself, it is deplorable - 
that she continues to overlook that the student nurse is getting For MIDWIVES AND District NURSES : ; 


a free education and herself wants, not more money during TopicaL NoTEs 


training, but better education and a really good salary when THE IMPORTANCE OF BREAST FEEDING 
she is a nurse DIsTRICT NURSING: ITS SCOPE AND OPPORTUNITIES 


. \ ? THE FAMILY FRIEND - 
A National Scale? THE SUPERVISION OF MIDWIVES ; ; 
In the House of Lords, Lord Latham discussed the decision HEALTH TEACHING IN THE NURSING CURRICULUM: HEALTH 
of the Minister of Health to exclude the salaries of mental nurses _ AND NUTRITION... 
from the scope of the Rushcliffe Salaries Committee. Lord CORRESPONDENCE Pas cite 2 
Latham pointed out that the Minister had done this because of Morasawoom ts Wan-Tins Inpustey ... 
, . NEwS IN BRIEF: CROSSWORD PUZZLE No. 542 
the ‘ opposition of one member of the employees’ panel, repre- Ay EnoiisHmMan’s HoME a 
senting the Trades Union Council,’ who urged that the Joint Royar CoL_LEGE or NURSING NEWS 
Conciliation Committee was already dealing satisfactorily with In PARLIAMENT : THe SHORTAGE IN SCOTLAND DEBATE supple 
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OPPORTUNITY FOR NURSE DIETITIANS 


to qualify as dietitians, beginning in September, 1942. 





also page 474 and supplement i. 


The Royal College of Nursing will hold a course for nurses wishing 
Posts 
with good salaries are advertised and cannot be filled. 


See 








Liverpool’s One-Day Course 
CONGRATULATIONS to Liverpool Branch Public Health Section 
on a very successful one-day industrial nursing course on July 12 
‘ Seventy nurses engaged in various branches of the health services 
SSF enjoyed and profited by it. Dr. J. M. Davidson, H M. Medical 
Inspector of Factories, gave an exc ellent lecture on ‘* The Nature 
+ and Origin of Health Risks in Industry.’ An interesting point 
he made brought out the possible dangers of nail biting. A girl 
#) painting luminous dials with radio-active paint developed serious 
symptoms of radium poisoning in spite of scrupulous attention 
© to the washing of hands and wearing of overalls; she was a nail 









§ biter. Dr. W. E. Chiesman gave a lecture on ‘ The Trend of 
i Industrial Medicine’ which we hope to report fully In the 
§ ‘ Brains Trust ' Sister Dovle, out-patient sister, Royal Infirmary, 
§ Liverpool, asked whether a factory worker referred by the 


§ works medical officer to a hospital should, if he required daily 
) dressings after the primary treatment, attend for them at out- 
» patients’ or at the works’ surgery. The answer was the works’ 
' surgery because the staff there would know the work and could 
say when the man was fit to do it or some other job 


nted out 


irse in af War Against Dirt 
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PART-TIME workers are coming to the fore; most hospitals 
would welcome them, for, although there is a shortage of nurses, 
snted 5 perhaps the greatest need is for domestic workers and in hospital 
rvengy! = domestic work is concentrated into special times. Older women 
rier ae with ties and younger women with small children will, if they 
<a are directed into hospitals, find ample opportunity for a very 
“~ 5 ait valuable form of national service. Miss Renton said at the 
ae Ministry of Labour demonstration centre in Edinburgh recently, 
ae thisgy Doctors and nurses don’t make a hospital; without hospital 
} salacie helpers—who wage continuous war against dirt—it would be 
impossible to run an institution or infirmary for long. 


. 

Combating Small-pox 

NuRSEs at Robroyston Hospital, Glasgow, made a fine response 
to the appeal for volunteers to nurse the patients with small- 
pox; nurses from the other infectious diseases hospitals, including 
some who had nursed smallpox in the 1920 epidemic, also 
volunteered. They knew that it involved the giving up of 
off-duty and as long a residence in ,hospital as the authorities 
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Nurses seldom see virulent smallpox here. This case occurred on a ship from 


a@ SINgk= Bombay in 1938 but was diagnosed on arrival in London. The rash is typical. 
No further cases occurred 
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Miss Ruby Rosser, G.M., with her portrait by Sir Walter Russell, R.A., included 
in the War Artists’ Exhibition, National Gallery, as commemoration of nurses’ 
work during air raids. The portrait will hang in London County Hall 


thought desirable, but they were as ready as their brothers 
overseas to go where they were most needed rhe population 
of Glasgow is also doing all it can to combat the outbreak 
half a million people have been vaccinated recently-——probably 
a world record. This should prevent the infection lasting 11 
months and producing 542 cases as it did in 1920 rhe total 
number of deaths reported in Glasgow is six; the number of cases 
25. In Swindon the number of cases is five 


Mrs. St. John Atkinson 


WE greatly regret to record the death on July 5 of Mrs. St 
John Atkinson. Everyone who knew her will miss her charming 
personality and the St. John Ambulance Brigade Nursing 
Divisions, of which she was Lady Superintendent in Chief, will 
find her loss a serious one. She had onnected with the 
Order for many vears, and Major General Sir John Duncan 
Chief Commissioner of the Brigade, writes that under her inspiring 
leadership and wise administration the Nursing Divisions have 
greatly increased in strength and efficienc, She was also 
connected with the Girl Guide Association 


Good News For Malta 


Our post bag for Malta gets weightier daily. Among donations 
this week for the Women of Britain ward are {25 from the Muni 


ove! 


and suspects four 


been | 


cipal General Hospital, Burnley £25 from the Dumfries 
and Galloway Branch of the Royal College of Nursing ; £1 12s 
from the Churchill Hospital, Headington together with a crate 


of soap just arrived from America; /4 10s., from the German 
British Emergency Hospital. Others have sent silver lighters 
notecases, coins, jewellery and thimbles to swell the fund; but 


the £10,000 is not in hand here yet. Please raise a collection, run a 


raffle, organize a party—help in any way that you can: addi 
tional hospital accommodation for Malta is as_ essential 
as guns Donations, in cash or in Kind, should be sent to the 
Silver Thimble Fund, c.o. the Nursing Times, Macmillan & 
Co., Ltd., St. Martin’s Street, W.C.2 


Help For Bombed Nurses 


HE short but sharp raid on Norwich left many nurses in dire 
straits for personal belongings. At one hospital, a bomb destroyed 
the preliminary training school, the home and a 
where the massage staff lived; all personal effects were lost in 
the blaze. The Royal College of Nursing has, therefore 
gift of £200 from the Civilian Nurses Air Raid Victims Fund, 
so that the Norwich nurses may replenish their personal wardrobes 
This sum constitutes part of the £7,500 which was the gift of 
H.M. the Queen to the Fund, sent to her by the Maharajah of 
Darbhanga, to spend. how she liked on the war effort 


nurses’ house 


sent a 











breast feeding, which began before the war and 

is continuing, matters enormously; it is ominous that 7/e 
Times in a leading article on March 25, This country 
can no more afford to allow healthy motherhood to make use of 
substitutes for the natural feeding of infants than it can afford 
to allow the health of motherhood to be endangered or weakened 
by any kind of avoidable strain.” 

It is difficult to establish the fact that the natural method 
of feeding a babv is better scientifically; statistics are rare and so 
many factors arise that Opponents, even in the medical press, 
criticise and point out fallacies. It is also difficult to discover 
the different effects on the child as it grows up. The breast-fed 
child can be recognised among the under-fives because, having 
to exercise his jaws more freely, he will have a broader mouth 
and consequently better spaced teeth and less nasal obstruction 
he will not have a highly arched gothic palate. The position 
regarding enlarged tonsils and adenoids requires investigating 
A mother of a new baby, not being in a position to know about 
the mouths of her neighbours’ offspring, sees half a dozen appa 
rently healthy children down the road who have been fed with 
the bottle and she may not realize that they represent the survival 
of the fittest. She does not perhaps discriminate between quantity 
and quality; a child of average height and weight may react badly 
to infections, have rickets or other deficiency diseases caused, not 
by lack of the gross calories, but by lack of the minutiae of diet 

here are few statistics of the relative rates of death and illness 
in breast fed and artificially fed children as they grow up, but 
the following study of 20,000 infants in their first year was made 
in Chicago 


. is apparent to nearly all medical men and women that the 
decrease of 


said 


Comparative Figures 


9,749 breast-fed babies had a morbidity rate of 37 per cent 

1,707 artificially fed babies had a morbidity rate of 63 per cent. 

8,605 babies on a mixture of both had a morbidity rate of 53 
per cent 

These high figures are due to the fact that very minor ailments 

were included 

9,749 breast-fed babies had a mortality rate of 15 or 0.15 per cent. 

1,707 artificially fed babies had a mortality rate of 144 or 
8.4 per cent 


NURSING TIMES, JULY 


THE IMPORTANCE OF 
BREAST FEEDING 
Abstract of a Lecture 


given by ALAN MONCRIEFF, M.D, 
B.Sc., F.R.C.P., at the Royal College of Nursing 


ot 


142 


babies on mixed feeds had a mortality rate 59 or (7 

ent 
These figures mean that artificially fed 
greater chance of death in their first vear 
her husband, through eating foolishly, was risking his life to tl 
extent, she would stop him at once If the 1,707 Chicago 
had been breast fed, there would probably have been three cleat! 
instead of 144 

hat the breast-fed infant can face emergencies better is sho 
by some statistics of babies with pyloric stenosis; 5 per cent 
compared with 25 to 30 per cent. artificially fed babies. Statisti 
in Germany in 1935 revealed that 86,000 children died in thei 
first vear of life due tolack of or inadequate breast feeding. Ther 
may be difficulties in the path of breast feeding, but it is chea 
and it is safe; the average pantry conditions in this country ar 


deplorable; as a father once said, at least the cat cannot get it 


Better Psychological Effects 
rhe psychological effects of breast feeding 
better for both mother and child, but again the lack of statist 
makes it hard to be precise. A better-balanced infant makes 
better-balanced adult, and it is obvious that a breast 
less stormy than a bottle feed Che mother will probably suffer 
psychologically from not feeding her child, her endocrine systen 
having just arranged for the supply of milk through a‘ con 
plicated mechanism, will surely be disturbed, the breast tissue 
may suffer in a similar way and there will surely be effects 
the uterus for the sucking baby stimulates contraction 
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One reason for the decline in breast feeding is that, since reducing | 


50 per cent., we have become con 
placent; but the rate in London is still double that in Holland 
Chicago and New Zealand. Much money is spent on the sick 
and it is unreasonable that there is no vested interest in breast 
feeding, for, if it was universal, the country would be 
millions a year. The makers of artificial foods produce advertise 
ments on hoardings, in newspapers, and even in medical papers 
which, if read loosely, imply that breast feeding is in no wai 
superior to artificial feeding; but the B.B.C. has become a loy 
champion of breast feeding 

Passive enthusiasm, or even lack of enthusiasm of doctors at 
nurses, is another cause of the decline of breast feeding. Th 
reason for doctors, even medical officers of health, saying so 
times in public “I don’t believe in breast feeding,’’ which is like 
saving “I don’t believe in giraffes,’’ may be due to their having 
had bottic-fed babies themselves and they have not got rid ol 
the personal equation. Some midwives and nurses play a 
unconscious part in a rather pathetic picture. They say 
after case that they cannot get the breast feeds going; really the 
maternal instinct in the nurse is asserting itself and she unwtt- 
tingly longs to pretend that the baby is hers by giving the feeds 
herself 

Che real culprit is, of course, the mother; it is extraordinary 
that after hours of pain and months of care she should leave the 
job incomplete; had she been making anything but a baby any 
one would agree that she was cracked. The causes may be social 
or professional; it should be possible to arrange*working hours 
or even adjust the baby’s feeds, perhaps by stopping the feed 
at midday instead of at midnight or by expressing the milk 
and, of course, there should be créches at every factory. In 
Russia or China where there are practically no milk substitutes 
and very few cows, breast feeding is much more prevalent. 

lhe attitude of the father and female relations is sometime 
harmful They say, “this poor weak woman can only produce 
poor weak stuff and for 3s. 6d. I can get some rich food that the 
chemist and all the papers recommend.”’ The mother’s milk may 
look weak but that is because the fat emulsion is finer 


Common Reasons for Weaning 
Mothers give various reasons for weaning their babies. They 
say ‘‘ My milk went when I got up ”—or—" went home.” This 
remark indicates that there should be closer co-operation between 
(Continued on page 472) 
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“DISTRICT NURSING: ITS SCOPE 
-AND OPPORTUNITIES 
Lecture By |. D. IRVEN, S.R.N., S.C.M., 
P, M.D, Chief Superintendent, Worcester 
Nursing City and County Nursing Association 


branch of the offers wider for 
educational work among the people than that of district 
nursing The district to her 
and influence to their fullest extent teacher of health 
and of the prevention of disease the sick 

In the course of her daily round she visits every type of home 
and in each one she can find opportunities for health teaching 
the com 
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Other health and social workers deal with sections of 


peony munity, expectant and nursing mothers, children under five, 
Statist the s¢ hool child, the factory worker and soon, but the district 
1 in th nurse deals with the whole family and can go wherever she is 
io. Ther needed, and it is this fact that counts for so much when con 
is cheay sidering her value as a public health worker. She can go any 
antrvy are | Where, and she can get in! 

. At almost any hour of the day (or night!) the district nurse 


Mt get it . 
has the entry into the homes of the people, and she is a welcome 


visitor, because she goes in to do some vital and necessary job 
It mav be a baby to be delivered, an old lady with bronchitis 
to be nursed or a septic finger to be dressed; the nurse goes to 
the house at a time of anxiety and difficulty and she helps to 
put matters right, often taking charge not only of the patient 
but of the family whole 
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\t first they may be suspicious, afraid that the patient may 
H catch cold ’’ if washed, and are emphatic in their 

not to “‘ pull her about After or Visits, however, the 
ere gains the complete confidence of that home, and it is 
® because of her strong influence on the households she visits that 
value. If an 
clinic suggested 
I thought I’d ask 
about it almost 
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Holland 82 good district nurse can be of such educational 
OUand 
the sic. @ OPeration is needed or a visit to a particular 
SICK J , 
f it is the nurse’s advice that is sought first 
in breast ; 
- } Nurse, and what 
| daily remark on the district 
dvertise- j , 
| wenes During a nursing visit lasting half an hour or more, there are 
cl POTS 1 
Lg nce ample opportunities for teaching health and hygiene 
( av i 
sos ta thie tions can be made on general home conditions and suggestions 
Cc OVE 
given on points that seem to need attention—suggestions that 
Ewill be accepted all the more readily Nurse given 


see thought is an 


Savec 


Observa 


because has 


tors and ‘ 

ww. The Fthemand Nurse is looked upon as an authority on many matters ! 
he aa pGradually, day by day, there is improvement. Windows are 
h is li Bopened, the sick room is tidied up, the baby's bottle ceases to 


the landlord 
fis asked to repair that lavatory flush that hasn't worked properly 


» P > . > > > > > y . 
‘ having upy the dusty mante Ipiece next to father’s pipe, 


ot rid of 
play an 
In Case 
eally the 
e unwit- 
the feeds 


; , We 
5A month after delivery the district nurse visits,to arrange for mother to attend 
the post-natal. clinic 
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City and County 


Miss E. Ridley, second assistant superintendent, Worcester 


Nursing Association, gives a class on health teaching at the home 
for weeks; even grandfatl t i ’ t 
since he has been persuaded t lr the t t 
to his diet 
In the country areas, where the dist: 
official health visitor and hool nurse,and undert ill } 
health duties, she has even greater opportunit f 
health education It has been said many tims th trutl 
that it is the nurse, who has rtaken t t it f th 
mother, delivered her and nursed her safe 
period, who has the greatest influence o r and I 
is most easily accepted It is particularly fe 
that in some areas it is the midwife h tinues that teach 
until the child reaches school age I r 
supervises the health of the childre he has 
are ready to begin work In tl 
continuity of health teaching does not vet ( 
achieved, the district irs re « t é 
of preventive medicine as the cari 
care 
At the present time whe ever vor ( t! il 
effort and the preservation of healt ta 
may well be regarded as a front line pat " 
essential war service lo the IT 
ing, who is not afraid of responsibilit ho idventure 
and who has a social outlook, it offers a life t 
and interest The district ! has he i | 
difficulties at times, but she certainly neve 
apathy and boredom ! 
The Preventive and Social Aspects 
Ihe ideal preparation tor this responsib ! 
far reaching results the health of th ut 
addition to full general and midwifery s 
months’ course of training as a Ouee l Th l 
stresses the preventive and lal aspect l ict I 
both in lectures and by practical demonstrat The Stat 
registered nurse learns not only how to a lapt nh pital method 
in the homes of the patients, but also how t for the healt 
of the whole family After qualifying as a O there 
are a variety of posts available in all parts of the trv a 
she can choose the type ol work which t t 
here is a great deal of writing 1 pl i 
the need for reconstruction of the lical a 
of this country rhe present overlapping te f healt) 
services which may entail several trained nurs mi 
household in order to deal with various member the famil\ 
seems wastetul of both time and money, particu hen there 
is sO great a shortage of trained staff. One w ialified district 
nurse can give all the necessary health ict l b 
none the less effective because it is given by e wl prefer 
to combine bedside nursing care with the teacl t 


health, 
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_ THE FAMILY 
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Below : an hour later the patient comfonggn tidie 


at 
. 4 
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Above : too ill to tidy up, too ill to get to bed; the district nurse finds a helpless pneumonia patient 


&* 


‘ad 


N the early stages of pregnancy, the@irse is 
valuable ally. She helps the mogpaintai 
her own health; she steers her @te-natz 

clinic and the infant welfare centre. Bes ove 
mother and child until both are safeyffoad t 
health. Midwife and nurse, she guards theeratio 





Above : the ante-natal clinic where the mothers 
come for advice on every confinement problem 


Left: a dia- 
betic inserts 
the insulin 
syringe herself 








LY END 


Woter District 
Nun at Work 4 


nt iS Comfondgm tidied, a neighbour helping 


N the homes of the people, the 
| district nurse is guide, philoso- 
pher and friend. Hers is the 
task of teaching a conservative 
public the simple rules of health, 
of checking disease at the start. 
She cares for the old; she guides 
the young. She fights the battle of 
dirt as well as of disease. Nursing 
the family in illness, she becomes 
one of them: they listen to her 
teaching and act on it 





ncy, the 
the mo 
ers her 





Above : 


Left : general preparations for confinement; the district nurse advises 


14th day : mother baths her baby under the midwife’s eye 


Right : an expectant mother, whose baby will arrive at home, learns 
from the district nurse how to sterilize the swabs and dressings in the 
kitchen oven. She places them in a tin box with the lid open, leaving 
it in the oven for one hour with the gas low. On re-opening the oven, 
the lid is at once firmly shut and secured ready for the baby’s arriva 















HEALTH EDUCATION 
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Below educating patients to 
open window particularly at 
night, is one of the hardest 


tasks the nurse victorious 






























The Importance of Breast Feeding—continued from page 468 


No 


curve Is 


cl t health mother 
babv's weight 
step to start four-hourly feeds 


Che public 


the Varad al nu4©rse 
should be discharged until her 


the door 


maternity he publi 
vOIng Uj 
nor should she be told on 


when there have been three-hourly feeds in hospital 


health nurse should be at her home to receive her and should 
visit her for several day 

My milk turned to water [he colour of human milk does 
fade and this often occur vhen the mother goes home or gets up, 
but the gross qualities vary extremely little Out of 20,000 cases 
only one mother had noticeably abnormal milk; it contained 
7 per cent. of fat and caused the baby to be sick Even in 
famines in India and during the siege of Paris in 1870, mothers 
suffering from starvation themselves were able to feed ‘their 
babi 

Rarely Due to Quality 

My milk didn't suit the baby Symptoms of pain, wind and 

diarrhoea are rarely caused by the quality of the mother’s milk 


a hungry baby may swallow air, but if expressed milk is given, 
the same curative results will occur as when artificial food is 
given. The baby may not suit the milk; he may have pylori 
stenosis and if he is given artificial food he will lose his 95 pet 
cent. chance of recovery Advice on feeding should never be 


given by doctors, nurses and chemists on the telephone, for the 
baby ought to be examined first 
Mismanagement of the actual feeding is a 
the failure of breast feeding Ihe breast should be 
emptied and depressed nipples should have had ante-natal care 
\ proof of this mismanagement being the cause of failure is that 


frequent cause ol 
sufficiently, 





ESSENTIALS OF GYNAECOLOGY.—By Leo Brady, M.D., F.A.C.S., and 
Eltna Lousie Kurtz, R.N. (The Macmillan Company, New York; Macmillan 
and Co., St. Martin's Street, W.C.2; price 12s. 6d.) 

ruis text book may be highly recommended to both American 

and English nurses Gynaecological are described in 

detail and in such language that interest is maintained through 
rhe reader can almost imagine herself at the clinic at which 
the patients are being examined and advised. The details are so 
graphically, yet accurately described, with no stint’ the cut and 
dried technical terms common to medical and surgical text books 
are cut down to the minimum; the clinical atmosphere pervades 
throughout 

Chere are interesting accounts of research work in endocrinology 
and other investigations which make the book thoroughly up 
to date Descriptions of surgery and theatre 
technique meet the needs of the nurse 

One might draw attention to a few errors of spelling and 
grammar, even allowing for American variations. For example 
is used as singular instead of the plural form : a woman 
specialist is referred to as ‘ he ’’ further on in the same sentence; 
one follicle is ‘‘ signaled '’ out from all the rest These are minor 
details which are apt to spoil the reading 

Some authorities would quarrel with the suggestion (in the 
treatment of enuresis) that rewards should be given for dry 
nights."’ Some nurses who have had to deal with these tiresome 
cases are of the opinion that as little attention as possible should 
be paid to the accident, and that as soon as the child ceases to 

WOITy about it, most hope ot improvement In the 

section on dysmenorrhoea less stress than usual is laid on inco 

ordination of muscular contraction due to endocrine dysfunction 
here is hardly more suggestion of this than the mention of an 


cases 


out 


gynaecological 


ova 


there is 


undeveloped uterus 

Che authors in the preface draw special attention to the draw 
ings of Max Broedel, Professor of Art, as applied to medicine in 
the Johns Hopkins University, and indeed they are fortunate in 
having the use of so many excellent illustrations 
‘** PROFESSIONAL ADJUSTMENTS *' PART |.—By Gene Harrison, A.B.’ 

R.N. (Henry Kimpton, 26 Bloomsbury Way, W.C.1.; price 12s. net) 
Che course of lectures and study which American students call 
‘“* Professional Adjustments ’’ is what we, in England, would 
call ‘‘ Ethics of Nursing 

This book is a course of talks for “ freshmen students ”’ 
subjects which include orientation, guarding our speech, health, 


on 
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homes to re-establish east 


out of 54 consecutive mothers in 

feeding, 54 returned to normal in a very short time. Whilst the 
mother with too little milk is eating, drinking, taking iron an 
milk and sponging her breasts with hot and cold water, th 
infant should have complementary feeds for as long as is Ces 
sarv. Breast feeding after nine months will drain the mother q 


iron and calcium and injure her health 

Medical and nurse students need more instruction on breast 
feeding and there should be possibilities for post graduate hely 
are doing wrong and what they ar 
have re 
emet 


somewhere to find out if they 
Girls training in day nurseries 
experience of the bottle fed baby, for the national 
is such that many mothers and new babies must be separated 
it is not generally considered good to teach the school girl or 
the nursery student anything about breast feeding Chis 

leaving an enormous gap in the education of the mothers of t 
morrow and some people think that it should be remedied imme 
diately by health nurses teaching mothercraft in ever 
elementary Members of ‘the medical and nursing pr 

fession should abandon etiquette and by writing and talking 
convert relentlessly not only each other, but the newspapers and 
to breast feeding—the best things 


now 


doing wrong 


public 


school 


member of the public 
fanatics 


every 
have been done by 
The Better Hemispheres 

\fter the war if there is money to spare we should 
the front page of some daily paper with Oliver Wendell Holmes 
remark that no cerebral hemispheres of man could provide 
a better fluid for babies than those other hemispheres _ placed 
the front of the female form 


cover 


on 








decisions 


professional fitness in dress and manner, economic 
nurses and the patient, religion, and legal responsibilities. It 
is rather verbose with much repetition and confusion of arrange 
ment. Many pages are taken up with lengthy descriptions of 
instances of faulty behaviour, and many of those quoted would 
hardly strike the right note with the modern English girl. Nor 
would the right appeal be made by the sections on friendshi 
confidences, mental health, moral decency and table manners. 

At the end of each chapter, there is a long bibliography appar 
ently of books on similar topics. Also there are questions on 
ethical problems for the students to consider. Many of these are 
very inapt and waste of time for busy, practical people. [n- 
deed the whole tone of the talks, when seen in print at any rate, 
tends to be sentimental. It is, of course, often necessary to give | 
in all professions words of advice on behaviour to girls; but their 
faults would not be cured by putting a book of this type in their 
hands 

H.M.G., S.R.N., S.C.M. 


Diploma in Nursing, London University 


Books in Brief 


Over the Border 
By George A. Birmingham. (Methuen, 8s. 6d.) 
G. A. BIRMINGHAM excels himself in mellowness and wit 


Upon This Rock 
By Emile Cammaerts. (Cresset Press, 6s.) 
[HE author of ‘‘ Prisoner at Laeken’’ writes of the courage and 


experiences of a father who looses his son in the war 


Death of a Moth, and other Essays 
By Virginia Woolf. (The Hogarth Press, 9s.) 
lHESE essays on all manner of subjects are united by Virgin 


Woolf's vivid outlook and fascinating turn of phrase. 
The Origin of the Kiss : and Other Scientific Discoveries 
By Rear Admiral C. M. Beadnell. (Thinker’s Library No. 89 Watts, 2s.). 


GAIETY mingles with instruction in a book with such wide interests 


a 


as kissing and jelly fish, dancing and whales 


Journals of Dorothy Wordsworth 

Edited by E. de Selincourt. (Macmillan, 36s.) 

[HE fascination of Wordsworth combined with the intimacy 0 
his diary written in Grasmere and on the continent 
makes delightful for a summer holiday 


sister's 
reading 
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NURSING 


THE SUPERVISION OF MIDWIVES 


By MARJORIE BACK, M.D., M.R.C.S., L.R.C.P., 


Principal Assistant Medical Officer, Middlesex County Council 


O rights without corresponding duties nowhere has 
this thought more truth than in connection with the 
midwifery profession. The Midwives Acts 1902 and 1936 

have extended very definite and substantial — privileg to 
midwives, recognized their status, protected them from the 
unfair competition of unqualified persons, made it a duty for 
local supervising authorities to set up a salaried domiciliary 


service and decreed that midwives from practice 


in order to prevent the spread of infection, shall be entitled as a 
Parliament, which highly the 
is obviously, 


to compensation rates 


midwife's 


right 
importance ot a 
that the prac tice ot midwifer\y shall be kept at the highest 1 sible 


work wise In ensuring 


level, and has taken steps to secure this by establishing both 
central and local control The midwife’s duty is to conform t 
the various regulations which have been formulated by the 


controlling bodies 
The midwifery 
control, for the allied profession of nursing has the General Nursing 
the Medical Council hese 
Midwives Board with 
Local control is not so usual 
the 


profession is not unique in having central 


Council, and medicine General 
councils like the Central 
matters of training and discipline 
though the teaching profession has long been accustomed to 
visits of His Majestv’s inspectors in the schools 


History 


It was most probably the composition of the original Midwives 
Roll which decided Parliament to require the county councils 
district councils to 

appoint supervisors of midwives to watch over the practice of 

the midwives notifying their intention to practise in their re 
spective areas It will be remembered that, apart from the few 
* trained midwives who had passed the examinations set up by 


are concerned 


county borough councils and certain county 


such voluntary bodies as the London Obstetrical Society and 
those who were beginning to take the training arranged by the 


Central Midwives Board, the majority of names appearing on 
the first Roll belonged to women who had had no training at all, 
and many of whom most undesirable and Dickensian in 
their practice 

Che chief work of the supervisor in the early part of the century 
was to endeavour to train those midwives who could be educated, 
and to report to the Board those who were incapable of improve 
ment and a danger to the public, so that disciplinary action could 
be taken and their names removed from the Roll. And a livels 
time those early supervisors must have had. Many of their 
charges were illiterate and dirty and tended to pin their faith 
to the magic qualities of a bottle of gin both for their patients and 


were 


f themselves. Antiseptics, if used at all, were looked upon as 
‘a sort of charm, and the thermometer an instrument of mvyster\ 
Even as recently as eight or nine vears ago some of these ‘bona 


fide" midwives had not mastered the art of plotting a tempera- 
ture on a chart. But the penal powers exercised by the Board 
and the inevitable march of time have purged the midwifery 
profession of these undesirables, and it is with a body of well 
trained and efficient midwives that the modern supervisor deals 


Qualifications of Supervisors 
to ensure that 


* In order supervision is carried out by 
' who are properly qualified for the work, the Ministry of Health 
§ has made regulations concerning their qualifications; these came 
f into force in July, 1937. Medical supervisors must have had 

three years’ experience in the practice of medicine, must hold 
p the D.P.H., or an equivalent qualification, must have held a 
§ resident obstetric post of at least six months’ duration and, within 
5 a period of two vears of the first appointment, must have had 
B hot less than one year’s continuous experience in some branch of 
» obstetric work 


persons 


Thus a medical supervisor must not only have 
§ an adequate knowledge of midwifery but must also have a proper 
| 4ppreciation of the preventive aspect of the work 
Non-medical supervisors must be’ State-certified 
om State-registered nurses who have been in active practice as 
midwives for at least three vears. one veat of which must have 
been spent in district midwifery 

It would seem desirable that to these qualifications should be 
added the possession of the Midwife Teacher's Certificate, for the 
syllabus for this examination includes a useful course in public 
health and social serv ice and the principles and methods of 


midwives 








teaching, in addition to the usual midwitet \1 t the 
ISS local supervising aut! t ! rf 
midwives with that of superintendent of healt! 

intending supervisor would be wis 

preparing for the lfealth Visitor's Certif 

period in actual practice a 1 re t t 

two type of publi healt! iter 

experience of both sorts of work 


Ihe really Important quahilications 


lanl down in any regulat he ire ‘ 
tact, a capacity for hard } infinite re i if 
ind real love tt Iwiter ul f ! \ 
The Supervisor's Work 

1 hie ork olf @ supervisor ithned u " 1 ile 
Central Midwives Board Whe isiting Iwil he 

inspect her register of cases and other re I her bag 
apphances, her place of residence, and, whe thought necessal 
by the authority for preventing the rea f ection, he 
clothing and her person, and investigate he f practice 
In practice most supervising authorities employ bot! 
and non-medical supervisors, the former being chiefly concerns 
with the administration and organization of the set é é 
latter with visits to midwives at their work 

It might be argued that now that the midwitf fe 
Is composed of really well-trained wome1 mpetent Carry 
out their work efficiently, the post of ipervisor has become 
redundant, but this is not so In populous district vith bus) 
midwives, a good deal of care and thought has to be given to the 
organization of the work, the provision of reliefs for off duty 
periods and sickness and to prevent the spread of infection 
the proper arrangement of post-certificat tr ind 


encouragement to take advantage of the facilities provided 








branches of the College of Midwives In addition clinical in 
vestigations must be carried out in connection with materna 
mortalities, fortunately now becoming les freq t nf 
deaths and still-births, and the incidence hthaln eon 
torum and puerperal pyrexia Less experienced midw 
may be troubled by some problem which did t arise ing 
the all-too-brief period of district training while othe ‘ 
training is not so recent, must be made aware of modern develoy 
ments of practice \ certain amount of uniformit tice 
is also desirable among midwives who work in grouj n order 
that a patient who is attended by more than one nurse may not 
be disturbed by a strange and unfamiliar routine This car 
only be achieved by a certain amount of give and take a 
most conveniently brought about by means of the per ! 

In rural districts a further problem arises Midwives worki 
in country areas are usually much isolated and ab int 
of distance to meet their colleagues It is often of great assistance 
to them to be able to look forward to the sit of a svmpatheti 
and interested supervisor, prepared to he with difficulti 
and able to give wise and well-informed advice \ midwife 
who has been accustomed to institutional life may tind that 
such visits are a compensation in what must be imevitab i 
professionally lonely existence 

lhe disciplinary aspect, though relegated into the far bacl 
ground, must not entirely disappear, and it may assist some 


midwives to feel that lapses from the hig 

ing school will not pass unnoticed and that good work will brit 
= 

merited praise 


Keeping Up-to-date 








In order to carry out their work, the supervi hemsel v¢ 
must keep their work up-to-date and, before the war, this could 
be conveniently achieved by attendance at the a ial post 
certificate week organized by the Associat f Supers I rf 
Midwives For the past three vears ‘ ference 
has been possible and the resumptior gg longer course 
eagerly awaited Che rules of the Board req " edica 
supervisor to attend a refresher course once in five yea t 


this interval is far too long and most supervisors would agree thi 


such refreshment is needed every year or ever, ther vear a 

the verv least Even this rule is in abeyance for the duratio1 

of the war, together with the very useful re irement that all 
Continued on page 474 
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Health Teaching in the Nursing Curriculum 
Winnipeg General Hospital 


been included in the nurse's training 


UBLIC health nursing 
at the Winnipeg General Hospital ; the purposes of this are 
1) To promote the health of the student nurses and to prevent 


nas 








1. 
SICK 


illness which may be acquired through daily contact with the 
b) To educate the student nurse to see health as the ultimate aim in 
nursing care-—i.¢., that her work ts not merely caring for a patient 
while ill, but to lay the foundation for the restoration and maintenance 
of abundant health after recovery or of suitable rehabilitation ro 
have the hospital co-operate in the promotion of health in the 
community 

It is planned to accomplish these purposes in several ways 

(1) Through the student health programme This should give the 
student an appreciation of health and at the same time provide for 


It also develops health habits and 
well-being 


the promotion of her own health 
eventually a responsibility for her 

2) Through the incorporation of health teaching into the whole 
educational programme by everyone who is teaching in the School 
of Nursing whatever the subject. This provides for a broad concep 
tion of physical and mental health and this teaching must be con 
tinued by the head nurse in the ward. She helps the student to apply 
her principles of the prevention of diseases for her own protection and 
that of her patients. She guides the student in being constantly alert 
for opportunities for health teaching while giving nursing care 

3) Through student observation in the out-patients’ department 
It is felt that by accompanying a patient (a new one if possible) through 
this department, without any responsibility for nursing service, the 
student is able to see the meaning of illness and admission to hospital 
from the patient’s view point—what it means to have to leave home 
for a time; arrangements that must be made regarding the care of 
children and so on—and all the worries, hopes and fears which accom- 
pany a patient to the hospital. This should enable her to have a better 
understanding of the patient's emotional condition and the necessity 
of considering and caring for his mental health and adjustment to 
illness and hospital life. In this department, too, she should see the 
many opportunities for health teaching as the need This 
experience is given at the beginning of her junior period 

(4) Through affiliation with health and social organisations in the 
community This is begun in the preliminary period and culminates 
in a longer period of field work with a health agency near the end of 
her senior year. This is very important as only here can she obtain a 
clear view of the health facilities in the community and also an under- 
standing of the family and social background of her patient. It is 
very necessary that she have some such experience near the beginning 
of her course, that she may be able to carry this broader understanding 
of her patients’ needs throughout her training This experience is 
of course, linked with classroom study 

It is hoped, by these experiences with health agencies and general 
study of community health, that students and staff nurses in the 
hospital will come to see the hospital's place in the community health 


own 


arises 


programme, and that health teaching in the hospital will be well 
co-ordinated with that of public health nurses in the community. 
Mutual understanding could be greatly furthered by a system of 


brief periods of exchange between hospital nurses and public health 
There should also be facilities for staff nurses from hospitals 
health nursing organizations to meet together at regular 
common problems and means of further co- 


nurses 
and public 
intervals to 
operation 


discuss 


ORGANIZATION OF HEALTH TEACHING 


Health the nurse’s 
follows 
Preliminary 


Health—12 hours 


teaching is organized throughout training as 


Personal Health—12 hours Community 
a day for group observation at each of 


Period 
plus half 


the following a) A pasteurizing plant. (b) City water purifying 
station. (c) A filtration plant. (d) A sewage disposal plant. (e) Pro- 
vincial tuberculosis clink f) A meat packing plant. (g) Institute 


(hk) A visit individually or in groups of two or three 
to a visiting nursing or a public health nursing or a social agency 

Junior Period :—Two or three hours’ lectures on the family and 
social aspects of nursing associated with the half a day observation 
in the out-patients’ department 

Intermediate Period Emotional Hygiene—10 to 12 hours 

Senior Period Nursing as a community service—20 hours. Ex- 
perience with the Victorian Order of Nurses—2 months; or two weeks 
with a city or provincial public health nurse 


for the blind 


The Supervision of Midwives 


practising midwives must 
struction every seven years 

The maintainance of a high standard of district midwifery 
depends to a great extent upon the quality and understanding 
of the supervisors. District midwives, who are interested in 
the development of the service and who possess the qualifications 
needed for the work of supervision, should be encouraged to 
prepare themselves to undertake what is one of the most inter- 
esting branches of the profession 


(continued from page 473) 


undergo a residential course of in- 
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RING the past few years and more especially since the 


NUTRITION AND HEALTH 
By R. SIMMONDS, S.R.N., Dietitian, Hammersmith Hospital § 
( 
IL) outbreak of war, both scientists and the general pubjj 
have given increasing attention to the subject of nutritig, 
and its relation to health Discussion groups are being forme 
and many nutritional schemes are being planned, involving 
feeding in nurseries, schools, canteens, and British Restaurants 
Studies of the diets Of people from different parts of the wor 
been made, and their educational significance applied | 
developments in the Services, industries, and 
living conditions of the people. These schemes will undoubt 
have a direct effect upon the public health of the future 
It has been very aptly said, “ If even a part of our prese 
nutritional knowledge, the scientific accuracy of which is we 
established, were universally utilized, not only malnutrition | 
many common ailments would in a very large measure disappear 
lhe average length of life has already been materially 
because of the work done in hospitals, in infant welfare centres 
most of which sprang into being after the Great War of 19]4 
1918, and by public health authorities. Better childhood nutriti 
has been apparent in Britain during the past 20 vears, thougt 
this is not by any means spread over all parts 


have 


recent Wal 


INnCcTease 


Every Child’s Right 


Every child born into the world has a right to a sufficient 
amount of food which will enable him to grow normally, and t 
achieve a standard of physical and mental fitness. Expectar 
and nursing mothers, whatever their circumstances 
should receive adequate amounts of the protective food material 
in order to produce healthy offspring and to nourish their infants 
up to a high level of physical health and energy. All sch 
children should receive at their school centres at least one mea 
containing protective foods daily, and more if the economic 
conditions of the family are below a certain level 

It has been shown that the health and productive capacity of 
industrial workers, farm labourers, and others, has _greath 
improved by reason of adequate dieting. We are as yet onl 
on the fringe of the research work from which we shall be able t 
judge the effects of faulty diets upon the growth, health and 
mental capacity ot individuals and populations; but the present 
war has shown the necessity for such researches. 

\s medical planning is now being conducted towards im 
proving conditions in hospitals, it is fairly certain’ that more 
surveys will be made on the nutritive value of the general hospita 
dietary. There is no doubt that highly specialized diets wil 
become more and more a part of both the medical and surgica 
treatment of sick patients 

This will necessarily involve the nurse, who must, as always 
not only be conversant with new methods but ready to use then 
It is for this reason that the Royal College of Nursing has decide 
to offer a diploma course in dietetics for nurses wishful to lean 
not only how to feed people under different conditions, but als 
how to use their knowledge for the preservation of health | 
the teaching they will be qualified to give to patients, pupi 
nurses and medical students. A nurse dietitian could, wit! 
advantage, be appointed to every hospital where she could give] 
expert advice on the general diet of both patients and staff 
She could assist in preparing special diets, give advice on the 
nutritive value of foods and how they can be prepared and cooked 
to out-patients and patients in the hospital. . 

Such teaching might be the means of directing an increasin 
number of our men, women and children towards the enjoyment 
in full measure, of that most precious possession which mone 
cannot buy, but which all of us crave—good health. 


class or 





AGRANULOCYTOSIS 
AGRANULOCYTOSIS is grave but not always fatal The time 


at which the white cell count begins to fall varies; sometimes 
does not occur until some days after the drug has been withdraw! 
hence frequent white cell counts may not give warning in time} 
to prevent a dangerous granulocytopenia from developing 
Although some cases are due to idiosyncrasy, most result fromy 
overdosage. Ina series of cases reported by Pringle and Docken 
(1940) the average dose was 53 gm. given over fourteen days 
doses over 50 gm. should be regarded as dangerous. Treatmett 
consists in giving blood transfusions, with pentonucleotides 
vellow marrow extracts or sodium nucleinate as adjuncts.— 
Henry Cohen, M.D., F.R.C.P. writing in the ‘‘ Practitioner. 
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Nursed in the Same Ward 


1 should be glad if you could inform me 
whether it is legal for certified pulmonary 
tuberculosis (active) patients to be nursed 
in the same ward as patients, including 
young children, suffering from acute chest 
conditions In view of the fact that lack of 


of the main factors concerning 
this disease, it appears contra-indicated that 
with black-out restrictions and a lower standard 


fresh air is one 


of food values such conditions are allowed 
to exist 
STUDENT NURSE 

Undesivable as ut s to nurse patients 
with active pulmonary tuberculosts noa 
ward, especially with the probability of 
poor ventilation at night due to black out restru 
tions, there is no law about ut Vuch may be 
done by the nurse to prevent the patient coughing 
with an uncovered mouti wv shaking used 
handkerchiefs about; a special receptact should 
be given for him to put them in Ep.] 


Specialization or Scattered Knowledge 

| attended the meeting at Watford at which 
Mrs. Bennett put forward her plan for the 
future of the nursing profession. Part of het 
plan was that the training of the grade | 
should branches of 


nurse cover as many 
nursing as possible, including midwifery, 
children’s nursing and fever nursing Will 


not such a training take too Jong and will a 
nurse absorb much knowledge if she is forced 
to spend so much time in learning work that 
does not interest her ? 

A nurse is an individual and | consider that 
she is best used where her inclinations lie 
\ good children’s nurse is surely far more 
useful, efficient and happy and a source of 
satisfaction, both to herself and her patients 
doing the work that she loves, rather than 
ploughing through a syllabus for which she 
has little interest 

Is not a sound general training, as laid down 
by the General Nursing Council for the final 
State examination, together with a course in 


midwifery and then specialization in the 
branch or branches in which the individual 
nurse is most interested preferable ? Also is 


it nor better for the nurse to learn one special- 
ized branch thoroughly and be really pro- 
ficient in it, rather than to have a smattering 
of everything which may result in her being 
a mediocre nurse ? 


An Isolated Realm? 


The editorial article under this heading is 
very timely Why have the majority of 
mental nurses taken a lower standard of 
qualification and by-passed State-registration ? 
The fanlt lies at the door of the mental hospital 
authorities. They rule that it is not essential 
for promotion that a mental nurse shall be 
State-registered. Staffs of their hospitals are 
actually discouraged from taking State 
registration examination,‘because nurses hold- 
ing only the lower qualification are appointed 
to the higher posts in their service without 
regard to the status of qualifications held 
State registration has no status in the mental 
hospital generally 

The conditions of acceptance to training as 
a mental nurse are that candidates must 
obtain a ‘recognised "’ certificate of pro 
ficiency in mental nursing. State registration 
is only recognised "’ as being of the same 
standard the lower qualification This 
being so and it not being necessary that the 
nurse shall take any qualification higher than 
the lowest available in order to qualify for 
advancement, what can be more natural than 
that candidates plump for the lower standard 
which is cheaper, more convenient to them 
selves and their employers and to 


\ STUDENT NURSE 


as 


easier 


obtain It is an tor 


representative 


open 


organisation 


secret, 


to the Trades Union Council, is not enamoured 
ot State-registration 

rhe pioneers of State-registration made one 
mistake in the matter of the one portal 
preliminary examination They made the 
mistake of not insisting that it should b 
illegal for any but the statutory examining 


authority to award final nursing qualifications 
There are other the continued 
existence of two standards of mental nursing 
qualifications too involved and rather 
troversial for inclusion here 

In support of the of a comprehensive 
basic training and specialized training late 
the following is an extract from a pamphlet 
issued by a very large mental hospital depart 
ment to mental nurses in training 


reasons lor 


con 


idea 


Insanity ts so closely bound up with 
ordinary bodily sickness that a satisfactory 
mental nurse must in the first place be a 
skilled general nurse The first lessons to be 
learned, therefore, are 

(1) That a mental hospital is a_ hospital 
where both mental and bodily illness are 
treated 

(2) That the insane are  patients—sick 


people—and should be considered and treated 
as such 

(3) That a mental nurse should have all the 
essential qualities of a good general 
and these can only be acquired by submitting 
to discipline and systematic training 

The larger mental hospitals of the London 
County Council approved as_ training 
schools for mental nurses by the General 
Nursing Council \s the largest employers of 
mental nurses in this country, it is inevitabk 
that the lead given them is followed for the 
smaller authorities Even the London 
County Council still accepts the lowerstandard 


nurse 


are 


so 


ol qualification In mental nursing as a satis 
factory standard and still awards promotions 
without regard tothe higher and legal standard 
State-registration 

E G., R.M.N 


The Right Start 

With reference to the letter by Miss W.D 
Christie in your issue of July 11 referring to 
mine of July 4, I should be sorry indeed to 
misinterpret the meaning of any words of 
the ch4irman of the General Nursing Council 

The lucid explanation by Miss Christie of 
the means by which pre-nursing courses can be 


ot 


R.M.P.A. Certificate 


set up will be useful to many. The establish 
ment of pre-nursing courses in connection 
with day nurseries throughout the country 


would, in my opinion, be a great step forward 
and provide the nucleus of a much better 
approach to nursing than we have had hitherto 

i.e. training in the care of the healthy and the 
maintenance of positive health 

When nurse-training is reconstituted, study 
of the healthy body and of social conditions 
will undoubtedly precede care of the sick. 
Pre-nursing Courses in connection with nurser 
ies might in this respect do more than only 
help to “ bridge the gap 


EVELYN ( 

Day and Night Shifts 

The Medical Committee of the 
Association of Scientific Workers is interested 
in the effect on industrial workers of changing 
over from day to night shifts. Indigestion and 
other complaints sometimes occur until adjust 
ment to the new conditions has taken place 


PEARCI 


Sciences 


Meantime production may be _ adversely 
affected 
There may be information available from 


the large experience among nurses of similar 
changes from day to night duty. If any nurse 
or hospital dietitian is familiar with the 


which 1s affiliated 
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| would like to take t pport 
thank gg al 
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Nursing I I b 1 
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Matro1 Lhe (,er lr 
Each to His Own Sex 

Witl reference t; ‘ t x" 
Mr. F. A. M put ; 
Tin f | 11s! tha 
sick childr k ‘ 

vie d 
ich . 1ining 
! 1 iit 
ka I t tl 
ling ‘ < that 
it . ve 2 el ! ’ 
ten veal t Dtal ex] ne | KNOW 
ledge to enable tl to t the complet 
nursing syllabus laid down for them by the 
General Nursing Council 

\ child in the home, well-k toits parents 
is a very different proposition from the little 
stranger, often so ill, who comes int the 
hospital to be nursed back to health. Girls 
in the home from their earliest days have 
always been given the care of the younger! 
members of the family, as the instinct of 
nursing is inborn in most women, but home 
nursing does not qualify for teaching this 
important subject 

I still maintain that female sister tutors 
should teach female students malt tutors 
can find their own niche teaching their own 
sex who especially need training to-day for the 
Services 

H. G. BALLARD, S.R.N., S.C.M 

Diploma in Nursing, London Universit) 
Battersea Sister Tutor’s Certificate, Midwifer 
Teacher's Certificate 
Stop the “* Dummy ”’ ! 

In spite of the rubber shortag there 
still an abundance of dummies in the 1Ops 
Surely the present situat 
a golden opportunity 1 bitir thei 
manuiacture 

With more widely establis! it w t 
clinics, feeding difficulties and st for 
fretfulness can be dealt in the proper 
manner, although recent) have seen intant 
attending suc! clinics sucking immues 
without advice to the mother being ive 
or instruction t ‘ n keeping lum 
sterilized 

It would be esting t t 
absence t reid eota 
decayed teeth i thrus! “ | rease 
and surely the psychological aspect of giving a 
dummy if the child cries cannot be disregarded 

D. CoLtieR, Pupil Midwife 
OBITUARIES 
Miss G. Mitchell 

We regret to announce the death of Miss 
(;. Mitchell, home sister at the Brentwood 
Mental Hospital Miss Mitchell who was 
trained at the same hospital was accidently 
drowned while on holiday in North Wales 

Mrs. Mary Garvey 

We regret to announce the death of Mrs 
Garvey in Lincoln where she had been 
district nurse and n fe for about 25 years 
During this time she did much to establish 
ante-natal and post-natal services before the 
municipal services came nto operation 
Mrs. Garvey also held appointments in India 


nd Singapore 
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By MARGARET KORNITZERE co 
REGNANCY among women in industry _ benetit lt g she receive maternity higher than normally, her wages have stopp, \ 
t that is of particular interest benetit o1 ifinement her service allowance is small. and s! bet | 
rs of the nursing profession It is difficult to understand why tl should to worry about the future Phe tinar t 
publ and industrial healt! be the case in Britain, particularly as in most spect overshadows everything else a mak rep 
I in midwitery Its importance other civilised countries the were, in 1939 welfar seem what it is not ey b het 
obvious Married wome are no egal rovisions whicl not only roverned , 
bvi I d men are not leg | prov i which 1 my gover It is not commonly realised, least all su 
lowed in most branches of employment in pregnancy but gave the n the women concersed. even when 4 : i 
industry; they are being encouraged to go into some kind of definite and assured statutory me up against the difficulty for t} - ma 
it by propaganda Att a oe healthy benefit, both before and alter chi Ibirt I} that pregnancy as such, does not entit s 
« Thooe Tt onal | ‘ e > i ‘Tn hartet DoONnSOI!I \ ne nter 1 } \ 
motherhood and nationa health have nevet maternity chart sponsor by t Inter woman to sickness benefit under Natior rea 
been more closely linked together national. Labour Office, which formed re rules. Confusion hae for 
| t vy ) i ~ 1¢ ‘ t ) ‘sc SIs ©) *O 1S] lO! I ount 5 Drovi cs 

Before embarking on é tudy of the present _ basi f legislation in many countri provi the current interpretatiog® 4) 
conditions governing the pregnant woman in that a woman shall have the right to leave Sit, Teernsinn Mot Teel ap} 
industrial employment, it is useful to study work six weeks before her probable cor Minist: Health, pregnancy pl 4 ber 
certain figures obtained through a _ recent finement, shall remain away trom work six i , , 

. " . , ' ncapacl g factor les to mcapab mo 

oe manerenge Pty ea to ie by the weeks afterwards, and be paid benefits suffi for we iv gain benetit An insurar 
: I Socie . g S . tk aintenance tor he hol period of 

a Velfare ciety re figure are cient tor maintenan t whole } expert at Biiniattw senhatly eave an on to~< 

S on 1s ro i ine ( rdiustrix > ‘ ncapacit . } } : ' 
vased on returns from hundred industrial technical incapacity ance that this interpretation was bit The 
undertakings In actual fact, though not k | my ed re : ag 

2 ipon ipproved societies and covert nur 
On the Increase to - SO a perhaps most — lirmMsS  necessitous cases. But, as opposed to t sho 
employing m vers of women i number ‘ . } 

[he se figures relate to pregnancy percentages f I ne ongpr | fe lf tl fficial view, not only do doctors when ask oe 
supplied by only 20 per cent. of the firms Of Stas OBCe Shon _— Pear deat tor melr to sign certificates interpret variously th tim 
‘ . “ctant ( 1ers throug the agency ol the 
80 per cent. kept no relevant statistics or had sana “y ‘fi ches BOUgs he apt _ statutory duty as set out in Memo 1.C.3%4 at 

medica icers, nurses and welfare super hood , 
only started doing so in 1941. Of the twenty —— r te r per ff ' ot , tt but it is a fact that approved societies anx 

’ vis vy alloy me o vefore and after : ; . 
keeping such records for both 1940 and 1941 Ors ley allow time « crore ana considerably in the alacrity with whi beit 

confinement (though not on pay), encourage : ' : a Aer Ke con 
where pregnancies had increased, the increase sonia ta find tl light vie accept a doctors certilicate in p 
a attendance at « s hem light wo oO . s f , 1 
varied between 50 per cent. and over 1,000 per ‘il bi aot oe "O +. th = cases. I have before me a copy of a lett Am 
if avaliable, and s n uts * the ta { fi¢ 
cent. of the women workers. In four cases nea a. oe oe I: ’ a P bi; from a society refusing benefit to an insur Fac 
S . er ssive ‘ S the rhic . wo 
there was no increase; in five it was about ‘['0™ . Poe ew = ata meimnber, who had claimed it on certificat wor 
= Health Act (London) 1936, which says that, ae } ™ rer that 
oU per cent in seven about 100 per cent furnished by her maternity hospital tie 
the local welfare authorities may make such wot! 
and in three it was 1,000 per cent. or more : ; - 
; arrangements as may be approved by the For Domestic Duties Only lesi 
There was a slight decrease in one case M * F Mina Sew aiteiidine tn Gin tenlll I 
The actual perce ntages of known preg B\ ~~ el Pe ; ea 1 lor atte a 1 to the € AEts In some cases women obtain benefit fa besi: 
. < xpectz rr nut gm ers also ‘ 1: P = 
nancies in 1941, among women workers in b : ee __" " > a tog ae Ps eadily, notably when disability is ser vor! 
ene ‘ g others » industrial mother , t 
each factory making returns, appear to have ~ oo - — : though it is important to note that “ incaq : 

: : - \t the same time the factories and works  ,,, | a : ty wal 

varied between 0.5 per cent. and 3 per cent ncereed if i or work normally means incapacity 
concernec an wellare generauy can ri ‘ - - . ro 
of the total number employed. Many women ol A » dist aleiae or the work on account of which the w € 
only go a certain distance in helping thx ; Nee: , tee - we ee ‘ 
undoubtedly leave in early pregnancy without oa ames selieaien And it i . t that s insured, but for ordinary domestic duties 
J yregna yoman ‘ l s i at lal 
giving a reason, but both the actual numbers I 1 ; Nee dell 1 very different thing It is this concess ut 
workers’ own benevolen ubs are in many - ie 
known and the percentages involved are large il ' ‘ ‘ : on the part of the law, short though it is th 
: cases unwilling to accept marrie vomen as ; fe 
enough to underline the value both to the + t i ; e “es fit - or being a statutory right, which has given ns la 
members, and resent paying benefits out o ; , “dels 25 8 4 
health of the community and to the war effort . = I to the apparently indestructible legend 
their funds dn cases of sickness or incapacity a areas ; sas "eae 
of exercising special care over the women who thr , : é Sera insured women are entitled to benefit 
go on working during pregnancy or i a oo oR ca a —— vi weeks before and six weeks after confinement 
ay , cessions in working hours ~ 294 
But what actually is the special care being may wa” ac to con oy Ons : ' . The Ministry of Health official Memo. 1.C.324 
4 . ( oN women on account of , ‘ 
taken at present by private firms and the grante ro om , aieiaae referred to above, which is the only off 
> their condition : _e 
State ’ Research shows that there is—as literature of the subject and, therefore, w 
might be expected—an enormous amount of No Legal Reason quoting, combats that idea in ut 
good work being done voluntarily by devoted : terms 
ndividual | bl rited firm nd n \t present there is no legal reason why i " 
ine duals an ublic-spiritec ns, and a : o woman is et . } 1 ous t 
I I woman should not work until the last day ol voman ts entitled either previ 
> I continement, or during the puerperiut 
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unfortunate lagging behind in the official : 
; pregnancy, though few do so. But even undet 
: puerperium, to receive su kness or disable 


attitude reflected in legislation Thus, while , 
tl } pach wd i Siete haa’ good working conditions the wear and tear ot : 0! 
ie above surve reveals la Indaividua ) 1 tit Ss r ot ot ) Sl weeks 
tin alten -d ag "1 rg a : industrial work, in wartime especially, the O¢nelt as a matter of might for six week S 
! s often do much to help 1 regnan ’ appears s imes to hi n suppos 
I I strain of travelling and family responsibilities appea pmetim to have been th 
for any other length of time 














woman, both in supervising her health and ol 
: and perhaps canteen food unsuitable for the ; WC: 
conditions of work and in keeping up her club : ! " } Least S 
expectant mother, must be factors adverse t Che doctor’s duty ts also laid dow 
contributions, it still remains a fact that there ' : : : hI , " 
healthy motherhood, even though the adverse ness or disablement benefit can oniy be 
are no regulations under the Factory Acts i ae . eee tall renee 
results are not obvious at once but may 1m respect of a period during which a preg 
governing the employment of pregnant women : . f | i 
remain hidden in the private case-histories of woman is incapable of work during . S 
and that, under the National Health Insurance ' ei mt S  otecuialial 5. H 
| { ted tied the women for the rest of their lives latest stages or in exceptional cumsta 
aw regnan Is Tea ad very unsatist " : | ‘ s ‘ 
ey tab sy — ’ a Although the law does not make commor 1 woman might become incapable \d \ 
torily indee« 14 ; . Ca 
N F sense provision for pregnancy in practice therefore, debarred trom giving med WP 
ot a Fact it is common for a woman to be laid off work certificate in order to enable benelit t ll. Fi 
In a democratic country the impetus for more or less compulsorily at anything fron laimed unless he is satisfied that s 38 
legislative reform must come from below It the fourth to the seventh month, and for the incapable of work Lt. Co 
. | r . t 1 { 19. Me 
is, then, necessary first of all to combat firm to make concessions as to reinstatemer 
n ly Empl d 
ignorance on the subject and show that there in work latet In many cases the firm's Unsuitab y E ploye =I - 
is something to remedy Manv people believe practice is inspired partly by concern for the Ihere is no doubt that the law as it st ry } 
that a woman must or may cease work within’ worker's health; but the date at which she as caused harmful worry and _ stra : 25 H 
' : p< | 
a certain .time before confinement and that leaves is often dictated not so much by het number of ises | have investigated s % *«) 
she is entitled to benefit as a right on account actual capacity, as by the extent to which ises, and | have been furnished wit 
of advanced pregnancy and during the first her condition is obvious if others. One case, described by a matet 
few weeks of motherhood But this is quite In very many cases the woman leaves hospital matron, is that of a woma ¢ | 
wrong voluntarily in early pregnancy, but as a rule Ss remaining in- unsuitable et yp 2Otut 
The position under the Factory Acts can be only when she is in a financial position to de because she cannot afford to giv i} . Acros: 
simply stated \s has been said, pregnancy so, that is to say when her wages are merely vages Another wonia! who has a sith % Scow 
is not covered at all and motherhood is dealt auxiliary to the main family income Plainly husband and two children, simuilat nney 2 
with negatively, that is to say there is a pro- the law envisages the married woman's wage afford to lose her wage packet \nd whey des 
hibition on women working within one month as being normally subsidiary to her husband's f the woman compulsorily throw! it : Seve 
ifter confinement; under penalty of a small Under present conditions, however witl vork on the advice of the nursing or we ions. 4 
fine, no employer may knowingly employ a husbands in the army and homes broken uy supervisor becaus« although not (eg 4, D 
woman during that period. But the worker the woman's income is often a main support. teapacitated, she is not consider tt =" 
receives no weekly benefit to compensate her When through pregnancy she leaves work o her job 
for loss of wages during the prohibited month many a woman now immediately finds hersel One worker, a soldier's wile le eg 
ind she is in fact debarred from receiving such in financial low water Her expense re frankly that she had done a Name 
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stop baby coming purely on account ol 
financial difficulty, and mentioned working 


Abortio 


courst n 


colleagues who had done the same 


nh 
this ot rt 


figures in connection are t 
availabht 

Even 
at the present rate ot 13s 
replacement of and, without 
here into any on the 
such benefit in cases of ordinary sickness, there 
an excellent case regarding a weekly 
maternity benefit as a thing quite apart from 

sickness benefit if only for 
and then making it 


it 1 
an adequats 


entering 


s 


is obtainable 


a week 


where benefit 


it wages 
f 


discussion adequacy ot 


for 


1s 


psy¢ hologit al 


really enough 


reasons 


for the needs of the pregnant woman-—not for 
any sentimental reason, nor because of the 
appeal of individual hard cases but 
because public health is rooted in healthy 


motherhood 

The number of married women 
to-day great, greater than 
The industrial mother plays an important part 
numerically in the war effort, but research 
shows also that in present circumstances she 
is a prime factor in labour wastage and lost 
time.* Anything that tends to relieve het 
at any stage, of bodily strain and mental 
anxiety and contributes to her general well 
being within the framework of industry, will 


industry 
before 


in 
ever 


Is 


contribute directly to winning the war 
Amendments of social insurance and the 
Factory Act for the benefit of the pregnant 


woman are only one aspect of a field of planning 


that includes family allowances, nurseries for 
workers’ children, and a host of other things 
designed to make for a better future But 
besides being a step towards the secure! 
world of which we still have hardly the right 
to think, they also are a contribution to the 
war effort and should, therefore, be treated as 
irgent now 

* See Hours ui / Tin i 
Labour Wastag Medical Research Cou 

f the Industrial Health R weh Boa ul 
Varest Stationery Off t 6d 


AN ENGAGEMENT 


THE engagement is announced between Miss 


M. K. Barclay, C.B.E., a principal matron in 
Queen Alexandra's Imperial Military Nursing 
Service, and Captain St. George Eyre Harris 
O.B.E., R.A.M< 


Crossword Puzzle 


SUMMER CALENDAR 
No. 4.—Cotton Grass 





News in Brief 


Manchester Recruitment 
Miss 





BARBARA WOOSEY won the firs 

for the essay competition ranged | 
Manchester nursing recruitment mpaig 
Gold Medallist 

THE winners of the gold medals at tl 
Miller General Hospital, Lond S Foo 
Miss 1). Por: Miss C. I e\ 
Sun-Ray Gift 

MEMBERS of the Hudder Hos} 
Contributory Scheme have given n 
apparatus to the local Victoria As tior 
1uTses 
Increase of Coupons 

rhe number of coupons Queen's 
district nurses Is increased to 386 ul st 
the initial outfit and to 45 coupons 


placements 


No. 542 


Prizes will be awarded to the senders of the 
first opened on July 22 ; 


From Scotland 


Invergarry Dance 

\ DANCI t I v 
garry District Nursing A 
Wholesale Extraction 

PH t f « ( 
times bey . Dr. | 
Webste 1) 1) ‘ 
lo but ‘ext: 
Fife Maternity Services 

Wt’oaees ae 
Compulsory Immunization 

\N 5 | ) H t ( 

19S 1 t t 


two correct 


first prize, 10s. 6d.; 





OLUTIONS must reach this office not later than the fiyst post on Enclose no other communicat Postage 
S Wednesday, July 22, addressed to ‘ Crossword Puzzle No. 542 unsealed envelope lhe Editor cannot enter 
Nursing Times, Macmillan and Co., Ltd., St. Martin’s Street concerning this competition and . al a 
W.C.2. Write name and address in block capitals in the space provided binding 
Clues Across ' Clues Down 
lL. A first and last in st | ks \ 
5. Hike ; 
8. Assesse On 
). Cause of the lary he Lig Brig " 
WW. Part of the body 
11. Flaps 
13 Smiles \; 
l4. Concord " ' 
19. Mount f ‘ maid 
21. Above \ 
23. To carve skilfully C t 
24. Service holiday 
25. Harness : \ 
2 wha web w Wes 


to Puzzle No. 541 








Prize-Winners 








Across..|. Mis . , - 
’, Soo 11, She ! Olive 16, Prog Is 
‘ 20, 4 21, O 23, Wors 24 
28, Aw °°” Greed Oo k , 

Down. 1, Milk. 2. Rar Sine R 
tions. 6, Cowhe &, A.D 10, Dope 12, Or 
M4, Drawback. 15, Overrate. 17, Ove 1”, R 
22, Cit 25, I 23, Hi. 27, 

Name 


Address . 





solutions 


second prize, 


a book 
l« 











Above : washing day in any industrial 


on committees 


HILE governments sit 
write reports and talk much of square 
deals for all in a post Elysium 

private enterprise, unobtrusively but per 

sistently, is providing valuable data and making 
concrete suggestions which, if adopted by town 
planning committees, can do much to raise the 
standard of living and, in consequence, the 
standard of health in a nation which funda 
mentally owes a large’part of its existence to 
the value it home.’ And a recent 
exhibition exemplifies clearly just how much 
needs doing, in every social sphere, for the 
a country which has always prided 


Wal 


lays on 


homes ol 
itself that its home was its castle 


Educating the Public 

\ visit to the Women's Exhibition of 
Housing and Planning organized by the 
Housing Centre in co-operation with several 
of the leading women’s 
revelation The Society is educating both the 
younger and older generation in housing con 
ditions, and inculcating in them a knowledge 
of housing hygiene which may have far reach 
ing effects on minds receptive to housing as 
such, since the destruction of property and the 
loss of homes has made all of us, possibly for 
the first time, actively housing conscious 

By means of monthly luncheons with speak 
ers on housing problems, the Housing Centre 
interests the friends of housing and adds its 
quota to public opinion; it seeks to be inter 


societies was a 


national in its outlook and collects informa 
tion from countries abroad, so that the 
settler with emigration in view may have 


information on the housing he will find and 
plan accordingly It organizes competitions 
in schools. It lectures in women's institutes 


First the Seed 

now bearing fruit the 
exhibition -testifies for, in spite of all the 
difficulties of war conditions and intensive 
occupations, a steady complement of 
had found time to linger at the Institute of 
British Architects to imbibe the knowledge 
but 


blossom is 


Phat the 


visitors 


that an exhibition, staged with restraint 
alive, offered without too much solidity to 
minds subconsciously attuned to listen 


Its visitors have ranged from schoolchf&dren 
to municipal councillors and, of paramount 
importance to any exhibition and so often 
forgotten, knowledgeable people were at hand 
to impart information 

As an omen of the future 
to be a hopeful one, a business organization 


and it would seem 


city. Right: workers’ 
homes th Welwyn Garden City—80 factories are 20 minutes away 


was playing its part and playing it well, linking 
the zeal of the enthusiast for improved housing 
find out 


with commercial common sense 
what the people want to live in, provide 
them with houses they want at a reasonable 


rate and they will live in them. The Gas Light 
and Coke Company, through its auxiliaries 
is tackling the housing question as it should 
be tackled, presenting facts and supplying the 
remedies 

From a house to house investigation in 
Poplar, the Women’s Gas Council has proof 


that 85 per cent. of the women want houses 
not flats \ house gives them a “ bit o 
garden "’ and they do want a parlour when 
friends come in ; and what woman will not 


appreciate Poplar’s viewpoint—that a kitchen 
living-room with a sink is hardly a decorative 
acquisition Unanimous Poplar's 
cry for bathrooms and for somewhere to keep 
the food. The comparatively few women who 
prefer to live in flats are the married women 
with no children 


too, 1S 


\t present most of these women live in 
half a house inadrearystreet ; the only water 
laid on is a cold tap; they only have semi 
privacy from the other tenants For this 
privilege the average rent is 18s. per week 

The investigation did not close the pro 
ceedings. Six of the women from Popkt 
came to the exhibition especially to meet 
Miss Florence Horsbrugh; nor were they shy 
in their conversation The Parliamentary 
Secretary to the Ministry of Health is now in 
possession of full information as to Poplar’s 
views on health and housing. If meetings of 
a similar kind can take place between those 
who house and the ‘ housee,’ practical, econom 
ical houses should result 


The Family Flat 
But although Poplar may 
IXensal Rise likes its flats: there is a waiting 
list for the family flats, built by the Capitol 
Housing Association, a tributary company 
of the Gas Light and Coke Company, which 
have a living room, three bed-rooms, a kitchen 
with a hatch into the living-room, a bath 
room, and a special drying passage for clothes 
with racks. The rent is 12s. 8d. pet 
week 
The flats are, of course, gas run; the living 
room heated with a smokeless fuel fire, the 
hot water supplied by an Ascot heater, the 
stove a Regulo, and there are gas points 
throughout the rooms. There is a day nursery, 


preter houses 


heated 


NURSING TIMES, JULY Is, 10ag 


the 


provided by the Company, for exclus 
use of the tenants 


Another symptom of the future, again « 


OT SE OT 


mercial commonsense and again capable 
health development, is the angle of : 
Stork Margarine leaflets, distributed fre 
which have fallen into line with the leafles§ 
of educational bodies, stressing the imp 7 

ance of vitamin foods.’ The ‘ Cookery Notes 
No. 29 Meals* for Small Children,’ with} 
recipes approved by the Ministry of Food| 
contain sound advice and recipes Is t 
not sound commonsense, too, that housing] 
and food should go hand in hand : 
Such health propaganda is valuable for if 
reaches a public which, generally speaking § 
] . 


resents interference with its mode of living 
but which acts on advertisements, partly be 


cause they do not preach and partly becaus 


CET SRR <= 


they are written by people whose living 
earned by selling the product; the writer 
advertisements knows his public and mak 


them act 


A Hint for Architects 
Ihe photographs of bombed buildings ga 
food for architectural thought, introducing th 
point that destruction might, if utilized, tea 
a lesson since the crowded 
was, for the first time, having light and 
from the Germans’ nocturnal visits 
When an exhausted world at length seek 
its methods of living, it 


many slum stree 


to re-organize 
estimated that 2,000,000 new homes will t 
wanted in this country alone. What are t 


doe “contain eteenie 


to be ? 

Is the blind eye still to be turned to slu 
property Are the men and women trom é@ 
battlefronts to be forced to live and bring u§& 
children in tombs of concrete ? Is communa 
living, entirely alien to the English character 
to be forced upon us by official undertakings 

Continual dropping weareth away a stot 
Heavy bombing has laid waste many a found 
tion. Housing exhibitions of this type @ 
do much to further public opinion which 
sufficiently strong, may eventually move 
mountain to Mahomet DJ. § 

COMING EVENT 

Summer School of Midwives.— he 
of Midwives has arranged a summer! schoo 
for midwives at Oxford from July 18 to 2 
The Inaugural lecture at 10 aa 


Colleg 


inclusive 


on July 20 will be by Professor Chassar Mot 
M.D., F.R.C.S., Nuffield Professor of Obst 
trics, on ‘ Landmarks in the Development 


Obstetrics and Gynaecology 
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Ing solely to escape conscription. It 
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Royal College of Nursing News 


Membership forms may be obtained from the Secretary, Royal College of Nursing, 


Sister Tutor Section 

rhe following were accepted as members ol! 
the Sister Tutor Section by the Central 
Sectional Committee held on June 13 
Boudier, G. R.. (Luton Children’s Hospital) ; 
Bult, E. | (Royal Infirmary, Cardiff); 
Hughes, M. (Victoria Hospital, Blackpool) ; 
McIntyre, J. M. (Hammersmith Hospital) 
Morrison, E. M. (Wimbledon Hospital, S.W.20) 
Peoples, M. A. (Prestwood Sanatorium, Nr 
Stourbridge, Worcs.); Walton, G. M. (Hop 
Hospital, Salford, 6); Welch, F. R. (Hospital 
of St. Cross, Rugby); McMahon, C. (Lancaster 
County Mental Hospital) rhe following were 
received from Scotland Vickery a. & 
(Royal Cancer Hospital, Glasgow); Mair, C. M 
(Royal Aberdeen Hospital for Sick Children 
Aberdeen) 


Public Health Section 
Public Health Section within the Middlesbrough Branch. 


An open meeting was held on July 8&8 at North Ormesby 
Hospital by kind permission of Miss Elliott, matron Al 
though the two previous nights had been somewhat disturbed 


there was a very good attendance iss Montgomery 
gave a most comprehensive talk on the Public Health 
Section and its activities. Miss Berridge, supervisor of health 
visitors, North Riding County Council, was in the chair \ 
very lively discussion followed between members and nor 






1a, Henrietta 











Pleas ing rt Take the Pre New R 
f the station to St. Silas Road 
Brighton and Hove Branch. —As it will not 
10ld the proposed len party at Bentley He 
members | en invited to ar met 
by Miss ¢ S.R.N., C.S.M.M.G., B.PLA 
flat No. 16 Hove, Saturd July 25. 7 
will be a b vy stall and ul 
inchs funds 
Burniey and District Branch. | xt u 
Burnley and District Branch will be | 1 7.301 
Thursday, July 2 t tl D H t 
Marsden Road, Burnley h tt 
Stand ( itte tir vd 1 1 
followed by t Det t 
post. Itish It ‘ 
Numt 11 ither fros Ne 
Hospital 
Paisley Branch.—- lhe sununer nicetin t I 
t mair Stewart Road, Pais! by i t 
nd ther wa i 
w s being w \ f 
sw g i by the Scottish A ( 
t of special inte t to Se I 
I nd pleasant s lt igh 
eting to a close 
Rochdale Branch.—A_ eeneral meeting will | 
2.30 p.m. on Tuesday, ] t Roche Inf . 


Worthing and South-West Sussex Branch. : ting 


liscuss p of w ley 
sisters withi n July ¢ st. R 
Hospital, Cl invitatior f the m 
It was well i the wor 
the College f 








members engaged in public health work Me of meeti 1 
to form th grou n the near future 
Branch Reports REGARDING CORRESPONDENCE 
Blackburn and District Branch.—Miss Thwaithe kindly Ihe Royal College of Nursing regrets, that 
invites the members to a garden party at Ardmore a hy ge " _rec r ‘ 
Billinge Avenue, off Preston New Road, 3 p.m. to 6 p.m. on owing to shortage of staff and pressure 0 
Saturday, August 1. R.S.V.P. to Miss Thwaithe by July 27 work, they are not able to answer letters as 


The Responsibility of Women. miss monica wxaretey 


of the Ministry of Labour, at a Public Health Luncheon 


on the part of the women of England, 

if the war were to reach a successful 
conclusion, Miss Monica Whateley pointed 
out how different was the position of women 
in this war from the last. Woman had now 
equal responsibility with men and _ equal 
citizenship, for they elected the Government 
and played an important part in the demo 
cratic system. They had put into power the 
Government that. passed the National Service 
(ct; they must, therefore, support that Act 
and be willing to work where they were most 


Peco the part the need for greater effort 


needed. In Germany, every two women were 
on national war work compared with one 
woman in this country In Russia great 


spiritual forces were at work and every man 
and woman was doing something to secure 
victory 


Most of our retreats had been due, not to 


lack of men, but to lack of equipment; the 
enemy had always adequate equipment. Yet 
married women were content not to do wai 


work and in many instances girls were matry- 
was a 
false plea_that if these women were on war 
work, the home would disappear; particularly 
as evacuation had smashed home life anyway 
Women with young children were ‘doing 
valuable and unobtrusive war work all the 
time, but those without children had no 
excuse. In Middlesex alone 17,000 women 
were wanted for the war factories 


The Wrong Appeal 


Che apathy of women to the war was due 
in part to the wrong psychological appeal 
women had been made to feel that the safe- 
guarding of their lives was necessary, not 
the service that they could give, but if the 
war were lost, then everything else would be 
lost with it: political rights, the trade union 
movement—meaning no right to complain of 
long hours and starvation wages, loss of the 
higher education for women. In Germany 
women must produce children but they had 


no control of them for the Nazi youth move 
ment claimed them 
From personal experience in Germany, Miss 


Whateley knew the state of terror that existed 
no one stopped in the street to talk without a 


furtive glance to see who was listening 
Children informed against their parents; an 
unknown informant could give information 





upon which the Gestapo would act 
The following incident was typical. Hans 
member of the Reichstag in pre-Hitler 
opposed, on the principles of constitu 
government, to the Nazi regime On 
the Nazis, Hans was ted 
so were his old parents, his young wife and 


was a 
days 
tional 
the access of arres 
sister; his boy was placed in a house of cor 
rection, the equivalent of a Borstal school 
The old parents were eventually released but 
their lives were not wosth living, as every 
movement was watched and every letter read 
The wife and sister were imprisoned in Munich 
cut off from the world with no letters nor even 
a newspaper They were made to do the 
prison washing in water with such a strong 
solution of soda that their hands became like 
raw steaks In the Dachau concentration 
camp, Hans tortured and beaten; this 
camp had its own graveyard in which the 


was 


victims were buried when the Nazis had 
finished with them. He was brought a rope 
and a pistol and told to commit suicide, but 


foiled his captors and eventually escaped to 


France, then a free country. Later he joined 
up with the International Brigade in Spain 


and laid down his life for freedom 
A Fool’s Paradise 

rhe life of Hans and his family might easily 
occur in this country. France had said, ‘ Such 
things cannot happen here,’ so had Belgium 
Greece and all the other conquered countries 
in Europe. Why should England live in a fool's 
paradise ? 

If we made sacrifices now, there was 
much to preserve In every vanquished 
country, men behind bars held out their hands 
to us. Should rise to them 


stall 


we not greet 


Place, Cavendish Square, 


W.1, 


mt t her 
\ \ IK ‘i Der 


or from local branch secretaries 


Nation’s Fund for Nurses 


VV I til 
Co} t } 
sick It is } 
Wi vil nex 
Donations for Week ending July 11 
MI i ‘ 
Mi 
| t 
\lis 
Miss | I 
M I \\ 14 
“N iB 
A 
Miss } 
Total to date 0 8 
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APPOINTMENTS 
IKKENCHIE, Miss CHRISTINA, S.R.N sistal 
superintendent of health visitors, G 
Trained at Western Inf., Glasgow Royal 
Hosp., Glasg ) s 
Healt Vis Certifi 
Centre, | Health visit 
it Bor g Pa t 
sito (riase Me De K 
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Queen’s Institute of District Nursing 


Among the appointmen the Queens 
Institute of District Nursing on February 7 
were Miss M. Dixon t \ M ! 
Miss E. Har Dag 1am peri 
tendents Mis l lr iTSAl t IK gt 
ind Miss M. A. Gist JONI t | x 
assistant supel nite ndent Miss \ SHIMMAN 
to Nott $; senior e1 ft 
assistant superintendent Mis I PAUL 
to Worcester a enior district training mid 
wile; Miss M. PRENTY to Wor ter t ning 
midwite 
Miss F. Isherwood, the new matron of Coleshill 


Division of Coleshill Hall, Birmingham 
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In Parliament: 


In the c the ottis! 
Estimates in the House of Commons last week 
Lt.-Col. Elliot asked for inlormation about 
the supply of nurses for fever and tuberculosis 
hospitals. Was there a 

Mr. Westwood, Under-Secretary for Scotland 

Definitely, far nurses concerned 
in all spheres connected with hospital work 

Lt. Col. Elliot said that was also the inform 
ation he had. While he agreed that compul 
sion would bring difficulties, perhaps as great 
as those it would solve, would it not be possible 
at any rate during the war, to provide some 


uurse olf the debate on s 


shortage 


so as are 


distinction for those willing to volunteer for 
all nursing service under any conditions 
They knew that in war-time people’ were 


very proud to wear an armlet, a badge or some 


little decoration. Suppose they gave the 
Lion Rampant of Scotland to any certified 
nurse who stated she was willing to serve 


anywhere and under conditions in any hospital, 


whether it be a fever, tuberculosis or general 
hospital ? 
Mrs. Hardie Does not the right hon 


gentleman think that an improvement in the 
wages and the conditions of nurses would do 
more to get women into the profession than 
offering them a badge ‘ 


Mr. McNeil I am rather puzzled by the 
reply. When the Under Secretary tells us there 
is a grave shortage of nurses is he including 
the nurses who are standing by—those who 
are in reserve and not now being used?” 

Lt.-Col. Elliot I think myself there is a 


shortage, but it rather 
compartmented shortage If you take the 
gross number of beds in Scotland and the 
gross number of nurses and reserve nurses anc 


a pocketed and a 


is 


add them up, you will find we have enough 
nurses. I do not disagree with Mrs. Hardie 
as to the necessity for improving wages and 
conditions, but it is a question of dealing 


the Shortage in Scotland Debated 


with this matter now 1 i question 
of drafting into nursing service girls who will 
not be qualified for a long time. The Minister 
of Health and the Secretary of State for 
Scotland said, when the of the 
Emergency Medical Service raised, the 
girls would not asked to in tuber 
culosis hospitals. That a pledge which 
cannot be broken, but I think an invitation 
might be extended to see whether girls would 
be willing to release the Government from the 


pledge and work and serve anywhere 


question 
was 
be serve 


Is 


Mr. Westwood, in reply, said that nearly 
5,000 members of the Civil Nursing Reserve 
were employed in hospitals They consisted 
of 1,240 trained nurses, 760 assistant nurses 
and 2,780 nursing auxiliaries and a total of 
4,700 It had been urged that the best 
way of solving this problem was to offer 
decent conditions of labour and _ decent 
salaries to the nursing profession Towards 
that end a committee had been set up under 
the chairmanship of Professor T. M. Taylor 


of Aberdeen University, to draw up an agreed 


scale of salaries and emoluments for State 
registered nurses employed in Scotland in 
hospitals and in the public health service 
including the district nursing service, and for 


student nurses employed in hospitals approved as 
training centres by the General Nursing Council 
for Scotland. The scope of the committees’s 
remit had been extended to include the salaries 


and emoluments of midwives, health visitors 
school nurses and tuberculosis visitors. The 
committee were also told that ‘‘ emoluments 

covered conditions of service, such as hours 
of work, length of holidays and the inter 
changeability of pensions \ grant to covet 


part of the cost of any increased expenditure 


on nurses’ salaries was to be paid to hospital 
authorities 
of that committee 


They were awaiting the report 


Lt.-Col. Elliot 


whether 





tuberculosis 


with tuberculosis 


Mr. Westwood 


ol 


Lt.-Col. 


shortage 
stafted 


vou have a surplus 


approximately 


If 


Y Of 


‘We are anxious to ROVE 











there is a shortage of nurses for the RY FC 
hospitals and whether _ that te- regi 
shortage is confined to the department dealing ag 
or is it an over all shortage Pu 
covering all the nursing services in Scotland s, Sal 
There is a shortage, as fa oa 
as nursing tuberculosis patients is concerned 
200° nurses All kinds of 
obstacles stand in the way and we have a rea 
difficulty in recruitingthe personnel necessary 
Elliot There is not an over-al 
Certain branches are adequately 
vou take in the reserve figures 
and if you added the 
nurses and staffed all the beds you would 
fact have an adequate supply of nurse 
Westwood I am going neither t 


Mr. 


admit nor refute the point made by the 


ind gallant gentleman 
HACKNEY DISTRICT NURSING 
ASSOCIATION 
the Hackney District Nursing Associatior 


held their annual garden fete at Lower Claptor 
Road in sunny weather on July 11 


of Hackney, Ald. W. Nichols, opened the fete 
Complimenting the nurses on their splendi 
work, he said that they really deserved good 
veather, for they were sunshine in themselves 


Lady Keymer, who prope sed a vote of than 
to the Mayor also spoke of the importance 
the nurses’ work and said that 


up ot 


In spite of war-time restrictions the nurses 
with the valuable aid of the Rotarians, made 
their stalls vegetables, flowers, fruit and 
household goods look most attra¢tive Side 
shows were well patronised, and the fete 


realized over £100 in aid of the Association 


lo 


doctors 
nurses had attended 85,000 cases of midwil 
without a doctor 


conclude 
staff gave a play 
which they produced themselves 
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rhe Mayor 


ks 
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]) oSIRMINGNAM MATERNITY HOSPITAL  penayswiRE ROYAL INFIRMARY, DEREY THE BIRMINGHAM UNITED Hosen 
CLASSIFIED ADVERTISEMENTS |] sist fully tuned and hold the SCM. cert: pe two ott BEDS) ee he te ee 
ONTINUED FROM PAGE VII ite, and be able to teach Students. Salary accord-| 4.5 y ee tee 2 Seats Waal od (Incorporating Queen's Hospital, 184 ~~ 
Jing to scale Dele” Maen eieiees eae Cialis THE QUEEN ELIZABETH HOSPITA “us 
Applications, together with names for references ilternate dav and night duty BIRMINGHAM with lw 
CITY OF LEICESTER to be sent to Matron, Maternity Hospital, Loveday Apply with particulars of training and ex Staff Midwife required. Commencin oe iti 
CITY GENERAL HOSPITAL Street, Birminghan 684) |perience and Matrons names for reference, to| £%5—£105 per annum, with = re ly wit! 
GWENDOLEN ROAD Matron 27 emoluments. F.S.S.N.H.O. in force 
roved Training School for Male and Female NATIONAL HOSPITAL, = — with full particulars to the Matron 
ses and Part 1 C.M.B. (New Regulations QUEEN SQUARE, LONDON, W.C.1 PLAISTOW MATERNITY HOSPITAL AND —— =) ROYAL 
550 BEDS State-registered Staff Nurse required. Com DISTRICT NURSES HOME WOKING MATERNITY HOME, © 
here are vacancies for general trained Staf?;/mencing salary £90 per annum, with uniform) Staff Midwives required. Salary £)—£10 HEATHSIDE ,ROAD, WOKING » OLUNTAI 
. Salary £90 to £110 p.a. or with S.C.M.| Material Superannuation scheme in force. according to experience Apply with full par Staff Nurse required. S.R N oe 
sther special qualifications £95 to £115 p.a. Certificate granted after one year ticulars to Matron, The Nurses Home, Howards Emergency Mate mity Home = bale aes . ate Certi 
he posts are designated under the Local| Apply to the Matron (494) | Road, Plaistow, E.13. (529 ey Salary {115 p.a., including b wy D 
ernment Superannuation Act, 1937. — - yey ee ‘ 
pplications, giving full particulars of training wr ; , — =m ¥ 
Subsequent experience, if any, with dates, Trained Nurses wishing to gain afiditional experience with Certificate, are a: 
etc., should be made to the Matron Please invited to write to the A, , ’ : ~ | EAST HADDON HALL MATERNITY 
btion this paper " J | HOSPITAL, NORTHAMPTON — 
WILFRID CARR. BROMPTON HOSPITAL, Fulham Road, S.W.3, Staff Midwives required. Salary £1li 
Ith Departinent, Secretary for particulars of one year’s training in the medical and surgical treatment of |[ annum to State-registered nurses £108 
Grey Friars, Leicester Pulmonary Tuberculosis and other chest diseases. |] | State-certified Midwives only. 
, 1942. ’ 622) Salary £90 (£85 if not S.R.N.). Federated Superannuation Scheme in force. | Apply with particulars to Matron 
CITY AND COUNTY OF BRISTOL (9t) ff |Hurece Home, Howard's Read, WD wis 
r | 7 19 (PP 
DEPARTMENT OF PUBLIC HEALTH Hy | B18. a 
lanted Resident Staff Midwives. Applicants) KING EDWARD Vit HOSPITAL, WINDSOR MAIDENHEAD HOSPITAL ee ee erin * ioe 
ibe Stéte-registered Nurses and possess th 200 BEDS) COMPLETE TRAINING SCHOOL ee ee ee mw" 
ve Certificate. " Staff Nurse required for the above Hospital. Staff Nurse, S.R.N., required for night duty The Queen Elizabeth reg OLUN’ 
ot £105 Wh £115 per annum, plus residen-| Saldry £90 per annum. Federated Superannuation Able to relieve night sister. Salary £90 per| (Incorporating Queen’s Hospital. a 
er egy at £70 per annum, and a'Scheme in force. annum. Unifornt provided FSS. in force. THE MIDLAND NERVE HOSPIT 
ppcnerlir a 13s, a : Apply, giving full particulars, to Matron Also Staff Nurse, S.R.N. for day duty. Salary BIRMINGHAM (IN-PATIEDT® 
“ ron we wi m iy omy posts (525 £90. F.S.S. in force. Uniform provided Staff Nurse required amesietey Eoly with 
rannuation Act. 1937, and the successful) THE PRINCESS BEATRICE HOSPITAL, | _“PPly Matron On (Sie ae & ie on com ae 
idates will be required to undergo a medical EARLS COURT, 8.W.5 ss ide tial . " nts. and .", eypplr MAL EYE 
nination Staff Nurses required. Commencing salary £90 LYDNEY a a. = if Sy FSS NEO. Me ree AppsaN-PATI 
ly e Matro oO - unic }Uniform provided. Federated Super: atio’ . uniform. aga veshnin rat ys 
pr Hoepital, Beletol Southmead M — ~ oeetes a . pirat ne Staff Nurse, $.C.M. required shortly in the Matron, The Queen Elizabeth i : ft Nurse 
- Apply with names for reference to the Matron.) Maternity Unit, 12 beds (well staffed). Birmingham Bhs traini 
OP's STORTFORD HOSPITAL, HERTS. 521) Salary according to . are Apply BOROUGH OF ALTRINCHAM Certificat 
85 BEDS) for particulars to the Matron. (456) \LTRINCHAM CORPORATION ISOLA ‘ 































COVENTRY AND WARWICKSHIRE HOSPITAL 






















































aff Nurse required immediately Salary HOSPITAI Mat 
; - . S.R.N t . ex : a. 

mencing £95 p.a. Federated Superannuation | nehoree toantrel, to tke Chania at pan pias, | SUSSEX MATERNITY & WOMEN’S HOSPITAL, NURSES WANTED _ oe 
pme in operation Apply with details to Ream The post is 6 vesident one Salary £90 BUCKINGHAM ROAD, BRIGHTON Staff Nurse. F.R.N. or S.R.N. 5alat M 

ron. (7 ; ; r oer = idwi R eM ed fo x 5 t sw s and uniform all 

~ 0S) to £100 Apply to matron, giving matron’s d hay amy = Ne ee “+f pone ; Raa — oe a yr war bonus and uniform @ The ¢ 

c s fc ‘ference 55 cs. ul G . in n, prs £4 Ss. rising to {95_per annum. € 
ORCESTERSHIRE COUNTY COUNCIL = “mes for reference {990) _ |uniform allowance. Superannuation Scheme. in Assistant Nurse with fever experience orporati 

ncancies exist on the staffs of the County ROYAL EAST SUSSEX HOSPITAL, force Apply with full particulars to the Matron.| £70 7s. per annum plus war bonus and E ou 
rnity Hospitals and in some of the Emergency HASTINGS (541) {allowance qe 

ernity Homes The vacancies are for S.R.N (187 BEDS) Apply stating age, experience, etc., with 1 tN 
— Salary £115 per annum ind for S.C.M State-registered Staff Nurse required for Casualty WILSON HOSPITAL, MITCHAM, SURREY ences to the Matron, Isolation Hi: spital, Sale 
, salary £100 per annum ind Out-patient Department. Salary £90 per! Theatre Staff Nurse required must be S.R.N land Road, Altrincham a a ae 
4 ations to be addressed to the County/annum. Federated Superannuation Scheme in/|Salary £105 per annum. Apply with full parti 4. GLOSSOP, orm, fu 
oy Officer, County Buildings Worceste t.jforce. Apply, with matron’s name for reference,!culars of training «nd Matron’s name for reference; Town Hall, Town ielpation 
681) to the Matror 545) to Matron 125 \ltrincham sg Particul 
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SUPPLEMENT (x) 














VED BY THE CENTRAL MIDWIVES’ 
ND FOR MIDWIFERY TRAINING, Part A) 


istered Nurses required for one year, 
anes on the General Wards for six 


s salary at the rate of {85 per annum; 
Pupil Midwives, Part A Training for six 
bs, salary at the rate of £65 per annum. 
board and uniform. 


Jy to the Matron for app lication — 














99) 
BROMPTON HOSPITAL, 8.W.3. 
required for holiday duty : 
Fully trained £85, S. R.N. £90 p.a. 
Partially trained £60 to £70 p.a. 
rding to experience, Federated Super 


tion Scheme in force. 
ply Matron, Brompton London, 


(48) 


Hospital, 





WAL BERKSHIRE HOSPITAL, Ox 
ditional Staff Midwives required. S.R.N.., 
for Maternity Annexe. Salary £120 o 
n with uniform. Federated Superannua 
scheme in force. 

ply to the Matron. 


| 

| WOODFORD JUBILEE HOSPITAL, 

| WOODFORD GREEN, ESSEX 

Staff Nurse required. Salary £90 per annum 
ted Superannuation Scheme in force 
rm and laundry provided. Apply > a 


(61) 





















YAL BERKSHIRE HOSPITAL, READING 
are vacancies for Staff Nurses in the 
Patient Block, S.R.N. Salary £90 pe 
with part uniform. Federated Superan 
n Scheme in force. 








lv to the Matron. (11) 
ALDERSHOT HOSPITAL 
MATERNITY UNIT 
Nurse required, S.R.N., S.C.M. Salary 
annum, rising by £5 to £105, die £6 uniform 
ce for duration of war. S. in force. 
ly Matron. (26) 





NFECTIOUS DISEASES oar. 
ITTLE BROMWICH, -BIRMINGHAM 9 
750 BEDS 
Nurses General trained and State-registered 
ed to take one year’s training in the nursing 
fectious Diseases. Salary £95—{£105 plus 
mus. Superannuation Scheme in force. 
further particulars, apply Matron. (50) 


COUNTY COUNCIL HOSPITAL, 
CROSS HOUSES, Near SHREWSBURY 


Staff Nurses required for Maternity ward, 


















be S.R.N. and S.C.M. Salary £95 per year. 
by £5 yearly to £105 with 10 per cent 
Uniform provided. Superannuation 
me in force Apply with particulars of 
ng to Matron. 
Staff Nurses required for Male and Femak 
Must be S.R.N. Salary £90, rising £5 
ly to £100. If S.C.M. £95, rising yearly to 
with’ 10 per cent. bonus. Uniform provided 
annuation scheme in force 


ply with particulars of training to Matron 





267) 
ROYAL LANCASTER INFIRMARY, 
LANCASTER 
UNTARY HOSPITAL, 200 BEDS, PLUS 


E.M.S. BEDS 
Certified Midwives required for duty in the 








nity Department of this Hospital. Salary 
nencing 4100 per annum. F.S.S. in force., 
xm provided. Immediate vacancies. 

y with full particulars to the Matron. (242) 

BHLEY & DISTRICT VICTORIA HOSPITAL 
YORKSHIRE (WEST RIDING) 

t Stal? Nurse required to assist night 
Nust be S.R.N. S.C.M. Salary £95—{5 
Uniform supplied. Federated Super 

ation Scheme in force. Two nights of weekly 

pply with full particulars to the Matron. 
(246) 

SALISBURY GENERAL INFIRMARY 


OLUNTARY HOSPITAL. 225 BEDS 


re Stal? Nurse required for one vear 
pected vac@&cy). Previous Theatre experi 
essential. Salary £90 per annur F.S.S 
‘ce 
ply with particulars to Matron. 222 





AL EYE HOSPITAL, SOUTHWARK, S.E.1 
N-PATIENT SERVICES--SURBITION, 
SURREY) 
Nurse required. S.R.N. to take twelve 
hs training for Royal Eye Hospital Ophthal 
— leate. Salary £0) per annum. F.S.S 


bly Matron 200) 


BIRMINGHAM UNITED HOSPITAL 
The General Hospital 
The Queen Elizabeth Hospital 
orporating Queen's Hospital, 1841-1941) 
E QUEEN ELIZABETH HOSPITAL, 





BIRMINGHAM 
ff Nurses required for day and night 
Salary £90—£100 per annum, with 
orm, full residential emoluments, and 
icipation in the F.S.S.N.H.0. Apply with 
particulars to the Matron (428) 


yY OAK HOSPITAL, BIRMINGHAM 29 


. ment, 
increments of 


DEVON COUNTY COUNCIL 


SOMERSET COUNTY COUNCIL 





PUBLIC ASSISTANCE DEPARTMENTS (HARD HOSPITAL AND SANATORIUM 

Nurses are required at Public Assistance PULMON any AND SURGICAI 
Institutions in the County. ‘Stan Nuree, S.R.N., ed Salary 

Staff Nurses. {60—{75p.a., rising £2 10s xperience withit following £95 
annually. £5 to £105, am s wal 

Assistant Nurses (experienced). £50—{60 p.a., annum), uniform allowance 46 | 
rising £2 10s, annually. ration allowan whilst or ida 

Assistant Nurses (without experience). £45—{50 Applications to Matror j 
p.a., rising £5 annually. es 

Board, lodging and uniform provided. War 


bonus 5 per cent. on cash salary and emoluments. 
Particulars and application forms may be 
»btained from the undersigned 
MARTIN SYKES, 
Public Assistance Officer. 
Exeter. (35) 


“ Felixwell,” 
St. Thomas, 


THE HOSPITAL, ny SUNLIGHT, CHESHIRE 
26 BEDS 





Theatre Staff Nurse required. General trained 
ind State-registered. Salary £95 with {8 uniform 
dlowance per annum. Federated Superannuation 
Scheme optional 

Apply, stating age 
1ame for reference 


WEYMOUTH AND eg porn, 
WEYMOUTH, DOR 

Staff Nurse required. S.R. ~ ai previous 
experience as Staff Nurse. Salary {90 p.a. with 
uniform provided. 96-hour fortnight and Federat 
ed Superannuation Scheme in forces 

Apply to the Matron, givin 
and name of previous Matro1 





ind experte 


nce with Matron’s 
» Matron : 


iS 








ol referees 
s23 


g names 





HERTFORD COUNTY HOSPITAL HERTFORD 
Staff Midwife required for Maternity Depart 
22 beds. Salary £100 p.a. with annual 
£5 to maximum of {120 p.a. Fed 
erated Superannuation Scheme in force. Uniform 
provided. 
Apply with full partic Matron 


ilars t (79 


SELLY OAK HOSPITAL, BIRMINGHAM 29 
Staff Nurses 


Resident or non-resident urgently 


required for general duties. Candidates must 
State-registered Nurses on the General | 

the Register. Salary—Resident : £85 per an 
non-resident : £3 10s, weekly. For full particulars 
apply to the Matron, Selly Oak, Hospital. (101 





THE FORBES FRASER PRIVATE HOSPITAL, 
BATH 
M 


>. 


Wanted, Staff Nurses. State-registered 


an advantage). Willing to take day or night duty 
Salary £100 per annum and uniform material 
Federated Superannuation Scheme in force 
Apply with names for reference Matron's 
essential) to the Matron. 

Probationer Nurses required. Well educated 
Age 17 years. Suitable training for girls not 
old enough to commence General training 

Apply with reference to the Matron. (55 





THE BIRMINGHAM UNITED HOSPITAL 
The General Hospital 
The Queen Elizabeth Hospital 
(Incorporating Queen's Hospital, 1841-1941) 
THE QUEEN ELIZABETH HOSPITAL, 
BIRMINGHAM 

District Staff Midwife required C 
mencing salary £105 per annum, with 
residential emoluments, F.S.S.N.H.O in 
orce. Apply with full particulars to the 
Matron (429) 


mn 


full 

















Abergele Sanatorium, Abergele, 
training school). 


Baguley Sanatorium, near Altrincham, 
Withington Hospital, West Didsbury, 


Emoluments, residence, laundry 
salaries stated. 


All applications should be addressed to the 


board, 


- 


CITY OF MANCHESTER 
Student Nurses wanted now and later at the following Municipal Hospitals : 


| TUBERCULOSIS SANATORIA (minimum age 18 years). 
| North Wales.—{45—{50 


GENERAL HOSPITALS (Complete Training Schools). 
Crumpsall Hospital, Delaunays Road, Crumpsall, Manchester, 8. 
Manchester, 20. 
| INFECTIOUS DISEASES HOSPITAL (Training School). 
Monsa!l Hospital, Newton Heath, Manchester, 


£45—{50 (Affiliated 

Cheshire.—-£50 to £55. 

(Minimum age 18 years. 

£40 by £5 to £50. 
£40 by £5 to £50. 

(Minimum age 17 years 

10. £50 to £55. 

and uniform are additional 


to the annual 


Matrons of the establishments (218/15 














ROYAL NORTHERN HOSPITAL, 
HOLLOWAY, N. 
Staff Nurses required in St. 
private patients. 
Resident.—-Salary £90 per annum, 
residence, uniform, and laundry. 
Non-resident —-Salary {90 per annum with board 
uniform, and laundry 
Superannuation scheme in force. 
Applications should be addressed to the 
at the Hospital from whom all details can be 
obtained. 49) 


David's Wing, for 


with board 





ST. MARY'S HOSPITAL, LONDON, W. 2. 

Applications are invited from State-registered 
Nurses for the Private Patients Wing. Salary 
according to experience. Minimum {90 


Apply with particulars and names 


p.a. re esident. 
Matron (66) 


tor reference to the 





CORPORATION OF BIRMINGHAM 
ROMSLEY HILL SANATORIUM, 
HALESOWEN 
(120 BEDS) 

Nurse required, S.R.N., salary £95—{5— 
If holding T.A. Certificate {85—{5—{95. 

Nurse required, not under 18 years 
ofage. Salary £45—{50. 

War Bonus given. plus 1s 6d. per week travelling 
allowance, Board wages when on Holiday. Day off 
weekly. 

Apply to Matron. 


CROYDON —— HOSPITAL 
BE 


Staff Nurses req: sired for 7 al ward 


Statt 
£105. 


(16) 





und Casualty 


Department. Salarycommencing {90 per annum 
Superannuation Scheme in force 

Apply, with full particulars and names for 
reference to the Matron 
June 30th, 1942 IS 





THE BIRMINGHAM ACCIDENT HOSPITAL 
AND REHABILITATION CENTRE 

There are vacancies for Staff Nurses at the above 
named Hospital. Salary beginning £85 per annum 
with emoluments. Federated Superannuation 
Scheme in force. Experience valuable to Nurses 

wishing toobtain posts in Industry. Special arrange 
ments for taking the course for the Birmingham 
University Certificate in Indtistrial Nursing. 
Applications stating age and full particulars to 


be sent to the Matron, The Birmingham Accident 
Hospital and Rehabilitation.Centre, Bath Row, 
Birmingham 15. (51) 


and allowance for residence. , 


Matron 


“EAST FORTUNE semetenen 
200 BEDS 


Affihated 1 
Bangour Emergency pe 


chee G ] } 


Broxburn, West 


tihliltiz 


STAPF! 


NURSES (S.K.N 











~ ONSLOW HOUSE NURSING HOME, 
CHASE ROAD, SOUTHGATE, N.14 











State-registered Nurse, S.R.N. and S.C.M 
required for busy Nursing Home. Salary 
£3 per week rising. Good off duty. Apply 
with references, Matron. (87 

BOROUGH OF WILLESDEN 

Staff Midwives, S.R.N 8.C.M. required 
for Maternity Hospital. Salary £95 p.a. ris 
ing by £5 p.a. to £110 p.a, plus war bonus 
of 7s. 6d. per week and uniform allowance 
of £8 p.a. All laundry and meals while on 
duty provided. As the nurse will require 
to provide living out accommodation £90 
p.a. is granted for this purpose.) 

The hospital is a Midwifery Training 
School and opportunities are available for 
studying for Teachers’ Certificate 

The appointment will be subject to the 
provisions of the Local Government Super- 
innuation Act, 1937, the regulations con 
cerning officers of the Council and to a 


satisfactory medical examination 


Applications stating age, training’ and ex 
perience, together with matron’s name for 
reference to be addressed to the Matron, 


Willesden Maternity Hospital, Honeypot 


Lane, Kingsbury, N.W.9. 
Town Hall, W. T. PIRIE, Town Clerk 
Dyvne Road, Kilburn, N.W.6 (406) 





HULL ROYAL INFIRMARY 
ae Nurses 


\ | ] | 





















CHELSEA HOSPITAL FOR WOMEN, 
DOVEHOUSE STREET, 8. Ww. 3 
Vacancies for Staff Nurses in y 
Salary £90 px 
annuation s heme in force 
_App aly M atron. 


GUY'S HOSPITAL, LONDON BRIDGE, 8.E. 








nonum, unllorm | 








PAYING PATIENTS’ BLOCK 
Vacancies for Resident State-registered Staff 
Nurses. {00 p.a. Unifo N s must be willing 
to work in any of the Guy's H >spital War Emer 
gency Units while the paying patients’ block is 
closed 
Applicants must be members of Federated 
Superannuation Scheme 
_Apply t the _Matro 215/2) 
DERBYSHIRE COUNTY COUNCIL 
ASHBOURNE MATERNITY HOMIE 
Staff Midwives are required at the above 
imed Home 
Salary (a) in the case {f Midwives wh 
ire Iso State-registered Nur £100 per 
u p ten ! of living 


t 
the 











tx (b) In who are 
tate-certified Midw ite-regi 
er Nu a5 1 tem 
po cost of living ird and 
lau is provided ince of 
£5 per annum for uniform 
It will be necessary for the Midwives ap 
pointed to reside in the Home 
The posts will be subject t the pre 
isions of the Local Government Superan 
nuation Act, 1937 1 the successful can 
didates will be required to pass a medical 
examinatior 
© special application form is issued, but 
ipplications with ypies « recent testi 
ynials should be sent to the County Medi 
| Officer, New ¢ nty Offices, Derby, not 
later than July 25th, 1942 
WwW. M. ASH 
County Medical Officer of Healt! 
New County Offices, Derby 
ith July, 1942 (412) 
NORTHUMBERLAND COUNTY COUNCIL 
DILSTON HALL MATERNITY HOSPITAL, 
CORBRIDGE, NORTHUMBERLAND 
Staff Midwife requir If S.R.N S.C.M 
lary £115 ] S.C.M s £100 4 
La 
givi th full 
M ve 


THE WOMEN’S HOSPITAL, 
CATHARINE STREET, LIVERPOOL, § 


Staff Nurses required immediately, 5.R.N 
Salary £90 p.a, and uniform, F.S.S.N. anc 
H.O, paid if desired. Gynaecological certi 
ficates issued after 12 months’ experience 

(197) 





THE BURSLEM HAYWOOD AND TUNSTALL 
WAR MEMORIAL HOSPITAL, HIGH LANE, 
TUNSTALL, STOKE ON 7 
Want Staff Rare f “ ity 
B . t SKN > 

\ M A 


GERMAN HOSPITAL (BRITISH), DALSTON, 
E.8 


Stat Nurses SRN 38 . sw 2s 
Putor’s S ibe 
142 I ti to Ss } 

Ap M re yy 


THE BIRMINGHAM ACCIDENT | HOSPITA 
AND REHABILITATION CENTRE 


PRELIMINARY TRAINING COURSI 
here are v in tl al Hospit 
for Student Nurses. Iw 
I Svilat i ri t fc 
tt I ‘ ot t ! ' i t 
\ M ( I ture 
tr : 1 War 
Aft j t Stat Examir 
ith t ent 4 ‘ t Arf t Sc hoe 
} ‘ Vv 
B } \ H : Ret tat 
‘ t I ha Ww 
BRISTOL ROYAL INFIRMARY 
mo Bl . 
Preliminary Training School. I t week 
' ' ‘ iT 
Nursing Sta operat e staff 
Shortened ‘Course ot Training. art nurs 
ta k 
t.. Pre Training Course arrange r well edt 
NX ‘ at th 


Rrist } In fir \ 7 





SUPPLEMENT (xi) 
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SOUTH MIDDLESEX rere, 
OFF MOGDEN LA 







CONNAUGHT HOSPITAL, 


SOHO won FOR WOMEN AND FIRST Al 
. - Ww. ° ORFORD ROAD, —— E.17 


SOHO SgUARE, 


































































































































































COVENTRY & WARWICKSHIRE NOTTIN 


HOSPITAL AND PRELIMINARY Tp, 











































































. ISLEWORTH, MIDDLESEX Assistant Nurses 1: juired é 8 BEDS SCHOOL ESTABLISHED IN COUNTRygprelimina 
Wanted, Assistant Nurses. Salary £60 7 annu ds. £60 per annur [ ifort ft: RECOG NIZE > , R AINING SCHOOI Probationer Nurses required. Salary are ' 
ising £2 10s. to £65, with uniform. vonth Resident Sist r There vacancies | year, £35 second year, £40 third year, jgpd stand 
Apply Matron. 56 \ nly Sister in Char 637 well-educat | Probationers. Fo ir years train-| the ‘Matron 7 
ng u Salary £30, £50 r Ist y 
ROYAL WATERLOO HOSPITAL FOR CHILDREN METROPOLITAN BOROUGH h -4 LEWISHAM £40, £50 d. Day off kly i 
AND WOMEN, WATERLOO ROAD, Ae WAR-TIME NURSERI Roches - cas gg My cen Oe nour a, £0” 
_There are vacancies for Student Nurses. Ac: the Lew Borough ( Ay r fe c the Mats CROWN LANE, STREATHAM, SW pationers 
17} to 30 years, for 34 years training. | of thi nd sone sl t bor [here are vacancies for w . y 
period will be spent in the country f W Tis Nurseries bationers. * aluable trainir 
by medical staff. Resident Sister ‘Nursery Trained Nurses. Annual inclust ees COUNTY counets. MENTAL gence too young for general hospit "1 
Applications should be addressed to the Matron Child Care Reserve A Nurses - S to 40) | £35 first year, £5 bonus with certificat 
no \ lusi 120. Ind fort t Ith se ‘ the unitor be lodging and undry 
ae = ee , le otion | weeks "he liday annu: ally. Nurses’ Home» 
TAUNTON AND SOMERSET HOSPITAL MF plicabl y. shelter. 
214 BEDS.) Cor lrainir tin tt I uth f th te Apply to Matron 
RESIDENT SISTER TUTO! t ! tt I t S 
Student Nurses required f why 1943 é t holiday INFECTIOUS DISEASES HOspity 
vacancies, 1942. Pr me e given t } f apy tior r ned ble em LITTLE BROMWICH, BIRMINGHAK) 
with secondary ed h dard tl ! Ist A 1942 i ivelope t< x (750 BEDS) 
Age from 18 \ inir ntk Staff—War-Tin N " n be mencit Probationer Nurses required. Candida 
Salary £30, £35, £40 and ined ce ne raining. be strong and well educated. Age 17-28 
148 JOH) DUFI Marri £50, £53, £60. Uniform provided trainin 
eee | Town Ha Tow | r non. ration allowance granted. Superannuatiog - al . 
LORD MAYOR TRELOAR CRIPPLES’ Catf 647 ent). |in force. mare 
HOSPITAL, ALTON, HAMPSHIRE : : 1 For further particulars and Plicatiog 
"(410 BEDS Nursing Trainees hs year ¢ r Assistar } apply Matron. ; Y ROA 
. es at St I i Chelmsford == R 
> Hospital is prepared to receive girls at the other i S * o - surrey ond PRO 
mage of 17 years for training in the nursing of fu .. “0 ; oo 7 os t aft F : THE ROVAL a SHEFF le are V 
rippled children and in orthopaedic work Suit ai ce: Fc St Pe oh a CUMBERLAND eaptaanee CARLISLE - }. EDS)’ 

trainees may go on to Hi spital in London Apply I As O \\ , There are vaca t Probationers. Must iner on of st racanci thr ere 
or General training wo Me na) well educated ar : = Stal. AC potions pr 
The training is valuable for those intending to — San Preliminary Tr l, two months cours nen 8g oe — sep es for dat 

vome fully trained Nurses but who are too young KENT COUNTY —. Theoretical instruction the Honorary takis e th ome tio wot tl o Gaaal 
© comnience general training. {ENTAL NURS Medical Staff and by tl Sister Tutor, | Ming the examination of the General \ 

. * eee N ‘ Council. Instruction is given by membes 
Certificates granted for two years’ work Applications invited f tl Ww articuars apply Honorary Medical Staff and by i 

Candidates must have good health and be well | appointments at the County H spital, I 218/11 oo og edical Staif and by resides 

ucated. Salary, first year £30 plus bonus; mane Bre on le Se Raalon . an. 2 . rR. 
ssend year £35 plus bonus; with residence, board, Mental Nurses: f ident) RALP-A. THE ROYAL HOSPITAL, WOLVERHAMPTON cio, atk year Y50; inamediately Inceeat 
ay Mwy mag Ty me. — Superannua ry 145 te ” V pV fo 1 + ents INCORPORATED UNDER CHARTER) on becoming State-registered. 

. > € . T T 4 for } y > ~ a ~ s ny 

Selected trainees may be appointed for a third [), 208 : M ed A ! P.A. 40 BI DS Federated Superannuation Scheme in fr 
ear at a salary of £40 and be eligible to compete , ly c i Vacancies for well-¢ ited girls as Probationers, all -— 5. good standard of educg LANCAS 
r the Dz ” Auole een @ , “+ we 18-30 vears eliminary training school.|tequired. Age 18-30. | 
., 5. Annie Treloar scholarship of th n forms and particulars f Matron! Free midwifery training (Part I) may be taken in} Enquiries and applications should be ad 

Send stamped addressed envelope to the Matron - %y 4 7 - lip gaat se : red. Uniform provided. |to the Matron who will be pleased to ins 

ro mt O42 . calw 5 

t application form. 15 : * PLATTS r specialised training parents of likely candidates. 

COUNTY BOROUGH OF SOUTHPORT = Viti rae diaan ; 7 years may be taken © MANCHESTER ROYAL INFIRMARY 
Assistant Nurse required at the Fleetwood Road jth | 194 693 : vefore general training.| probationers required for se of nye 
Hospital, for the and und chronic sick. Sala a ~ At b — ... m cee : For particular nly to the | abty 
3 13s. per annum (incl ‘ particu : > tained from the! o¢ Nurses _ 
ull holidays and uniforms pr ded PI bop see Se = Matron, who will be J leased to interview parents 
Applic tions, stating age and experi Destetent Wares required at ie ~ a ey — 18/5 COUNTY BOROUGH OF OLDHAM LAND: 
pe sent to Matron. (387) | Goehima Geathy taeepita Merehaee Mend, Derk — ee 

pene hme ae gene Road, Dorking ING EDWARD VII HOSPITAL, WINDSOR FRAINING SCHOOL FOR GENI PR 

edhi jounty Hospital, Eariswood Common 
uson cent HOSPITAL, Redhill Probationers ©: st NURSING AND MIDWwit i RY East Su 
Q SQUARE LONDON, W.C.1 Surrey County Sanatorium, Milford, Near God. Strong und well ¢ 30. Salary Probationer Nurses req: thr es Ic | 
Assistant Nurses required with not k than alming £30—£35-—£40 general training. Must be « id 
‘0 years’ nursing experience. Commencing | Cumberland ieee, Whitford Gardens, Mitcham) Apply for forms and parts s to the Matr Salary £40 first year, £4: peo 
lary £55 per annum with uniform material ibden Park | 612 year, plus emoluments ¢ eo 
Appy to the Matror 405 Salary oy by £2 10s. 405 7 plus war bonus Forms of application . ' 
ther with full residential emoluments valued HULL ROYAL INFIRMARY Matron of the above et ol 
CITY OF WAKEFIELD (65 p.a APPROVED TRAINING SCHOOL FOR ee 

MUNICIPAL MATERNITY HOSPITAL orms of application and further particulars NURSES — 
Nursing Assistants required. Salary £60 p.a.from the Matrons 713 The Hospital provides a four-year course of HUDDERSFIELD awn, serticul 
us bonus 3s. 3d. per week. Uniform provided training (3 vears for Nurses on Supplementary Th re are vacancies for women of good edi pp , 
perannuable post THE GRANGE, HINDHEAD—HOSTEL FOR Registers), and there are at present vacancies for| “5° 18 to 30, as Probationer Nurees ] 
Apply to the Town Clerk, Town Hall, Wake SicK JEWS Probationers. liminary Training Se hool. They ill b 
Id, stating age, experience and three references. Assistant Nurses Salary £70 plus full} After a course of eight weeks in the Preliminary throughout by a Resident Sister Tutor 

(490 residentia 1olument ositions are temporary} Training School Probationers take their ward| VOX 1S undertaken alter a swe . 
for duration of war. Apply to County Medical| training at the Sutton Branch Hospital which is a| the S¢ hool and the training la 
DEVON COUNTY COUNCIL Officer, County Hall, Kingst Thames complete General _ spital standing in extensive Salary Ist year, £30; 2nd year, 
HAWKMOOR SANATORIUM 711)_ |grounds outside the city. | Sleeping accommodation plus board, residence, uniform 
BOVEY TRACEY is provided o tside Hull for Probationers who Federated Super ae h 
ssistant Nurses required for holiday duty BISHOP’S STORTFORD HOSPITAL, HERTS work in Special Departments and Clinics at th Nurse : oe pose ‘ at 
spital or Sanatorium experience necessary 85 BEDS) Parent Hospital —— = ep eacegetts Mi 
lary £70, uniform provided, plus war bonus Assistant Nurse lired Salary £60 per Throughout their training Probationers received apply for two gvagyl - neral ” y for pa 
r full particulars apply to Matron. (485 innum, uniform providec Apply with details| theoretical instruction from a qualified Sister Enquiries to be addressed 
to the Matron 710 Tutor, and lectures are given by the Medical and 
























SSEX MATERNITY & WOMEN’S HOSPITAL’ 
N 








Surgical Staff. Social and recreational facilities 












































BUCKINGHAM ROAD, BRIGHTO _ HUNTS COUNTY COUNCIL are available at both hospitals which also have 
“ne geranbtre tag PUBLIC ASSISTANCE COMMITTEE :dequate air raid shelters 
-—h , ng h maternity experience APPOINTMENTS Remunerations, first year, £30; second year 
See Matron I (542 the Public ‘ Assistance Institution, Huntingdon.|registration) £50 (after State-registration) £70 
= Salary £145 per annum, inclusive of uniform For further pasticulars apply to the Matron. 
llowance, and war bonus, together with laundry (257 
a BROMPTON HOSPITAL valued at £6 10s. per annum : 
urses required to train for the Tk _ Py aisinct to the De es od 
tificate of the Tuberculosis Association. th L al Ge : cB rar sea ad a , Ane rs = CAREER FOR GIRLS 
Pommencing salary {60 per annum. greens D- crageesn a dy cn IN A PENSIONABLE RESERVED 
pply Mafron, Brompton Hospital, London “ “= lai wi copies of ioe Pherae te aha niale OCCUPATION 
3. (47) giving the names of two suitable persons as KENT COUNTY MENTAL HOSPITAI 
references. should be forwarded to the ndet N ISTON 
ROMSEY & DISTRICT HOSPITAL a en Se a ee ee venie BPP gees jor 
wee? oT TS ' |. GODWIN ELLIS, training in the nursing of mental and nervous 
a County Offices Public Assistance Mficer,|disorders. No previous experience is necessary 
assistant Nurse = required Some hospital Huntingdon and candidates are prepared for examinations of 
amce essential Salary £65 uniform pro-|14th July, 1942 733 the General Nursing Council by Resident Medical 
F.S.S.N. optional - Officers and a Sister Tutor 
pply with names for reference and full details CORPORATION OF BIRMINGHAM, The commencing salary is {2 8s. per week, rising 
fatron 601) CITY SANATORIUM, to £2 15s. 9d. per week at the commencement 
YARDLEY GREEN ROAD of the second year, and thereafter on qualifica 
SOMERSET COUNTY COUNCIL 386 BEDS tion to £4 per weel Those salaries include a 
tal Nurses (female) required at West End! Student Nurses, two years’ training for State|war addition of at present 6s. 6d. per week. The 
se, Shepton Mallet, (for female patients) and! Preliminary und luberculosi Examination. | max m deduction made for board, lodging 
atton Hall, Yatton, near Bristol, (for children |Salary : Ist vear, (50; 2nd vear, £53. Emoluments,|and laundry is at present £1 3s. 3d. per week. 
young women). Previous experience not! war bonus and holiday board allowance in force Reasonable travelling expenses refundéd after 
mtial. Wages as fixed by National Wage Good off-duty. Uniform four. months’ satisfactory service Temporary 
es—from {2 £3 13s. 6d. per week, plus Apply, for forms, with stamped addressed| posts are also av tilab t similar rates of remunera 
bonus, according to previous experience and/envelope, to Matron 666 tion 
ifications, if any, with deductions at moderate All Probationers on obtaining the necessary 
§ for board, lodging and laundry Uniform | NATIONAL SANATORIUM, BENENDEN, KENT qualifications are eligible for higher posts at 
rided This is a reserved occupation. Further! Probationers required. Salary £60 p.a. rising} Salaries between £165 and £355 per annum, with 
iculars and application forms from the Clerk/by annual increments of £5 to £70 p.a., together|full residential emoluments 
he County Council, County Hall, Taunton. with board, residence laundry nd uniforn For further particulars and application form 
616 Apply Matron 707 Apply Matror 2 











COUNTY COUNCIL HOSPITAL, CROSS HOM Et 
Near SHREWSBURY. 15} BEDS | 
Affiliated to Walton Hospital, Liv 
Required, now and later, Probationers, 18 
of age. Must be well educated. Comal 
salary {40 per year, rising £5 yearly 
provided. Superannuation scheme 
Also 10 per cent. bonus 
Apply for particulars 
Matron. 


ROYAL BERKSHIRE HOSPITAL, RE 
TRAINING SCHOOL FOR NURSES 
There are vacancies for Probationer 
for increase of staff. A good standard of ed 
3 required. Age 18—30, for three years’ t 
andidates are also received between 17 
years of age for one year’s preliminary ‘ 
it the Branch Hospital. 
For particulars apply to the 
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to } 
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ST. ANDREW'S HOSPITAL 
(For Mental and Nervous Disorders 
N 









' ORTHAMPTON MID 
There are vacancies for well ed 
women. as Probationery Nurses. a 
The Hospital is recognise : g ao 
xy the General Nur ( “e 
eligible to sit for th tific Ser Tw 
mental nursing after a period nifor u 
training. m. 
Commencing salary £52 per annum msi to su 


per annum to {92 per annum plus war be 





present {9 15s. per annum with bo ard, 
and uniform. ; 
Applications to the Medical Superivteagilars ap 





s JULY SING TIMES, JULY 18, 1942. 















































































































































Der | Midwives 
AM GENERAL HOSPITAL CHELSEA HOSPITAL FOR WOMEN, i ives, 
(SHIRE ggg HOTTINGHATT: “BEDS DOVEHOUSE STREET, 8.W.3 lary 4220 rising 0. 
- TR rv Trai School Attached Vacancies for Probationers, in July and August. Superintende 10 D ‘ 
N COUNTpyMreliminary Training - = : - J : 
SNTRY RT . yacanices for Probationer Nurses.| Affiliated Training School. Uniform provided ‘ 
a. Ss - 6 i rd of education is required. Age| Applicants must be well educated. Age from 18 Linen Room Sister 
hird year, 4y - — ™ years. Salary £30 and {£35 per annum PI ty 
— “9 Ist year £30; 2nd year £35; 3rd year £40;|| Apply Matron. i! Pegg ) 
HOSPITA, fear, £50. siiceliass euncinusndeniatie p ~ 
ES, at yard, residence, laundry and indoor -~s ee? NATIONAL HOSPITAL, 
jationers are | com hed throughou _ QUEEN SQUARE, LONDON, W.C.1 Nurse House Matron | 
s by the Sister Tutor I RAINING SCHOO! G M ( 
ii a one hove pen ail AFFILIATED TRAININ HOO H che 
a children’s or Fever in Student Nurses required to commence training e - ‘ 
p oy pee rtened period of training in base hospital in the counte Fr m 17 to 30  < : 
tie thos should be addressed the Matron,! years of ax Salary 0 first vear, 43 A. I 
ttingh from whom all year with uniform materia Apply t it aur N ton Stew 
ses’ Home ay! Hospital, Notting! : ° 496 "SN : 
nt information may be obtaimed = Queen Ss urse M 
— MARY THE GENERAL INFIRMARY AT LEEDS ‘ : 
; DISTRICT INFIR ’ (673 BEDS : 
S MOSPiTAy = ASHTON-UNDER LYNE APPROVED TRAINING SCHOOL FOR 7. a 
|RMINGHAR, tieners required, age 18 to 30. Three ye irs NURSES ' 
>) 1 ; £35 £4 h usual ° 
> g school. Salary £30, £35 £40 wit ere are acancies ) 
1. Candidate — State registered Fever or Children’s , Th adi ae os ‘{. " : eres Probationer Nurses 
Age 17-%, ah 2008 pted as second year nurses for two sapien “ 4 . a aw — lu As ( 
aontonasen training. One dey OF & werk y re : on Supplementary Children or Feve : : 
eT annuatiog particulars apply to Matron 21 ecthien comet cm Geneed ea Wamane tek he : Apply Mat G 
| applicatior years’ training ; = . 
” BEY ROAD HOSPITAL, BIRMINGHAM, 18 Salary £ 0 first year; £35 sec md-year; £40 QUEEN’S NURSES WANTED 
PROBATIONER NURSES third year; £50 fourth year nurse S and 470 P 
re are vacancies for Probationer Nurses in — State sapien. Age 18- 0 — tymouth. Pwe rt 
: >, 1 I h Application shou ¢ made to the it ke " 
dley Road Hospital, Bir . "oy } 1 ¢o inter D nt f IK ( \ 4 
»bationer owed by the General Ni 1 who will be pleased to interview parents of : I 
months’ prei Me Training School for Nu of school-leaving age interested in the nursing |(2 z x ~ + 
pted for duty of training three ye of | prosession ae H V. M ; 
© Opportuu#onths’ trial period - 
1e General \j £40, £45, and £55 for first, seco WOODFORD JUBILEE HOSPITAL . : 
by memben @@- ars respectively ; residence, rations, launc WOODFORD GREEN, ESSEX ; . eae 
by resident BB iform provided, Good off-duty Unie anc’ Required, Probationer Nurse from 16} years “ . 
holidays. Salary £30 per annum, laundry and uniform Berkhamsted, Herts. 
7d £35; particulars will be forwarded on applic ; “on | provided. Lectures given in preparation for duties. Cyclist. > 
Y increased @Bpanied by stamped addressed foolscap training Ie 
h 4 being made to Matron lj Apply to the Matron (39) Braintree, Essex. Iw 
cheme in f : ing and i ry 
Hom 
lard of educy L 
LANCASHIRE COUNTY COUNCI ROYAL NORTHERN HOSPITAL, ‘ 
hould be T-ENHOLME PULMONARY HOSPITAL HOLLOWAY, N.7 Bucknall, Staffordshire. 
eased to ies NORDEN, ROCHDALI PROBATIONERS ae Pty 
ti Nurse required. Two years’ training Candidates of good education between th SO) 9 
s given in preparation for the Tuber¢ = of 18 and 33 can be rec d into the Preli 0. FSS. s60 
tion Examination. Fees for same paid and {yaining School for seven weeks’ training 
aaadatmageree of £10 when certificate gained. SalaTy fees before entering the wards. Salary Carshalton, Surrey. \ 
mn ise of st g {5 plus war bonus Uniform provided training, first year, 430; second year 5 s vy Cou Scak H 
uly Supen y with two names for reference to att 2- £40; fourth year, £50 to £70. On completi Colchester. 
220) four years’ training selected nurses hav dt elon \ 
opportunity of traini C.M.B. Ex 101 weliete Seale « H 
OLDHAM BMLANDS HOSPITAL, SHOREHAM.BY Apply to Matron for full particulars 1 sv 
. —_ ranleigh. Sir 
SEA v 8 . 
R GENE} PROBATIONER NURSES nd idwif ‘ MI 
X GENERS . on ' < 
WIFE} East Sussex County Council hav everal ty 
VIFERY Jipiat Sees County, Council have, several NURSES WANTED ; 
18 ws - , Old Shoreham Road, Shoreham-by 20 words @ und 1 for East Barnet, Herts. | 
ond vear ar Brighton, which is a ( add nal § part of § ‘ r.B. \ 
school, and which is H 
Sbtained f of Health Emergency : - ; FH: 
obtained f Assistant Radiographers juired urgently Eckington, Derbyshire. , 
\MB/MH ade 1 Hospital MS.R. Certif _ sore FSS iat ’ . ‘ 
mencing salary 440 per annum, rising by * na ake © “3 i an ' qu ye 
crements of £5 to a maximum of £50) >@ary Tdaing to ex} 1 qualificatl 200-4 10-42 
— ei¥3 "Apply Matron, Reval Vic West Hant ; 
of good edu Particulars and forms of application n Hospital, Shelley Road, Bo an — Ewell, Surrey. | w 
Nurses at ined on request from the Matron of tl Assistant Nurses required, with not less General nursiy 
y *illt om than 2 years experience in a Hospital Seales 5.5 
ter Tutor : Training School, for factories in various 
month's WAKE HOSPITAL, MARLBOROUGH parts of the country. Non-resident, salary Filey, East Ridin Si 
ts for thr WILTS (100 BEDS) ey £160 plus war bonus. Apply with full par-|,, he sg eer e ‘ e 
35; 3rd ye ILIATED TO THE RADCLIFFE ticulars to Box No. 450, “The Nursing ma FSS 
n and INFIRMARY, OXFORD Times, St. Martins Street, London, W.C.2. , 
cheme I @Mired, now and later, Probationers. Must (450) Gnosail, near Stafford. > 
al State Evang and well educated, from 17 years of age ; ed work. ( W 
using, mincing salary £30 p.a. with use of uniform. Actes Game 7 vailable. 5 £200 by 24 
—e y for particulars and application forms to weet se Ft <b _spfeany IN 4s an 22 
the Matroe 2 pply stating age d " reased to 42 " 
; (29) name for reference to war bonus £6 10s t lt F.S.S 
Sunlight Cheshire 
CROSS HO EEN MARY'S HOSPITAL FOR THE Gravesend, Kent. |) 
184 BEDS EAST END, STRATFORD, E.15 Applications, stating age —neral nureiné vclists. O 
tal, LivepefECOGNISED TRAINING SCHOO! xperience with copies of the aesseenie. * i 
, ‘ 
: guptioner Nurses required. Well educated, to be sent to the Secretary, Hallow, Weres. 0 
wa jo 30 years. Four years’ training. Super- tion, Mount Pleasant, Liver sties "Cuchict M 
. ae nm Scheme in force Salary £30—{£35— 23rd July, 1942 
early. 





heme ia District Nurse-Midwife ©: 
Combined work. — Cyclist 
to learn 
tioner Nurses needed. Lectures given ©*Perience 
dical Staff and Sister Tutor. Board, °©™. Nodgham Lane, ¢ 
and uniform found. 





u by 
on. 
plication i 


letter, personally any morning 


v) 



































P Ist year 2nd year District Nurse Midwife req 
renee el f £57 10 duty in Kent. District « 
dard of rs £55 £62 10 cyclist and motorist prefer 
ch song £60 £67 10 plus 10 per cent. bonus 
wae Se £65 £72 10 and laundry allowances P 
liminary . ‘3 No - ttle Bu 4 
£70 £77 10 tendent, 27, Little klar 
671 
Matron. bonus in addition. : ; ox 
to Matron, Standish House Sana- ,, District Nurse Midwives required for re 
PITAL Stonehouse. Glos (60) lief duty. Salary according to experience 
Disorders ee and qualifications, but not less than £180 
| neiaadl MIDDLESEX FEVER HOosPITAL /*" ®!num non-resident Applicants should 





be cyclists and/or car drivers. Applicatic 
forms may be obtained from County Super 





(off Mogden Lane), 
ISLEWORTH, MIDDLESEX 







tra "y ‘¢ sing ssocl 0 
: tioner Nurses required Two years’ foes niall, ~nor A Gin ; ~—. 
g. Lectures by medical resident staff . ioe: 
ter Tutor. Salary £40-£45 per annum, District Nurse, S.R., required, South 





niform. Examination fees will be re- 







borough, near Tunbridge Wells, district ex 
nnum rising to successful candidates. Good off-'perience and good cyclist essential, general 
jus war boggme. Hard tennis courts. within 20 work only undertaken. Salary £172 plus 
h board, of London, frequent train and bus £10 uniform allowance Apply County 






For application form and further 
lars apply to the Matron (84) 





Superintendent, 27, Little Buckland Avenue, 


Superintes Maidstone (4 











Harwich, Essex. 

Hoyland, near Barnsley 

Intake and Gleadiess, Sheffield 
Sussex 


Littlehampton, 


Rugeley, near Stafford. 


Seaford, E. Sussex 


Smarden, Kent. 


Tamworth in Arden, Warwickshire 


Willenhall, Staffs. 


Queen's Nurse 


Queen's Nurse 


Queen's Nurse 


Queen's Nurse 
Queen's Nurse 


Queen's Nurse Midwives 


Queen's Nurse 


Queen's Nurses 


Queen's Nurse 
5S. H 
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SUPPLEMENT 


(ain) 


NURSING TIMES. JORRy 











Queen's Nurse Midwife, required f 
near Mansfield App! ations f 
considered Cyclist 
Rooms avail 

Salary 422 

Apply < 
Road, N« 

ae’ yreend req 


car 

house 
FSS 
ttingham 


qualify for 
Superannuation 
intendent, Kensington Di 
1, Bedford Gardens, W.8 
Queen's, State-registered 
quired, to qualify for roll 
allowance Apply Superintendent, 
D.N.A., 31, Bedford Place, W.C.1 
Queen's. Twe State-registered Nurses ¢ 
qualify for Koll Apply Superintendent, 
Nursing Institute, Worcester 576 
Queen's, S.R.N.’s to qualify for Roll. Salary 
to Scale. Holiday allowance. Uniform F.S.S 
Cyclist. Day off weekly. Modern home. Watlord 
Superintendent, 18, Alexandra Road, Wat 


urgently 
Holiday 

tropolitan 
(171 


Nurses 
PSS 


Me 


Rogistered Nurses, under 35 
diately Essential factory west co 
enclosing copies, testin 
previous experience 
Times Martit 


nials 
St 
Sister required for Children’s 
or £95 with T.A. certificates 
uniform provided Apply 
City Sanatorium, Grassing 


application, x 
stamped rddressed lope Oo 
St. James's, West Malvern, Worces 

M.B. wanted for C 
£100 per 


Staff Nurse, S.K.., | 
Hospital, Moffat. Salary 
Matron 

Staff Nurses 
C.M.B. Certific 
perience with yard 
uniform Apply with 
Western General Hospital, | 

Staff Nurse required for Country Unit. Must be 
either Children or General Trained.—Apply_ to 
Matron, Victoria Hospital Children, Tite 
Street, Chelsea, 5.W.3 69 

Staff Nurses holding C.M.B. requir 
495 per annum Federated Superannuation 
Scheme in force Applications to Matron, West 
Norfolk and King Lynt eneral Hospital 


07 


inn 


general tra 
lary according 

laundry and 
references t 
dinburgh 


required 
ites > 


for 


ed Salary 


Trained Nurse required for Home Office Seniot 
Girls School, V.D. exper preferred 
resident. Salary 34 gns weekly plus 7s. 6d 
war bonus. Apply ng qualifications 
references to Box, 629 the Nursing Times, 
Martin's Street, London, W.C.2 629) 
Two fully trained Nurses required for High-class 
Nursing Home (half mile from town). Salary 405 
per annum State ind particulars of ex 
perience to Secretary Nursing Homie 
runbridge Wells (218/26) 
York, Factory Nurses. 
for the appointment of two 
with general Hospital tr 
certificate 
Apply, 
experience 
L.N.E. 


lence 


sendir 


age 


Cliff Coomb 


Applic 
State 


registered Nu 
ind = 


rses, 


ining M.B 


training and 
il Engineer, 


rks, Holgate, 
504) 


deal LAC 
Chief 
ind 


ilars 
Me ch: nic 
Wagon W 


givir 
to the 
Carriage 


York 





MALE NURSES 


12. per inch or set solid as “ Nurses Wanted.’ 





MALE NURSES (TWO) WANTED 


fully experienced, and the second 
modern treatinents 


Mental Nursing 


One, 
to train in 
Hons 


Gentlemen's evacuated 


from London. 

Apply, giving full particulars and copies of only 
two recent testimonials, Medical Superintendent, 
The Flower House, Bampton, Devon. 


BERKSHIRE COUNTY COUNCIL 
PUBLIC ASSISTANCE DEPARTMENT 
HUNGERFORD INSTITUTION 

Male Nurse (uncertificated) Non-resident. 
Gross wages 57s. 6d. per week, rising to 4a maximum 
of 70s. per week. Commencing salary according 
to experience. The person appointed must produce 
a medical certificate as to health if required to do so 

Application to be made on form obtainable 
from the County Public Assistance Officer, Abbey 
Street, Reading 


(221) 





NEOBARD, 
of the Council 
74 


M544 
Shire Hall Clerk 


Readit 


| Be 


itions are invited , 


‘ Post-natal, 1 


required 
I 





ST. ANDREW'S HOSPITAL 
(For Mental and Nervous Disorders 
NORTHAMPTON 





HOLIDAY AND RESIDENTIAL 
rds 3 and 9d. 
5 


yr part 


for 


fs 


Rest Homes for , Practising Nurses and Pro 
bationers. 1 weekly) and Has! 

me £1 weekly Appl ry, Edith Cavell 
Homes, Squar London, “W.1 


a eciaediel 
21 y 1 
20 


very ad 


20 


ras 





™idt 2 gus 
y Secr 





Goodwill Holiday Parties. Ma: 
uty, Comfort, Sociability id 
Stamy Miss Oldmeadow, Mere Bank 
stinorland 


We 





Phor 


ss Driv 


Blackpool, North. dL 
rivate Hotel, Empr jadjoining 
Modern pen all year Laritf 


gh, Member RK ‘ ollege of N 


Promen 
Miss 
irsing. 


ite! 





MIDWIFERY 


inch; minimum char 8 





BIRMINGHAM MATERNITY HOSPITAL 
Trained Nurses required as pupils at the Birm 
ingham Maternity Hospital. Free training given 


‘Salary at the rate of 440 per annum paid during 


Ministry of 


(12) 


training to those signing for the 
Health Grant. 
Apply by letter to Matron. 


LEEDS MATERNITY HOSPITAL, 
HYDE TERRACE, LEEDS, 2 
(140 BEDS) 

Pupils trained and prepared for the Exam 
ination under the new rules of the Central 
Midwives Board, Part I. 

Free training available. 

Vacancies occur for general-trained Nurses 
and others in January, April, July and 
October. 

For particulars 


THE MOTHERS’ HOSPITAL OF 
THE SALVATION ARMY AND 
DISTRICT NURSING SERVICES, 
LOWER CLAPTON ROAD, CLAPTON, E.5 
HOSPITAL FUNCTIONING AS USUAL 
Midwifery Training School (50 Beds) 

Transferred to Sate Provincial Area 
Pupils prepared for the examination o 
Central Midwives Board. 

Ministry of Health grant availablk 
Special terms for Trained Nurses 
Courses arranged in Analgesi Pr 
n be obtained on application to the 





(52) 


apply Matron. 





spectus 
Mat ron. 
27) 


HULL MUNICIPAL MATERNITY HOME, 
HEDON ROAD, HULL 
EVACUATED TO GAINSBOROUGH 
VACANCIES FOR PUPILS 
raining 
B), 
Mat 


SITUATIONS VACANT | 


ne iid a 





School wade Resident experienced maidg 
Part ind Middlesex County Council 

Home te £50 p.a. plus war bor 

> training and experience 
emoluments Established 

staff, subject to medical ex 

cation forms obtainable fro 
Central Middlesex County Hospita, 
den, N.W.10 (women between by 
inclusive, apply local Labour Eye 


ernity 


Ministry 
Healt! 


iking 


£oU salary 








WESTERN a HOSPITAL 
r Emergency 
CREWE ROAD, _EDINGURGH 
_ Assistant Cooks : Uficaty 


canon Lying ~ HOSPITAL 


DIOCESAN HOUSE,  VERULAM ROAD, 
ST. ALBAN’S, — s 
Midwifery Tr 
d for Part 

Midwive 


ng 





Hospital ath 
after t 


4) 





WARWICKSHIRE oon ald NURSING 
ASSOCIATIO 
— a. se ‘ spital, | 
min between 18/31 vears i 


Exchang 





corny Superintendent juired 


ve » had eng 
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Apply, Miss H al 


mington Spa 


COUNTY BOROUGH OF OLDHAM 
BOUNDARY PARK GENERAL HOSPITAL 
su BEDS 
INCLUDING 80 BEDS 


Working Housekeeper {or 
ry £58 pet ni, f i boat 
s Office, 


ut 





ind leundr) 
Hospital, W 


u, 





NEW MATERNITY . Lady Cook who w 
Ss wi fe ~Ap 

Mtate-r 
s St 


Midwifery 





NORTHAMPTON GENERAL HO6Piy 
WANTED 
Dining Room Maids, Relief Ward 


experience, at 22s. 6d. per week, plus 0p 
war bonus, with usual emoluments. Wad 
ind Housemaids 17s. 6d. per week, 
per cent. war bonus, and usual em 
Apply with reference Matron. 


Koad, 


‘Park Gen al H 
\MB/MH 2.7.42. 


Boundary 


Oldham 376 





MATERNITY NURSING ASSOCIATION, 
63-65 MYDDELTON SQUARE, E.C.1 
l tor Second Examina 
Board. 626 district 
istry of Health 
allow 


Midwifery Training Sch« 
tion of the Central Sidwives 
vatients. Reduced fees under Min 
Scheme Free training with pocket money 
ince In Certain cases, 

For vacancies apply t 


» th 
the 





1, useful Maid Attendant, elder 
Good lifter 
he spit il tr 
Horning, Norfolk 


Requir 


ed lady essential. 


~ Som ning 
Matron. (218/7) , 


the 





; \ apply focal 
NORTHAMPTON GENERAL Hewnas 


Vurses pie 











Experienced Cook required 
Vacancies for State-registered Nurses ) experience. Uniform provided 
desiring to take their Midwifery Training Royal ¢ tr Hospital (I 
in the most modern maternity hospital ([] London, ; 
in England. Salary £40 per annum during 
training, no extr On completion of ; — 
midwifery training, Hospital BA»: —s — y ms ill Salary (3 ~ 
certain number of vacancies for Staff - ‘Ente ae enaiien -— 
Nurse-Midwives at £120 per annum Annis House - 
Early application is advisable, t Oxted — 
Matron, Queer ‘ 


Charlotte’s Hospital 
| Goldhawk R¢ wv: 


W.6 
—————— 
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ince 


S.W 





ind 


Keeper 





CONNAUGHT HOSPITAL, 
ORFORD ROAD, WALTHAMSTOW, 











PLAISTOW MATERNITY HOSPITAL 


Approved for Part | Midwifery Training Associated 


with 
PLAISTOW DISTRICT NURSES HOMES 
Approved for Part II Midwifery Training 
Approved for Post Certificate Courses 
During 1940—-In-Patients, 1,2 District 
Midwifery, 1,479 cases Ante-natal, 2,799 cases. 
580 Infant Welfare, 4,656 


wb Case 


cases 
cases 
Reduced fees unde 
Free training and salary 
trained nurses. 
Apply Matron, 
laistow, E.13. 


BRITISH HOSPITAL FOR MOTHERS 
AND BABIES, WOOLWICH AND BRENCHLEY 
(56 BEDS) 
APPROVED FOR CERTIFICATE A 
incies for Pupil Midwives. Free training 
Pocket nioney given. Ante- and post-natal 
clinics. Infant clinics. 
Apply by letter to Hon. Secretary 


CITY OF LONDON MATERNITY HOSPITAL, 
CITY ROAD, E.C.1 
MIDWIFERY TRAINING SCHOOL 
Pupils accepted for Part | Midwifery Training 
Sister Tutor on Staff. Special reduction of fees 
under Ministry of. Health Scheme. Facilities in 
certain cases for Free Training, with pocket 
money allowance. Post-graduate training (in 
cluding Analgesic ( for Practising Mid 
wives. Facilities for Midwives anxious to obtain 

the Teacher's Certificate Apply Matron I 


r Ministry of Health Scheme. 
1 limited number of 


to 


Nurses’ Home, Howards Road, 
14 





Vac 


13 





ourses) 





SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
KINGSTON COUNTY HOSPITAI Ww 
WOLVERTON AVENUE, 
KINGSTON-ON-THAMES 
MIDWIFERY PUPILS 
There are vacancies for State-re ad Nurses 
in the Midwifery School of this Hospital which is 
recognised by the Central Midwives’ Board for 
the first six months’ training 
Pupils will receive salary at the 
plus full residential emolur 
training 
Forms of applic 
from the Matron 


tk ed, require¢ All to & 


Experien 
Apply to the Matror 
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Preferati 
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Laundry Workers rex tired 
aunts 1 for work of Na 

full nd f 
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noon), “* D,” Clar ok Sanatorium am 
South Mimms, Middlesex Womea 
31 years, apply ? cal Labour Ex 
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tune irt-time 


rate 
during 


ot £40 p.a., 
nent their nt 
applic 


ition particulars 
712 1S 








MASSAGE 


minimum 


ROYAL INFIRMARY, WIGAN 

Resident Cook required with a 

experience Con ncing s vy £75 pe 
with uniform and usual tents, 


Apply to the Matror 


12 nch; harge, 8, 


per 





THE MIDDLESEX HOSPITAL, W.1 | 
SCHOOL OF MASSAGE, MEDICAI 
GYMNASTICS, MEDICAI 
ELECTRICITY AND LIGHI! 
ELECTRO-THERAPY 
Women students prepared for all the examina- 
tions of the Charte Society of Massage and 
Medical Gymnastics. 
SCHOOL OF RADIOGRAPHY AND 
RADIO-THERAPY 
Women students prepared for the Examination 
of the Society of Radiographers. 
For full particulars, apply to th 
intendent, The Middlesex Hospital, W 





» and {15 
Matron, 


Salary 47 
Apply 
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Elastoplast 


and 


Dressings Economy 


The + Elastoplast’ Surgery Case 


Modern surgical practice 
approves the undisturbed type of dress- 
ing. Minimum disturbance permits 
maximum protection for the forming 


granulations. 


Incidental, but not unimportant in war 
time, is the considerable saving in cost 
effected through the much reduced 
need for changes of dressings. 


*Elastoplast,’ the modern surgical dress- 
ing, combines efficiency with cost 
economy. It also economises the time 
of Doctors and Nurses, factors which 
have played their part in making 
‘Elastoplast’ the recognised surgical 
dressing in hospital and private practice. 


Klastoplast 


BANDAGES & DRESSINGS 


Made in England by 


T. J. SMITH & NEPHEW LTD., NEPTUNE STREET, HULL. 


This war never ends 





where digestion 1s partially impaired 
BENGER’S LIMITED 














When patients ask you . 


aS Bit-can (tll 
get TAMPA? , 


you can redssure them “- 


There may be temporary shortages in some areas because 
increasing numbers of women are taking up active work 
today —and wanting Tampax. And naturally surgical 
cotton wool is controlled. But large supplies of Tampax 
are always in production and are distributed regularly 


and evenly amongst suppliers everywhere. 


TAMPAX 


REGD. TRADE MARK 


Some unmarried girls may find da 


Tampax for anatomical reason I ich cases Tam} 
should be used only on the advice of a doctor 


ficulty in inserting 


Write for free sample and descriptive literature to: — 
TAMPAX LTD., BELVUE ROAD, NORTHOLT, MIDDLESEX 





NURSING TIMES—/journal of the Royal College af Nursing JULY 16, vad 


BIOLOGICAL (Mil 
ANTIPEO crane OINTMENT 


contains sterile vaccine filtrates (antivirus) of all the common strains of STAPHYLOCOCCI, STREPTOCOCCI and B. PYOCYANEUS, in a 
janoline-zinc-ichthyol base. 
INDICATIONS : Abscesses, boils, burns, eczema, ulcers, hemorrhoids, impetigo, sycosis, wounds, and all “wd cutaneous infections. 
ANTIPEOL LIQUID for infections of the ear, septic cavities and suppurating wounds. 


OPHTHALMO-ANTIPEOL 


contains in a semi-fluid base, the sterile vaccine filtrates of STAPHYLOCOCCI, STREPTOCOCCI, B. PYOCYANEUS, PNEUMOCOCCI 
FRAENKEL and GONOCOCCI. 
INDICATIONS : Conjunctivitis, blepharitis, keratitis, dacriocystitis, and all inflammatory conditions and lesions of the eye. 


RHINO-ANTIPEOL 


contains Antipeol Liquid and the antivirus of PNEUMOCOCC!I, PNEUMO-BACILLI, ENTEROCOCCI, M 
CATARRHALIS, B. PFEIFFER, and calmative and decongestive ingredients. 
INDICATIONS : Coryza, rhinitis, hay fever, catarrh, influenza, common cold and other naso-pharyngeal infections. 


ENTEROFAGOS 


Polyvalent bacteriophages specific against 144 strains of micro-organisms common to infections of the gastro-intestinal tract, kidneys and bladder. 
RAPIDLY EFFECTIVE RESULTS in enteritis, dysentery, colitis, diarrhceas, B. coli infections, typhoid and paratyphoid fevers and other 
intestinal and para-intestinal infections. 


DETENSYL 


vegeto-polyhormonic hypotensor, for gentle and regular reduction of arterial tension. 
INDICATIONS: High blood pressure, arterio-sclerosis, arthritis, palpitation, ocular and auditory troubles of hypertension. 


CLINICAL SAMPLES AND LITERATURE FROM 


MEDICO-BIOLOGICAL LABORATORIES LTD., South Norwood, LONDON, S.E.25 


nasai immunising cream, 


No contra-indications 

















‘SIDHIL 


HOSPITAL BEDSTEADS 
WARD EQUIPMENT AND 


BEDDING OF EVERY DESCRIPTION 


bg re vs — SIDDALL & HILTON , | 
| win Conve vneaineFo=" COW ERBY BRIDGE - Yorkshire — 





Telephone : 81422 Sowerby Bridge Branches at: ABERDEEN, BRISTOL, EDINBURGH, LEEDS, re 
nicmmmeemmammeamertmeettees LIVERPOOL, MANCHESTER, NEWCASTLE - UPON - TYN Eggs 





Cut out this advertisement, 


FREE TO eae ce us cen ae ae SAFEGUARD YOUR LINEN FROM LOSS 
by using 


send you a double sample of 


NURSES 2. ee }. JOHN BONDS 


alleviating ‘ASPRO’ is, how it ) MARKING 10K 


6 
brings sleep to the — , Ps ied eo HG 
’ A s supplied to H.M. Government 
stops colds and ‘flu, relieves L— Departments ; Hospitals, Municipal 
rheumatism in one night and : Boards, London County Council, 


banishes nerve pains, neuralgia, toothache, head- > 7? and all large users throughout the 


aches, etc., in a few minutes. world. From 1 oz. to a gallon jar. 
JOHN BOND (LONDON) LTD., 
‘ASPRO’ DOES NOT HARM THE HEART OR STOMACH 75 Southgate Road, N.x. 


z 3s & Ch tees 


Made in England by ASPRO LTD., SLOUGH, Bucks. For your personal use from all S 
in 6d., 7id. and I/- packs. (py. Tax) 


if you have received one packet of Bae - LOT 


free do not write for another. 
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